
BILL NO  . 7445 ORDINANCE NO. 9242

AN ORDINANCE AMENDING CHAPTER 2.70, "COLLECTIVE BARGAINING BY 
LAW ENFORCEMENT PERSONNEL" OF THE CODE OF THE CITY OF NORTH 
KANSAS CITY, MISSOURI.

WHEREAS, the Ci ty of No  rth Kansa s City, Missouri (the "City") is a body corporate, a 
third class city and political subdiv ision of th  e State of T:v1issouri, duly created, organized and va  lidly 
existing under and b y virtue of the Co n s tituti o n and law s of the State of Mi ss ouri; a nd

WHEREAS, the Ci ty Co  uncil de sire s to amend C h apter 2. 7 0, "Co  ll ec tive Bargaining b y
Law E nforc e m ent Perso  nnel ," o f th e Co  d e of the City of N orth Kansas City, J:vlissouri .

NOW, T HEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE 
CITY OF NORT H KANSAS CITY, MISSOURI, AS FOLLOWS:

Section 1. Sec ti o n 2 .7 0.020 o f C hapter 2. 70, "Co  llective Bargaining b y Law
E n forcement Perso  nnel," of Title 2 , "Administration and Per  so nnel  ," o f the Code of the City of
No  rth Kan  sas C ity, Missouri (th  e "City Code"), is h ere b y amended b y repe  aling the curr  e nt
subp aragrap h 3 of paragraph B o f § 2. 70.020 , so tha  t § 2.70.020 s hall hereaft  er read a nd provide a s
follow s:

2.70.020

A. 
department.

Coverage.

This chapter shall appl y to all sworn per  so nnel e mploye d ill the p olic e

B. It is the city's de  te rmination that sw orn, n o n -s upe  rvis ory emplo  yee s
e mpl  oye d within the p o lice d epartment constitute th  e most appropriate uni  t for the purpo  se
o f collective bargaining. A n y election conducted for tl1e purpo  se o f allo  wing empl  oyees to 
designate an ex clusive bargainin  g repre se ntative, as pro  vided below, shall tak e plac e within 
thi s unit  , subject to the following exclusions:

1. To avoid th e division o f l oyal ti es and conflicts of interest, superviso  r y
perso nnel s hall n o t be included within the same bargaining unit as e mplo  yee s the y
supervise. However, th  e sa m e labor organization ma  y repre  se nt both n o n ­
supervisor y a nd s upervisory emplo  yees in separate bargaining units . For the
purp  oses of thi s s ub sec tion, sergea nt  s, majors, the chief of police , and the
communication  s superviso  r sha  ll be considere d s up erv  isory employees.

2. Confidential employees s hall n ot be included within the same
bargaining unit as n o n -supervi sory e mplo  yees. For the purposes of thi s sub s ectio n, 
th e d epartmental administra  tive assista n t shall b e con  sidered a c o nfid  e ntial emplo  yee.
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Section 2. Section 2.70.040 of Chapter 2.70, "Collective Bargaining by Law
E nforcement Perso nnel," of Title 2, "Administration and Perso1rnel," of the City Code is hereby
am.ended to read and provide as follows:

2.70.040 Collective bargaining process.

A. Within four weeks after a labor organization is certified as the exclusive
bargaining representative for the employees in a bargaining unit as set out above, 
representativ  es of the city, designated b y the city administrator, and representatives of tl1e 
labor organization, s elected b y the labor organization, shall meet and begin bargaining for an 
agreement covering tl1e wages, benefits, and other terms and conditions of employment for 
the en1ployees within the barg aining unit.

B. Both side s shall bargain in good faith, and m ake an earnes t effort to reach a
mutually acceptable agreement, but neither side shall be required to offer an y particular 
concession or w itl1draw any particular proposal.

C. The city shall not pay any union representative for time spent participating in
collective bargaining or preparing for collective bargaining, except to the extent the person 
in que s tion is an employee of the city and elects to us  e accrued paid time off to cover tl1 e 
time so spent.

D. If the pa  r tie s reach an agreement, management s hall pr  ese nt the agreement to
the city council for appro  va l or rejection .

Section 3. Section 2.70.050 of Chapter 2.70, "Collective Bargaining b y Law
Enforcement Perso  nnel," of Title 2, "A  dministration and Personnel," of the City Code is hereb y
amended to read and provide as follows:

2.70.050 Content of labor agreements.

A. Labor agreements negotiated betwe  e n the partie s may cover wages, benefits,
and all other terms and conditions of e mployment for employees within th  e bargaining unit ,
subject to the following linlltations.

1. No labor agreement shall require any emplo ye e of the City of North
Kan  sas C ity, who doe  s not wish to become a member of the labor organization, to 
pay any due s or fee of any kind to the lab o r organization in question  . It is 
understood that, in the event an employee elects not to join and pay regular due s to a 
labor organization that represents the employee, tl1e labor organization will continue
to represent the employee as a member of the bargaining unit  , but the employee will 
not enjoy any of the rights or benefits that arise from membership in the labor 
organization itse lf.

2. Every labor agreement shall include a prov1s1on reserving to
management the right t o hire , promote, assign, direct, transfer, schedule, discipline, 
and di sc harge employees, so long as tho se rights are not exercised in a way that 
conflicts w ith any express provision of the labor agreement. Every labor agreement
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s hall also includ e a p rovis io n r ese rving to m anag em  e n t th e rig h t to m ake, a mend  , and 
r es  cind rea so n a bl  e wo  r k rul  es and sta nd ard o perating pr  ocedur  es, so l o n g as such 
wo  rk rule  s and sta nd a rd o p e ra tin g procedures d o n o t co nfli c t with any ex pre  ss 
p rovi sion o f the l a b o r agree  m ent .

3. Every la b o r agr e ernent s hall ex pre  ssly pr  o hibit a ll s trike s and
picketing of any kind . Eve  r y l a b o r agreement sh all includ e a prov i sion
a cknowledging th  a t an  y e mpl  oyee who engages in an  y s trike o r co  nc e rted refu s al to 
work, or who picke t s ov  er an y pers onnel matter s hall be subj e ct to immediate 
termination of employ m e nt.

4. A n y lab o r ag r ee ment may include a prov 1s1o n s tatin  g that ci ty
employee  s wh o are r e pres enta tiv e s o f a la b o r org anizatio n th  a t h as b ee n de signated 
a s the e x clu sive b arga ining r e pr  es enta tive o f a unit o f empl  oyees w ithin th e ci ty th  a t 
includes th e e mpl  oyee in qu es tio n , will b e paid for o n -du ty tim e s p e nt m ee  ting w ith 
management t o c o nduct uni  o n bu sine  ss , so long a s su ch m ee ting d oes n o t pr  eve nt 
the e mploye e fr o m p e r fo  rming hi s o r h e r r egular dutie  s. Every la b or agree  ment must 
prov ide th  a t, a sid  e fr o m such m ee  tin gs b e t w een uni  o n r e pr  ese n ta tives a nd m e mber  s 
of man  agem  e nt, ci ty e mployees w h o serve a s represe  n ta tives o f a la b o r o r ga  niz a tion 
mu  s t refr  ain fr o m co  ndu c ting th  e bu  s in ess of th  e lab  o r o rganiza tio n w hil  e th ey are 
on duty.

Section 4. Prov iding fo r A mendm  e nt to o r Repeal o f Co nflicting Ordinanc  es . 
O rdin  a n ce No . 8666 i s h e r e b y ame nd e d t o includ e the chan  g e s se t for th h e r e in . A ll o ther
o rdin  a n ces o r parts of ordinance  s in c o nflict with the prov i sion  s o f thi s o rdin  a nc e, o r a n y p arts 
h er eo  f, a re h e r e b y repealed. W h e r e app ro  priate, o rdinance s prev i o u sly a d o pte d a r e h e r e b y amended 
to co  n fo rm to the proYisio n s o f thi s O rdinan c e.

Section 5 Sev e rabili ty . T h e sec ti o n s , p aragraphs, sentenc  es, cla u ses a nd ph rases o f this
o rdin  a n ce s hall be s ev erable. In th e even t th  a t an y such s ection, p a r agr a ph  , se  nten ce, c lau se o r
phrase o f thi s o rdin  a nc  e is fo und b y a c o urt o f comp  e t e nt juris dictio n t o b e in  va lid , th e r e m ainin  g 
p or  ti o n s o f t his o rdin  anc e are v alid , unl ess th  e c o ur  t find s the v alid p o rti  o n s o f this o rdinan c e are s o 
essenti  al t o and in  se parably conn  ected with and d ep e nd  e nt upon the vo  id p o rti o n th  a t it c a nn  o t be
pr  es mn  e d th a t th e Ci  ty ha  s e n a cte d th e va  lid p o rti  o n s without th e void o n es, o r unle  ss th  e co urt 
find s that the v alid portion  s, s tanding alo n e, ar  e inc  o mplete and are incapable o f being ex ecuted in 
ac cord  anc  e with the legislativ e intent.

Section 6. Governing La  w . T his O rdin  a nce shall be govern  e d ex  clu siv el y b y and
co n s trn e d in acc  o rd  a nce with th  e applicabl  e law s o f the State of Misso uri.

Section 7 E ffe c tiv e D a te. This O rdinance shall bec  o me effective a nd b e in full force
inun  e di ately up o n its pa  ssage by th  e C i ty Council a nd approv al b y th  e M ayo  r .
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APPROVED AS TO FORM:

AnL1!fJ;:::
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