
Ordinance

Fr-o-0033-20

DETERMINING THE COMPENSATION OF
MEMBERS OF THE DUPAGE COUNTY BOARD

WHEREAS, Section 2-3008 of the Counties Code authorizes the County Board to
determine the method of compensation of its members and to determine their salary; and

WHEREAS, the County Board has previously determined that the salary paid to its
members shall be computed on an annual basis; and

WHEREAS, the Local Government Officer Compensation Act provides that whenever 
the compensation of elected officers of units of local government is fixed by that unit of local 
government, such compensation shall be fixed at least 180 days before the beginning of the terms 
of the offrcers;

WHEREAS, the County Board has from time-to-time provided by ordinance that its
members may participate in additional non-salary employee benefits as part of their
compensation; and

NOW THEREFORE BE IT ORDAINED, that the annual salaries of the members of the
County Board shall be and hereby are determined and become effective on the dates as follows:

Effective December 7, 2020 Effective December 6, 2021
s52,102 (0%) ss2.r02 (0%)

and further;

BE IT ORDAINED, that in addition to the salaries fixed by this Ordinance, each member 
of the County Board, in his or her discretion, may participate in any employee benefit or other
form of compensation authorized by law or by the County Board; and further;

BE IT ORDAINED, that the Chairman of the County Board shall cause this Ordinance to 
be prominently available on the County's website along with full and complete descriptions of 
any other form of compensation which the General Assembly or the County Board has made
from time-to-time available to members of the County Board.

Enacted and approved this 14th day of 2020 at

DANIEL J. CRONIN, CHAIRMAN
DU PAGE COUNTY BOARD

AYES 16
NAYS 2

ABSENT O

Attest:
CLERK
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Employee Compensation

COUNTY OF DUPAGE

oPEN MEETTNGS ACT (5ILSC 120fl.3)
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lnformation Pertaining to Benefits Offered Through the Illinois Municipal Retirement Fund

(Elected Official Compensation)

Pursuant to the Open Meetings Act, 5 ILCS 120/7.3, after publication of this notice, the County Board
may alter the salaries of the following officers in amounts not to exceed the schedule listed below at its
meeting on April 14,2020 at l0:00 a.m. in accordance with the LocalGovernment Officers Compensation
Act.

Countv Board
Current Salary: $52, I 02
Proposed:
FY 2l $52,102 (0o/o)

FY 22 $52,102 (0%)

Clerk of the Circuit Court
Cument Salary: $I68,8I4
Proposed:
FY 2l $168,814 (0%)
FY 22 $168,814 (0%)
FY 23 $168,814 (0%)
FY 24 $168,814 (0%)

Countv Auditor
Current Salary: $ I 5 1,362
Proposed:
FY 2l $ I 5l,362 (0%)
FY 22 $15t,362 (0plo)

FY 23 $15r,362 (0%)
FY 24 $15r,362 (0%)

Countv Coroner 
Cunent Salary: $I51,362
Proposed:
FY 2l $151,362 (0%o)

FY 22 $151,362 (0%)
FY 23 $15r,362 (0%)
FY 24 $151,362 (0%)

RECEIVED
APR 0 I 202A

HUMAN RESOURCES

Countv Recorder
Current Salary: $l 5 1,362
Proposed:
FY 2r 515r,362 (0%)
FY 22 S151,362 (0%)
FY 23 $151,362 (0%)
FY 24 $151,362 (0%)

The above-listed County Officers may participate in the compensation or employee benefit programs 
offered by the County to its employees or established by lllinois law, including those required by the
Illinois Pension Code. The above-listed County Officers may participate in the County's self-insured



health insurance program. As a self-insurer, the County does not purchase health insurance policies or pay
insurance premiums for its individual employees, rather it pays a portion of the costs for medical services
actually rendered. A full description of the present employee benefits offered to County employees, and
where applicable, their anticipated costs to the County, is available at
http://www.dupageco.org/HR/43537/. The Clerk of the Circuit Court, County Auditor, County Coroner
and County Recorder may receive a County vehicle or a monthly vehicle allowance of $450 in lieu of the
County vehicle. The above-listed officers may not receive housing allowances, clothing allowances,
bonuses, loans, or vacation, or sick days. The County Board does not intend to alter any employee benefits 
presently available to these o{ficers other than their salaries in amounts not to exceed those set forth in 
this notice.

RECEIVED
APR 0 8 2020

HUMAN RESOURCES


