ORDINANCE NoO. 0-17-19

AN ORDINANCE AMENDING THE BASE SALARY PLAN OF THE
VILLAGE OF HANOVER PARK

WHEREAS, the Village of Hanover Park, Illinois, is a home rule unit under subsection (a) of
Section 6 of Article VII of the Illinois Constitution of 1970; and

WHEREAS, subject to said Section, a home rule unit may exercise any power and perform any
function pertaining to its government and affairs for the protection of the public health, safety, morals,
and welfare; and

WHEREAS, the Village hereby adopts this ordinance in furtherance of its home rule powers;
now, therefore,

BE IT ORDAINED by the President and Board of Trustees of the Village of Hanover Park,
Cook and DuPage Counties, Illinois, as follows:

SECTION 1: That the Municipal Code of Hanover Park is amended by deleting Appendix A.
Village of Hanover Park Base Salary Plan from Division 2 of Article II of Chapter 2 of said code in its
entirety.

SECTION 2: That Division 2 of Article II of Chapter 2 of the Hanover Park Municipal Code is
amended by adding in place of the deletion provided for in Section 1 of this Ordinance, Appendix A.
Village of Hanover Park Base Salary Plan as follows:

APPENDIX A. VILLAGE OF HANOVER PARK

BASE SALARY PLAN Salary Salary Ranges
Position Job Title Grade Minimum Maximum
Senior Management - Grades 15 - 16
Director of Public Works 16 $111,241 $155,737
Deputy Village Manager 16
Fire Chief 16
Police Chief 16
Chief Information Officer 15 $98,010 $137,213
Community & Economic Development Director 15
Finance Director 15
Human Resources Director 15

Management - Grades 11 - 14

Assistant Fire Chief 14 $91,784 $128,498
Deputy Police Chief 14
Village Engineer/Assistant Director of Public Works 14
Battalion Chief 13 $85,779 $120,091
Chief of Inspectional Services 13
Police Lieutenant 13
Assistant Finance Director | 12 | $80,168 ‘ $112,236

Building Maintenance Supervisor | 11 | $74923 | $104,893




Fleet Services Manager 11

Streets & Forestry Supervisor 11

Waste Water Treatment Plant (WWTP) Supervisor 11

Water Distribution Supervisor 11

Water Supply Supervisor 11

Tech./Prof./Supervisory - Grades 8 - 10

Code Enforcement Supervisor 10 $60,690 $88,001
Network Systems Administrator 10

Records Supervisor 10

Village Planner 10

Application Systems Analyst 9 $59,211 $85,854
Health Officer/Commercial Code Official 9

Plan Reviewer/Project Coordinator 9

Accountant 8 $57,766 $83,760
Building Inspector 8

Engineering Technician 8

Human Resources Generalist 8

Administrative - Grades 5 -7

Associate Planner 7 $49,284 $71,462
Executive Assistant 7

Payroll & Benefits Specialist 7

Admin. Assistant/Deputy Village Clerk 6 $46,937 $68,058
Senior Administrative Assistant 6

Account Technician I 5 $44,703 $64,818
Administrative Assistant 5

Permit Coordinator — FT 5

Water Billing Representative — FT 5

Customer Service/Labor - Grades 1 - 4

Village Service Representative — FT | 4 | $41,104 ‘ $59,602
No position in range | 3 | $39,147 ‘ $56,763
Receptionist | 2 | $37283 | $54,060
No position in range | 1 | $35,507 ‘ $51.,486

SECTION 3: That all ordinances or parts of ordinances in conflict with the provisions of this
ordinance are hereby repealed.



SECTION 4: That the Village Clerk be and is hereby directed to publish this ordinance in
pamphlet form.

ADOPTED this 15T day of June, 2017, pursuant to a roll call vote as follows:
AYES: Shahjahan, Prigge, Roberts, Porter, Kemper, Kunkel
NAYS: None
ABSENT: None

ABSTENTION: None

APPROVED by me this 1* day of June, 2017

Rodney S. Craig, Village President

ATTESTED, filed in my office, and
Published in pamphlet form this 1*
Day of June, 2017

Eira L. Corral Sepulveda, Village Clerk



