ORDINANCE NO. 2020-10

AN ORDINANCE OF THE CITY OF VENICE, FLORIDA, AMENDING THE CODE OF ORDINANCES,
CHAPTER 2, ADMINISTRATION, ARTICLE Iil, OFFICERS AND EMPLOYEES, DIVISION 2, CODE OF
CONDUCT AND ETHICS TO ADOPT THE FLORIDA ETHICS CODE AS THE CITY’S CODE OF ETHICS;
PROVIDING FOR SEVERABILITY; PROVIDING FOR THE REPEAL OF ORDINANCES IN CONFLICT; AND
PROVIDING FOR AN EFFECTIVE DATE

WHEREAS, the City adopted a Code of Conduct and Ethics in 2006 (“City Ethics Code”) as a
result of a Compliance Agreement entered into with the U.S. Environmental Protection Agency
(EPA) related to Clean Water Act violations; and

WHE AS, the City Ethics Code applies to “every employee, official, contractor, volunteer, and
others who participate in the city’s governance whether they are elected, appointed, hired, or
otherwise selected to an office or position with the city, or any subdivision thereof, whether
such individual is paid or unpaid” and is supplemental to the Florida Code of Ethics in Chapter
112, Part Ill, Florida Statutes (“Florida Ethics Code”); and

WHEREAS, the Florida Ethics Code addresses prohibitions on dual public employment,
solicitation or acceptance of gifts, doing business with one’s agency, and misuse of public
position as well as post-employment restrictions and voting conflicts, and provides a well-

recognized process for handling complaints; and

WHEREAS, the City Ethics Code contains subjective standards, standards that overlap the
Florida Ethics Code, and a separate complaint process from the Florida Ethics Code; and

WHEREAS, the Compliance Agreement expired in 2009; and

WHEREAS, in recognition of the well established and recognized standards and complaint
process contained in the Florida Ethics Code, the city desires to adopt it as its ethics code.

NOW, THEREFORE, BE {T ORDAINED BY THE CITY COUNCIL OF THE CITY OF VENICE, FLORIDA:
SECTION 1. The Whereas clauses above are ratified and confirmed as true and correct.
SECTION 2. Chapter 2, Administration, Article lll, Officers and Employees, Division 2, Code of
Conduct and Ethics of the City of Venice Code of Ordinances (the “Code”) is hereby amended as
follows:

DIVISION 2. CODE OF CONDUCT AND ETHICS

Sec. 2-170. Purpose.
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{2} Itis the policy of the city to uphold, promote, and demand the highest standards of
ethics from all of its employees, officials, contractors, volunteers and others who
participate in the city's governance. These individuals shall maintain the highest
standards of personal integrity, truthfulness, honesty, and fairness in carrying out
their public duties, avoid any improprieties in their roles as public servants including
the appearance of impropriety, and never use their city position or powers for
improper personal gain.

Sec. 2-171. Pefinitions: Adoption of Florida Code of Ethics.

The city adopts the Florida Code of Ethics for Public Officers and Employees found in F.S.
ch 112, pt. 1, as it may be amended from time to time, as the city’s code of conduct and
ethics.
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Sec. 2-172. 2-174 Impermissible conduct after leaving city service.
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(a) Disclosure of privileged, confidential, or proprietary information prohibited. No
former city officer or employee affectedindividual-shall disclose or use any privileged,
confidential, or proprietary information gained because of his or her city employment.

(b) Participation in city matters prohibited. No former city officer or employee affected
irdividual-shall, during the period of two years after leaving city office or employment:

(1) Assist any person in matters involving the city if, while in the course of duty
with the city, the former city ¢~~~ ~~ ~1 * ,ee affected-individual was
officially involved in the matter, or personally and substantially participated in
the matter, or acted on the matter;

(2) Represent any person as an advocate in any matter in which the former city
officer or employee affected-ndividuatwas involved while a city officer or
employee anaffected-individual; or

(3) Participate as or with a bidder, vendor, or consultant in any competitive
selection process for a city contract in which he or she assisted the city in
determining the project, or work to be done, or the process to be used.

(c) Duty to inform. Whenever ar city employee or employee affected-individual wishes
to contract with a former city officer or employee affected-individual for expert or consultant
services within two years of the latter's leaving city service, advance notice shall be given to the
city manager and city attorney about the proposed agreement for their consideration and
authorization if determined to be in the interests of the city.

(d) Exceptions. The prohibitions of subsections (b)(1) and (b)(2) of this section shall not
apply to a former city officer or employee affected-individual- acting on behalf of a
governmental agency, unless such assistance or representation is adverse to the interest of the
city or for the purposes of collective bargaining.

Sec. 2-173. 2-175 Enforcement Gewmplaint-process.

The Florida Commission on Ethics enforces the Florida Code ~f Fthics for Public "*icers

and Employees.
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Secs. 2-174482—2-190. - Reserved.

SECTION 3. All ordinances or parts of ordinances in conflict herewith shall be and the same are
hereby repealed.

ICTION 4. i 1wy part, section, subsection or other portion of this ordinance or any application
thereof to any person or circumstance is declared void, unconstitutional or invalid for any
reason, such part, section, subsection or other portion, or the prescribed application thereof,
shall be severable and the remaining provisions of this ordinance, and all applications thereof
not having been declared void, unconstitutional or invalid, shall remain in full force and effect.
The city council specifically declares that no invalid or prescribed provision or application was
an inducement to the enactment of this ordinance and that it would have enacted this
ordinance regardless of the invalid or prescribed provision or application.

SECTION 5. This ordinance shall take effect immediately upon approval and adoption as
provided by law.
PASSED BY THE COUNCIL OF THE CITY OF VENICE, FLORIDA, THIS 31ST DAY OF MARCH, 2020.

First Reading: March 10, 2020
Final Reading: March 31, 2020

ADOPTION: March 31, 2020
/

Ron Feinsod, Mayor

ATTFST
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|, LORI STELZER, MMC, City Clerk of the City of Venice, Florida, a municipal corporation in Sarasota
County, Florida, do hereby certify that the foregoing is a full and complete, true and correct copy of
an Ordinance duly adopted by the Venice City Council, at a meeting thereof duly convened and
held on the 31st day of March, 2020, a quorum being present.

WITNESS my hand and the official seal of said City this 31st day of March, 2020.

Lori

Approved as to form:

ALY MLewr ey
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