
ORDINANCE NO. 2020-10

AN ORDINANCE OF THE CITY OF VENICE, FLORIDA, AMENDING THE CODE OF ORDINANCES,
CHAPTER 2, ADMINISTRATION, ARTICLE Ill, OFFICERS AND EMPLOYEES, DIVISION 2, CODE OF
CONDUCT AND ETHICS TO ADOPT THE FLORIDA ETHICS CODE AS THE CITY'S CODE OF ETHICS;
PROVIDING FOR SEVERABILITY; PROVIDING FOR THE REPEAL OF ORDINANCES IN CONFLICT; AND 
PROVIDING FOR AN EFFECTIVE DATE

WHEREAS, the City adopted a Code of Conduct and Et hics in 2006 ("City Ethics Code") as a 
result of a Compliance Agreement entered into with the U.S. Environmental Protection Agency 
(EPA) related to Clean Water Act violations; and

WHEREAS, the City Ethics Code applies to "every employee, official , contractor  , volunteer, and 
others who participate in the city's governance whether they are elected, appointed, hired , or 
otherwise selected to an office or position with the city  , or any subdivision thereof, whether 
such individual is paid or unpaid" and is supplemental to the Florida Code of Ethics in Chapter 
112, Part Ill, Florida Statutes ("Florida Ethics Code"); and

WHEREAS, the Florida Ethics Code addresses prohib it i ons on dual public employment, 
solicitation or acceptance of gifts  , doing business w ith one's agency, and misuse of public 
position as well as post-employment restrictions and voting conflicts, and provides a well  
recognized process for handling complaints; and

WHEREAS, the City Ethics Code contains subjective standards, standards that overlap the 
Florida Ethics Code, and a separate complaint process from the Florida Ethics Code; and

WHEREAS, the Compliance Agreement expired in 2009; and

WHEREAS, in recognition of the well established and recognized standards and complaint 
process contained in the Florida Ethics Code, the city desires to adopt it as its ethics code.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF VENICE, FLORIDA:

SECTION 1. The Whereas clauses above are ratified and confirmed as true and correct .

SECTION 2. Chapter 2, Administration , Article Ill, Officers and Employees, Division 2, Code of
Conduct and Ethics of the City of Venice Code of Ordinances (the "Code") is hereby amended as 
follows:

DIVISION 2. CODE OF CONDUCT AND ETHICS

Sec. 2-170. Purpose.
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W It is the policy of the city to uphold , promote , and demand the highest standards of 

ethics from all of its employees  , officials, contractors, volunteers and others who 

participate in the city's governance . These individuals shall maintain the highest 

standards of personal integrity, truthfulne ss, honesty, and fairness in carrying out 
their public duties, avoid any improprieties in their roles as public servants including 

the appearance of impropriety  , and never u se their city position or powers for 
improper personal gain. 

f&} It is tRe iAteAtioA of couAcil tRat tRis policy is liserally coAstrued to accomplisR its 

purpose of protectiAg tRe puslic agaiAst decisioAs tRat are affected sy uAdue 

iAflueAce, coAflicts of iAterest  , or a Ry otRer 1t'iolatioA of tRis code. IA coAstruiAg tRis 

code of coAduct aAd etRics (RereiAafter referred to as " code"), it is uAderstood tRat 

OAe SRould se guided sy comFAOA seAse aAd practicality. TRiS code is suppleFAeAtal 
to state aAd federal la1,v. 

(c) /\II employees, officials, coAtractors, voluAteers aAd otRers wRo participate iA tRe 

city's go 11emaAce are required to susscrise to tRis code, uAderstaAd Row it applies 

to tReir specific respoAsisilities , aAd practice its aAd tRe city's core values aAd 

priAciples.(d)TRe code is proFAulgated uAder tRe autRority of F.S. § 112 . ~28, 

imposiAg additioAal requiremeAts aAd staAdards to complimeAt tRe Code of EtRics 

for Puslic Officers aAd E:mployees estaslisRed iA F.S. CR. 112, pt. Ill. 

(d) TRe code is promulgated uAder tRe autRority of F.S. § 112.~28, imposiAg additioAal 

requiremeAts a Ad staAdards to complimeAt tRe Code of EtRics for Puslic Officers 

aAd E:mployees estaslisRed iA F.S. CR. 112, pt . Ill.

Sec. 2-171. QefiRitieRs. Adoption of Florida Code of Ethics.

The city adopts the Florida Code of Ethics for Public Officers and Employees found in F.S. 

ch. 112, pt. Ill, as it may be amended from time to time, as the city  ' s code of conduct and 

ethics .

TRe followiAg words aAd pRrases as used iA tRis policy, uAless tRe coAte><t clearly 

iAdicates otRerwise, sRall Rave tRe followiAg meaAiAg :

Affecte€1 !R€1ivi€11:1eJ meaAs every employee, official, coAtractor, voluAteer, a Ad otRers 

wRo participate iA tRe city's govemaAce wRetRer tRey are elected, appoiAted, Aired, or 

otRerwise selected to aA office or positioA witR tRe city, or aAy susdivisioA tRereof, wRetRer 

sucR iAdi'w 1 idual is paid or uApaid.

C6fflfJCRset!eR meaAs paymeAt iA a Ry form for real or persoAal property or services of 

aAy kiAd .

Gift FAeaAs a voluAtary traAsfer of real or persoAal property of a Ry kiAd or tRe voluAtary 

reAditioA of services of a Ry kiAd witRout coAsideratioA of equal or greater value, sut Rot 

iAcludiAg aAy reasoAasle RostiAg, iAcludiAg travel e><peAses, eAtertaiAFAeAt, FAeals, or
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refreshments f1:1rnishea in connection with appearances, ceremonies, ans occasions reasonaely 

relating to official city '31:1siness, where otherwise perrnittea '3y law.

PerseR means any inaivi81:1al or corporation, '31:1siness, or other entity, howe·rer 

constit1:1tea, organizes, or aesignatea.

Sec. 2 172. Appropriate con81:1ct.
(a) In oraer to achieve the city's aaoptea core val1:1es to serve with PRIDE, all inaivi81:1als 

s1:1'3ject to this coae of con81:1ct ans ethics shall '3e pro81:1ctive, responsiele, innovative, 

aeaicatea ans ethical. In oraer to achieve these val1:1es, the following proviaes a Sl:lFAFAary of 

the appropriate practices necessary for effective implernentation ana as an inaivi81:1al, a 

memeer of a work gro1:1p or tearn, a memeer of an aavisory '3oara, or as a participant in city 

service, each affectea inaivi81:1al will:

(1) Pro81:1cti·re . 

a. Apply their knowleage ans expertise to their assign ea responsieilities 

ana activities, ans to the interpersonal relationships that are part of proviaing 

service to the comm1:1nity in a consistent, confiaent, competent ans pro81:1ctive 

manner. 

'3. Approach service to the comm1:1nity ans the responsieilities of their 

position with a positive attit1:18e. 

c. Pro'w'iae frienaly, receptive ans co1:1rteo1:1s service to everyone. 

8. Be att1:1nea to the neeas ana iSSl:lCS of citizens, p1:1'3lic officials ana co

workers. 
e. Be interestea, engages ans responsive in their interactions with 

constit1:1ents ans co workers. 

(2) Responsiele. 

a. Make aecisions after pr1:18ent consiaeration of their financial impact, 

taking into acco1:1nt the long term financial neeas of the city, especially its 

financial staeility . 
'3. Demonstrate concern for the proper 1:1se of city assets, incl1:18ing 

personnel, time, property, C~l:lipment ans f1:1nas. 
c. /\ct in an efficient manner, rnaking aecisions ans recomrnenaations 

eases 1:1pon an eval1:1ation of facts that takes into consiaeration short ana long 

term goals. 
8. i;ollow thro1:1gh in a responsiele way, keeping others informea, ans 

responaing in a timely fashion . 

e. Be respectf1:1I of city processes ans g1:1iaelines . 
f. Comply with all applicaele local, state ans feaeral r1:1les, reg1:1lations 

ans laws, especially, '31:1t not lirnitea to, all feaeral environrnental laws ans 

reg1:1lations. 

{3) Innovative. 
a. E><hieit a proacti·re, innovative approach to setting goals ans 

con81:1cting city '31:1siness.
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b . Display a style that maintains eonsistent standards, but that is also 
sensitive to the need for eompromise, " thinking outside the box," and impro\'ing 
existing polieies and praetiees when neeessary. 

e. Promote intelligent and thoughtful innovation in order to forward the 
eity's strategie goals and seP1iees. 
(4) Dedieated . 

a. Convey the eity ' s eare and eommitment to its eitizens , eommunieating 
in ways that demonstrate being approaehable, open minded, and willing to 
partieipate in eonstruetive dialog . 

b. engage in two way eommunieation by listening earefully, asking 
Etuestions and determining an appropriate response that adds value to the 
eonversation. 

e. /\et in a eooperative manner with groups and other indi•1iduals, 
working together in a spirit of toleranee and understanding. 

d. IP/ork toward eonsensus building . 
e. Consider the broader regional , statewide and national implieations of 

their deeisions and issues .
(§) Ethieal.

a. Be trustworthy  , aeting with the utmost integrity. 
b. Be truthful and dependable . 
e. Make impartial deeisions, free of bribes, unlawful gifts, and finaneial or 

other personal interests that impair judgment or aetion. 
d . Be fair, extending eEtual opportunities and due proeess to all parties in 
matters under eonsideration . 
e. Demonstrate respeet for all persons . 

(b) All affeeted individuals have an obligation to attend to their work and assignments 
as reEtuired and perform their offieial duties honestly, faithfully and effieiently, respeeting the 
rights of the publie and their eolleagues. 

(e) There are obligations on all affeeted individuals to properly perform the duties for 
whieh they are employed ineluding:

(1) Obeying the law. 
(2) Obeying all lawful and reasonable instruetions from supervisors and to work 
as direeted. 
(3) Being eompetent and effieient in the performanee of assigned duties. 
(4) Refraining from eonduet whieh might impair work performanee .
(§) Showing reasonable ea re, and neither use nor allow the use of the eity's

property, resourees, or funds for anything other than authorized purposes.
(e) lneurring no liability on the part of the eity without proper authorization.

(d) As well as being responsible for their own eonduet, affeeted individuals have a duty 
to eontribute to the smooth running of the workplaee by treating their eolleagues and the 
publie with eourtesy and respeet. This means that they are expeeted:

(1) To avoid behavior whieh might endanger or eause distress to their
eolleagues, or otherwise eontribute to disruption of the workplaee. 

(2) To respeet the privaey of indi·1iduals when dealing with sensitive information .
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(3) To Rot Rarass, bully or otRerwise iRtiFRielate colleagues or custoFRers . 
(4) To Ra·1e elue regarel for tRe safety, RealtR aRel welfare of otRers iR tRe use of 

city property aRel resources. 
(e) /\ffecteel iRelivieluals are e><pecteel to be aware of aRel fulfill all regulatory a Rel 

statutory obligatioRs of tRe city ·.vitRiR tReir areas of respoRsibilit" aRel eRforce tRCFR iR fair f I 

respoRsible aRel coRsisteRt maRRer actiRg witRiR tRe legal autRority giveR to tRem. 
(f) /\ffecteel iRelivieluals must respect tRe iRelivieluals witR 'NRom tRey eleal aRel eRsure 

tRat tRe Reeels of tRe customer are FR et iRsofar as it is legally a Rel ecoRomically possible. IA 
accorelaRce witR tRe city's core values, affecteel iReli•1ieluals Rave a eluty to eleal •.vitR customers 
witR iRtegrity, eliligeRce aRel impartiality aRel witR courtesy, coRsieleratioR, fairRess aRel 
promptRCSS. 

(g) /\II affecteel iRelivieluals are e><pecteel to respect tRe priRciple of ROA eliscrimiRatioR 
aRel equal treatmeRt for all customers .

Sec. 2 in. ProRibiteel coReluct.

(a) geReficial iRterests iR coRtracts . No affecteel iRelivielual sRall participate iR Ris or Rer 
capacity as aR affecteel iRelivielual iR tRe makiRg of a coRtract iR wRiCR RC or sRe Ras a fiRaRcial 
iRterest, elirect or iRelirect, or perforFRs iR regarel to sucR a coRtract soFRe fuRctioR requiriRg tRe 
e><ercise of eliscretioR OR beRalf of tRe city. E>Ecept, tRat tRis proRibitioR SR all Rot apply WR ere 
tRe affecteel iRelivielual Ras oRly a reFRote iRterest iR tRe coRtract, aRel wRere tRe fact aRel e><teRt 
of sucR iRterest is eliscloseel aRel Roteel iR tRe official miRutes or similar recorels of tRe city prior 
to formatioR of tRe coRtract, a Rel tRereafter tRe govemiRg boely autRorizes, appro'w'CS, or 
ratifies tRe coRtract iR gooel faitR by a 'w'ote of its membersRip sufficieRt for tRe purpose witRout 
couRtiRg tRe vote or ·1otes of tRe officer(s) Ravi Ag tRe remote iRterest. i;:or purposes of tRis 
sectioR, a "remote iRterest" meaRs:

(1) TRat of a ROA salarieel officer of a ROA profit corporatioR; 
(2) TRat of a laRellorel or teRaRt of a coRtractiRg party; or 
(3) TRat of a Roleler of less tRaR five perceRt oftRe SRares or uRits of a 

corporatioR, limiteel liability compaRy, or otRer eRtity tRat is a coRtractiRg part·f 
(b) geReficial iRflueRce iR coRtract selectioR. ~Jo affecteel iRelivielual sRall iRflueRce tRe 

city's selectioR of, or its coReluct of busiRess witR, a corporatioR, persoR, or firFR Ravi Ag or 
proposiRg to elo busiRess witR tRe city if tRe affecteel iRelivielual Ras a fiRaRcial iRterest iR or 
witR tRe corporatioR, persoR, or firFR, uRless sucR iRterest is a remote iRterest aRel wRere tRe 
fact aRel e><teRt of sucR iRterest is eliscloseel a Rel Roteel iR tRe official miRutes or similar recorels 
of tRe city prior to formatioR of tRe coRtract, as elefiReel iR tRe preceeliRg sectioR. 

(c) RepreseRtatioR of private persoR at city proceeeliRg . No affecteel iRelivielual sRall 
appear OR beRalf of a private persoR, otRer tRaR Rimself or Rerself or aR iFRmeeliate faFRily 
member or e><cept as a witRess uReler subpoeRa, before aRy regulatory goverRFRCRtal ageRcy or 
court of law iR aR actioR or proceeeliRg to WRiCR tRe city or a city officer or employee iR aR 
official capacity is a party, or accept a retaiRer or compeRsatioR tRat is coRtiRgeRt upoR a 

specific actioR by tRe city. 
(el) CertaiR private emplo•fmeRt. ~Jo affecteel iReli•w'ielual sRall eRgage iR or accept private 

employmeRt, or reReler services for, aRy private iRterest WRCR sucR eFRploymeRt or sePw'ice is
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iRcoFR13atible with the 13ro13er elischarge of official el1:1ties or wo1:1lel teRel to iFR13air iRele13eReleRce 
of j1:1elgmeRt or actioR iR the 13erforFRaRce of official el1:1ties. 

(e) BeReficial iRterest iR legislatioR. ~Jo affecteel iReliviel1:1al, iR a1313eariRg before the city 
co1:1Rcil or wheR giviRg aR official 013iRiOR before the city co1:1Rcil, shall have a fiRaRcial iRterest 
iR aRy legislatioR comiRg before the city co1:1Rcil aRel 13artici13ate iR elisc1:1ssioR with or give aR 
official 013iRioR to the city co1:1Rcil, 1:1Rless s1:1ch iRterest is a reFRote iRterest aRel \•,here the fact 
aRel e*teRt of s1:1ch iRterest is eliscloseel aRel Roteel OR the recorel ofthe co1:1Rcil, or siFRilar 
recorels of the city  , 13rior to coRsieleratioR of the legislatioR by the city co1:1Rcil. 

(f) Disclos1:1re of coRfieleRtial iRforFRatioR. No affecteel iReli'v 1 iel1:1al shall elisclose or 1:1se 
a Ry coRfieleRtial , 13rivilegeel, or 13ro13rietary iRforFRatioR gaiReel by reasoR of his or her official 
13ositioR for a 131:1r13ose which is for other thaR a city 131:1r13ose; 13rovieleel, that RothiRg shall 
13rohibit the elisclos1:1re or 1:1se of iRforFRatioR which is a matter of 131:1blic lmowleelge, or which is 
a·,ailable to the 131:1blic OR req1:1est. 

(g) IFF113ro13er 1:1se of 13ositioR. No affecteel iReliviel1:1al shall kRowiRgly 1:1se his or her office 
or 13ositioR to sec1:1re 13ers0Ral beRefit, gaiR or 13rofit, or 1:1se his or her 13ositioR to sec1:1re s13ecial 
13rivileges or e)(ce13ti0Rs for himself, herself, or for the beRefit, gaiR, or 13rofits of aRy other 
13erSORS. 

(h) IFR13ro13er 1:1se of city 13ersoRRel. No affecteel iReliviel1:1al shall em13loy or 1:1se a Ry 
13ersoR 1:1Reler the officer's or eFR13loyee's official coRtrol or elirectioR for the 13ers0Ral beRefit, 
gaiR, or 13rofit of the officer or eFF113loyee, or aRother . 

(i) IFR13ro13er 1:1se of city 13ro13erty. No affecteel iReliviel1:1al shall 1:1se city owReel vehicles, 
eq1:1i13FReRt, materials, moRey, or 13ro13erty for 13ers0Ral or 13rivate COR',eRieRce or 13rofit . Use is 
restricteel to s1:1ch ser\'ices as are available to the 131:1blic geRerally, for the a1:1thorizeel c0Rel1:1ct of 

official b1:1siRess, aRel for s1:1ch 131:1r13oses aRel 1:1Reler s1:1ch coRelitioRs as are a1313ro''eel by 
aelFRiRistrative oreler of the cit't' FR a Rager or thro1:1gh coRtract by city co1:1Rcil. 

(j) /\cce13taRce of coFR13eRsatioR, gifts, fa·,cors, rewarels, or grat1:1ity. No affecteel 
iReliviel1:1al FRay, elirectly or iRelirectly, give or receive , or agree to give or receive, aRy 
com13eRsatioR, gift, favor, rewarel, or grat1:1ity for a FRatter coRRecteel with or relateel to the 
affecteel iReliviel1:1als services with the city, e)(ce13t this 13rohibitioR shall Rot a1313ly to:

(1) /\tteRelaRce of aR affecteel iReliviel1:1al at a hosteel FReal wheR it is 13rovieleel iR 
coRj1:1RctioR with a FReetiRg elirectly relateel to the c0Rel1:1ct of city b1:1siRess or where 
official atteRelaRce by the affecteel iReliviel1:1al as a city re13reseRtative is a1313ro13riate; 

(2) /\R awarel 131:1blicly 13reseRteel iR recogRitioR of 131:1blic service; or 
(~) /\Ry gift val1:1eel at $50.00 or less, which caRRot reasoRably be 13res1:1FF1eel to 

iRfl1:1eRce the 'IOte, actioR, or j1:1elgmeRt of the affecteel iReliviel1:1al, or be coRsielereel as 
13art of a rewarel for actioR or iRactioR. 
(k)E:RviroRFFleRtal coFR13liaRce. ARy affecteel iReli·.1 iel1:1al who lmowiRgly violates 

eRviroRFReRtal laws, reg1:1lati0Rs or oreliRaRces a13131icable to the city aRel its 013erati0Rs will be 
s1:1bject to terFRiRatioR. The city FRaRager shall serve as the elesigRateel ethics coFR13liaRce officer 
iR all FRatters relatiRg to the l=eeleral E:RviroRFFleRtal ProtectioR AgeRcy .

Sec. 2-172. ~Impermissible conduct after leaving city service.
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(a) Disclo sure of privileged, confidential, or proprietary information prohibited . No 

former city officer or employee affected iRdividual shall disclose or use any priv i leged, 

confidential, or proprietary information gained because of his or her city employment . 

(b) Participation in city matters prohibited. No former city officer or employee affected 
iRdividual shall, during the period of two years after leaving city office or employment :

{1) Assist any person in matters involving the city if, while in the course of duty

with the city, the former city officer or employee affected iRdi 11idual was 
officially involved in the matter, or personally and substantially participated i n 
the matter, or acted on the matter; 

(2) Represent any person as an advocate in any matter in which the former city 

officer or employee affected iRdividual was involved while a city officer or 

employee aR affected iRdividual; or 

(3) Participate as or with a bidder, vendor, or consultant in any competitive 

selection process for a city contract in which he or she assisted the city in 

determining the project, or work to be done, or the process to be used. 

(c) Duty to inform . Whenever aA ci ty employee or employee affected iRdividual wishes 

to contract with a former city officer or employee affected iRdividual for expert or consultant 

services within two years of the latter's leaving city service, advance notice shall be given to the 

city manager and city attorney about the proposed agreement for their consideration and 

authorization if determined to be in the interests of the city . 

(d) Exceptions. The prohibitions of subsections (b){l) and (b)(2) ofthis section shall not 

apply to a former city officer or employee affected iRdi 11idual acting on behalf of a 

governmental agency, unless such assistance or representation i s adverse to the interest of the 

city or for the purposes of collective bargaining.

Sec. 2-173. ~Enforcement CeRC!plaiRt preeess.

The Florida Commission on Ethics enforces the Florida Code of Ethics for Public Officers 

and Employee s. 

(a) i;iliRg. ARyoRe allegiRg a violatioR of tl=iis code sl=iall file a writteR coFAplaiRt sigRed 

uRder oatl=i or affirR'latioR witl=i tl=ie etl=iics coRC1pliaRce officer. 

(8) QeterR'liRatioR of appropriate foruR'I . UpoR receipt of a CORC!plaiRt, tl=ie etl=iics 

coR'lpliaRce officer sl=iall deterR'liRe tl=ie appropriate foruR'I for tl=ie processiRg of tl=ie coRC1plaiRt. If 

tl=ie etl=iics coFApliaRce officer deterFAiRes tl=iat tl=ie state coFAFAiss i oR OR etl=iics is tl=ie appropriate 

foruFA, tl=ie etl=iics coFApliaRce officer sl=iall direct tl=ie coFAplaiRaRt to tl=ie coFAFAissioR OR etl=iics 

for tl=ie processiRg of tl=ie coFAplaiRt. If tl=ie etl=iics coFApliaRce officer deterFAiRes tl=iat tl=iis code is 

tl=ie appropriate foruFA, tl=ie etl=iics coFApliaRce officer sl=iall process tl=ie coFAplaiRt as pro¥ided for 

l=iereiR.
(c) IRvestigatioR . Tl=ie director of adFAiRistrative services or desigRee sl=iall iR¥estigate 

tl=ie coFAplaiRt. Tl=ie director or desigRee sl=iall prepare writteR fiRdiRgs of fact aRd coRclusioRs of 

law aRd sue FA it tl=ieFA to tl=ie etl=iics coFApliaRce officer . 

(d) RecoFAFAeRded dispositioR. Based upoR tl=ie writteR fiRdiRgs of fact aRd coRclusioRs 

of law susFAitted sy tl=ie director or desigRee, tl=ie etl=iics coFApliaRce officer sl=iall prepare a 

writteR recoFAFAeRded dispositioR of tl=ie COFAplaiRt. A copy of tl=ie writteR fiRdiRgs of fact aRd
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coRclusions of law and the wr itten recoFRFRended disposition of the cornplaint shall be served 
upon the cornplainant and the alleged violator. 

(e) Qisposition. The written recoFRFRended dispositioR of the coFRplaint shall be 
iFRpleFRented unless the alleged •1iolator files a written reEluest for a forFRal evidentiary hearing 
in accordance with section 1. 21a of the personnel procedures and rules within teR days of 
service of a copy of the written findings of fact and conclusions of la 1A' and the written 
recoFRFRended disposition of the coFRplaint .

Sec. 2 17a. Penalties for noRCOFRpliance.

Any affected individual found , by a preponderance of the e'w'idence , to have violated any 
provision of this code FRay be subject to any coFRbination of the following penalties which are 
hereby declared suppleFReRtal to those penalties as provided in i; .s. ch . 112 :

(1) A cease and desist order as to 11iolations of this code· I 
(2) /\n order to disclose any reports or other docuFRents or inforFRation reEluested b" 

' the city FRaRager or city attorney, as appl i cable; 
(~) An order to pay to the city a civil penalty of up to $10, 000.00; 
(q) Qiscipline, up to and including terrnination or rernoval frorn any positioR whether 

paid or unpaid, e><cludiRg elected positions , only after notice and hearing as pro·1ided by law . 
The pre disciplinary procedure set forth in the provisions of the city policies and procedures 
shall be followed for ernployees of the city . 

(S) E:xclusion frorn bidding on city contracts for a period of up to fi·1e years; and/or 
(a) TerFRination or invalidation of contract(s) entered into in ·1iolation of the Code , if 

such contract(s) provide for terFRination in the event of a violation of this Code.

Sec. 2 177. Where to seek review.

(a) Qiscipline or reFRo'w'al. If an affected iRdividual is disciplined or reFR0·1ed frorn office, 
then the affected individual disciplined or reFRoved froFR eFRploy or office FRay seek whatever 

reFRedies exist at la·.v or in eEluity . 
(b) E:xclusion froFR public bidding. If ordered to be excluded frorn bidding on public 

contracts and the exclusion actually occurs, the person excluded FRay seek whatever reFRedies 

exist at law or in eEluity . 
(c) TerFRination of contract(s). If terFRiRation of contract(s) is ordered , the person 

whose contract(s) was/were terFRinated rnay seek whate'w'er reFRedies exist at law or in eEluity .

Sec. 2 178. Severability.

If any section, subsection, paragraph, sentence, clause , or phrase of this Code is for any reason 
held to be invalid or unconstitutional, such invalidity or unconstitutionality shall not affect the 

validity or constitutionality of the reFRaining portions ofthis Code . 

Sec. 2 179. Whistle blower protection.
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/\II affected individ1:1als are strictly prol=libited from tal(ing retrib1:1tion against anotl=ler affected 

individ1:1al for reporting a violation of tl=lis Code or for reporting a violation of any local, state or 

federal law. Anyone wt:io t:ias a concern abo1:1t wl=lat constit1:1tes appropriate or inappropriate 

cond1:1ct or wl=letl:ier a certain co1:1rse of action violates tl=lis Code is expected to raise tl=le 

concern witl=l l=lis or l=ler s1:1peP1isor, department director or tl=le city ' s etl:iics compliance officer.

/\ny act1:1al, possible or s1:1spected violat i on sl=101:1ld be reported. Q1:1estions abo1:1t tl=lis Code 

normally sl=101:1ld be addressed to an employee's s1:1pervisor or department director wt:io is tl=len 

req1:1ired to relay tl=lem to tl:ie appropriate indi\'id1:1al and tl=le city's etl=lics con::ipliance officer . If 

an employee is not con::ifortable raising q1:1estions to l:iis or l:ier s1:1pervisor or department 

director, tl=ley sl=101:1ld be addressed to tl=le city's etl:iics compliance officer.

Sec. 2 180. Administration.

(a) Req1:1ired acknowledgements. E:act:i affected individ1:1al is req1:1ired to sign a certified 

statement attesting tl=lat l:ie or sl:ie t:ias been provided witl=l a copy of tl=lis Code and tl=lat t:ie or 

sl=le f1:1lly 1:1nderstands its contents. E:act:i new affected individ1:1al sl=lall be provided witl=l a copy of 

tl:iis Code and req1:1ired to sign a certified statement attesting tl=lat t:ie or sl:ie t:ias been provided 

witl=l a copy of tl:iis Code and tl=lat l:ie or sl=le 1:1nderstands its contents . i;ail1:1re to sign s1:1ct:i

acknowledgement st:iall be gro1:1nds for immediate tern::iination of emplo"ment b" tl=le cit" or, ' , 
removal fron::i l:iis or l=ler appointed position . 

(b) i;ra1:1d, waste and ab1:1se l=lotline . E:mployees may report violations of en\'ironmental 

laws and tl=le compliance agreement between tl=le city and tl:ie i;ederal E:nvironmental 

Protection Agency to tl=le federal government's toll free fra1:1d, 't'laste and ab1:1se t:iotline . Calls 

can be n::iade confidentially and tl:ie matters reported will be in'1estigated to tl=le extent 

s1:1fficient information is received to cond1:1ct an investigation. l=lowever, persons wt:io report 

allegations are enco1:1raged to identify tl=lemselves in tl=le event additional q1:1estions arise as tl=le 

investigator eval1:1ates or p1:1rs1:1es tl=leir allegations . 

Contact by n::iail:

U .S. E:nvironmental Protection Agency 

Office of Inspector General lmlotline (2443) 
1200 Pennsylvania Aven1:1e, l'>JW 

Wasl=lington, DC 20460. 
Telepl:ione and fax:

Toll free: 1 888 546 8740 (nationwide) 

Long distance cl=larges may apply: 202 566 2476 
i;ax: 202 566 2549 (not to exceed 20 pages, incl1:1ding coversl:ieet and/or contact info . )

Sec. 2 181. E:mployn::ient contract.

Tl=lis code of cond1:1ct and etl:iics is not an en::iployment contract. !'>Jo employee sl=101:1ld interpret 

tl:iis Code or any city policies stated in tl:iis Code as a contract for any purpose, including a 

promise for continued employn::ient.
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Secs. 2-17~-2-190. - Reserved .

SECTION 3. All ordinances or parts of ordinances in conflict herewith shall be and the same are 
hereby repealed .

SECTION 4. If any part, section, subsection or other portion of this ordinance or any application 
thereof to any person or circumstance is declared void , unconstitutional or invalid for any 
reason, such part, section, subsection or other portion, or the prescribed application thereof, 
shall be severable and the remaining provisions of this ordinance, and all applications thereof 
not having been declared void , unconstitutional or invalid, shall remain in full force and effect. 
The city council specifically declares that no invalid or prescribed provision or application was 
an inducement to the enactment of this ordinance and that it would have enacted this 
ordinance regardless of the invalid or prescribed provision or application .

SECTION 5. This ordinance shall take effect immediately upon approval and adoption as 
provided by law.

PASSED BY THE COUNCIL OF THE CITY OF VENICE, FLORIDA, THIS 31ST DAY OF MARCH, 2020.

First Reading: March 10, 2020 
Final Reading : March 31, 2020

ADOPTION: March 31, 2020

ATIEST:
Ron Feinsod, Mayor

Page 10 o f 11, Ord . No . 2020-10



I, LORI STELZER, MMC, City Clerk of the City of Venice , Florida, a municipal corporation in Sarasota 
County, Florida , do hereby certify that t he foregoing is a full and complete, true and correct copy of 
an Ordinance duly adopted by the Venice City Council, at a meeting thereof duly convened and 
held on the 31st day of March, 2020 , a quorum being present.

WITNESS my hand and the official seal of said City this 31st day of March, 2020 .

Lori l~t~~
Approved as to form:
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