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Minute Book 31

BE IT REMEMBERED THAT THERE WAS BEGUN AND HELD A REGULAR MEETING OF THE MAYOR

AND BOARD OF ALDERMEN OF THE CITY OF PETAL, MISSISSIPPI ON APRIL 5, 2011 AT 6:00 P.M. IN

THE BOAIUDROOM OF SAID CITY.

THOSE PRESENT MAYOR HAL MARX

CITY ATTORNEY DAPHNE LANCASTER

ALDERMEN DAVID CLAYTON

TONY DUCKER

WILLIE HINTON

STEVE STRINGER

OTHERS ADA MADISON

TOMMYE CORLEY

E L PORTER

BERNARD JACKSON

AND MANY OTHERS

MAYOR MARX DECLARED A QUORUM PRESENT AND DECLARED THE CITY COUNCIL IN SESSION.

THE INVOCATION WAS OFFERED BY MILTON PALMER.

THE PLEDGE OF ALLEGIANCE WAS RECITED.

WHEREAS, THE MAYOR PRESENTED THE AGENDA WITH THE FOLLOWING AMENDMENTS

GENERAL BUSINESS

6. ADD ALLOWANCE OF 8’ X 16’ BUILDING TO BE USED AS OFFICE SPACE TO CONDITIONAL USE.

31. REQUEST TO ACCEPT THE RESIGNATION OF CLYDE BREAZEALE IN THE POLICE DEPT

EFFECTIVE 4/05/2011.

ORDERS & ORDINANCES

1. REQUEST TO BEGIN REVIEW PERIOD FOR ORDINANCE AMENDING METER DEPOSIT AND 

SETTING A DEPOSIT FEE FOR SEWER/ SANITATION SERVICES. 

2. REQUEST TO INCREASE RYAN EASLEY HOURLY RATE FROM $12.97 PER HOUR TO $13.50 

PER HOUR.

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO ADOPT THE AGENDA AS AMENDED.

ALDERMAN DUCKER SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED THE MINUTES OF THE REGULAR MEETING OF MARCH 15,

201 1.

THEREUPON, ALDERMAN CLAYTON MADE A MOTION TO APPROVE THE MINUTES OF THE

REGULAR MEETING OF MARCH 15, 2011 AS WRITTEN. ALDERMAN STRINGER SECONDED THE

MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE



City of Petal 508

Minute Book 31

WHEREAS, MAYOR MARX CALLED FOR PUBLIC COMMENT.

THERE WAS NONE.

WHEREAS, MAYOR MARX PRESENTED THE AGREEMENT WITH HATCH MOTT MACDONALD FOR

STORM WATER SERVICES.

EXHIBIT “A”

AGREEMENT

THEREUPON, ALDERMAN HINTON MADE A MOTION TO ACCEPT THE AGREEMENT WITH HATCH

MOTT MACDONALD FOR A TERM OF (I) ONE YEAR AND FOR STORM WATER SERVICES ONLY.

ALDERMAN STRINGER SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER 

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST FOR ADJUSTMENT TO WATER SERVICES

BILLED TO 39 CHAR LANE.

THEREUPON, ALDERMAN HINTON STATED THAT UPON FURTHER INVESTIGATION OF THE

REQUEST THE CITY IS SATISFIED THAT THE BILL WAS DUE TO AN ERROR ON THE CITY’S SIDE

AND MADE A MOTION TO AUTHORIZE THE WATER DEPT TO MAKE THE NECESSARY

CORRECTIONS TO THE ACCOUNT AT 39 CHAR LANE. ALDERMAN CLAYTON SECONDED THE

MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO PAY DRYMASTER CARPET CARE INVOICE

IN THE AMOUNT OF $50.00 FOR CARPET CLEANING SERVICES AT 1235 OLD RICHTON RD.

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO OMIT THE REQUEST FROM THE AGENDA

STATING THAT IT HAS BEEN TURNED OVER TO MS MUNICIPAL LIABILITY PLAN. ALDERMAN

CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX CALLED ON MIKE SLAUGHTER WITH SLAUGHTER & ASSOC. TO

ADDRESS THE BOARD REGARDING REDISTRICTING.

THEREUPON, MR. SLAUGHTER PRESENTED THE BOARD WITH A PRESENTATION EXPLAINING THE

STEPS TO REDISTRICTING. MAYOR MARX REQUESTED MR. SLAUGHTER PRESENT AN

AGREEMENT FOR SERVICES TO THE BOARD FOR APPROVAL AT THE NEXT MEETING.

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO PURCHASE AN AD IN THE 2011 ADP

LEADERSHIP PINEBELT DIRECTORY.
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THEREUPON, THE REQUEST DIED DUE TO LACK OF A MOTION.

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO ACCEPT THE DESIGN & CONSTRUCTION

ENGINEERING CONTRACTS WITH SHOWS, I)EARMAN & WAITS FOR 20] I STREET OVERLAY

PROJECT.

EXHIBIT “B”

CONTRACT

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO ACCEPT THE DESIGN & CONSTRUCTION

ENGINEERING CONTRACTS WITH SHOWS, DEARMAN & WAITS FOR 201 I STREET OVERLAY

PROJECT. ALDERMAN HINTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY"

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO ALLOW THE VINEYARD CHURCH TO USE

THE SENIOR CENTER FOR OUTREACH ACTIVITIES.

EXHIBIT “C”

AGREEMENT

THEREUPON, ALDERMAN DUCKER MADE A MOTION TO ALLOW THE VINEYARD CHURCH TO USE

THE SENIOR CENTER FOR OUTREACH ACTIVITIES. ALDERMAN CLAYTON SECONDED THE

MOTION. ALDERMAN STRINGER STATED THAT IF PROBLEMS ARISE THEY WILL BE ADDRESSED

AT THAT TIME.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCK ER

ALDERMAN WILLIE IIINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO PURCHASE (3) THREE MOTOROLA RADIOS,

SPARE BATTERIES, AND SPEAKER MICS AT A COST OF $2979.00 OUT OF STATE REBATE MONEY.

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO AUTHORIZE THE FIRE DEPT TO 

PURCHASE (3) THREE MOTOROLA RAI)IOS_, SPARE BATTERIES, AND SPEAKER MICS AT A COST OF

$2979.00 OUT OF STATE REBATE MONEY. ALDERMAN CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO ACCEPT THE PLANNING COMMISSION

RECOOMMENDATION TO GRANT A CONDITIONAL USE AT 405 W CENTRAL AVE.

EXHIBIT “D"

PLANNING COMMISSION MINUTES
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THEREUPON, ALDERMAN CLAYTON MADE A MOTION TO ACCEPT THE PLANNING COMMISSION

RECOMMENDATION AND GRANT A CONDITIONAL USE AT 405 W CENTRAL AVE FOR THE SALE OF 

USED VEHICLES AND TO ALLOW THE 8’xl6’ BUILDING TO BE USED AS OFFICE SPACE. ALDERMAN

HINTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE"

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO ACCEPT THE PLANNING COMMISSION

RECOMMENDATION TO REZONE PROPERTY LOCATED AT 8 & 12 LYNN RAY RD.

EXHIBIT

ORDINANCE I979 (42-A361)

THEREUPON, ALDERMAN CLAYTON MADE A MOTION TO ACCEPT THE PLANNING COMMISSION

RECOMMENDATION TO REZONE TIIE PROPERTY LOCATED AT 8 & 12 LYNN RAY RD FROM RF AND

R-l TO C-3 AND ADOPT THE FOREGOING ORDINANCE. ALDERMAN DUCKER SECONDED THE

MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE IIINTON

AI.DERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO ACCEPT THE PLANNING COMMISSION

RECOMMENDATION TO GRANT A CONDITIONAL USE FOR 8 & 12 LYNN RAY RD.

EXHIBIT “D”

PLANNING COMMISSION MINUTES

THEREUPON, ALDERMAN CLAYTON MADE A MOTION TO ACCEPT THE PLANNING COMMISSION

RECOMMENDATION AND GRANT A CONDITIONAL USE ALLOWING THE PLACEMENT OF METAL

BUILDINGS AT 8 & 12 LYNN RAY RD. ALDERMAN HINTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO ACCEPT THE PLANNING COMMISSION

RECOMMENDATION TO GRANT A CONDITONAL USE FOR 367 CORINTH RD.

EXHIBIT‘ “D”

PLANNING COMMISSION MINUTES

THEREUPON, ALDERMAN DUCKER MADE A MOTION TO ACCEPT THE PLANNING COMMISSION 

RECOMMENDATION AND GRANT A CONDITIONAL USE ALLOWING THE SALE OF A MAXIMUM OF

(4) FOUR VEHICLES AT 367 CORINTH RI). AI.DERMAN CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”
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ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO ACCEPT THE AGREEMENT OF INTENT AND

THE CITY OF PETAL SPORTS COMPLEX BRIEF WITH THE DEPT OF THE NAVY.

EXHIBIT “F”

AGREEMENT OF INTENT 

CITY OF PETAL SPORTS COMPLEX BRIEF

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO ACCEPT THE AGREEMENT OF INTENT

AND THE CITY OF PETAL SPORTS COMPLEX BRIEF WITH THE DEPT OF THE NAVY FOR THE

CONSTRUCTION OF BALLFIELDS AT ROBERT E RUSSELL SPORTS COMPLEX. ALDERMAN

CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO ACCEPT THE QUOTE FROM ELITE

MOSQUITO CONTROL FOR NEW SPRAYING MACHINE AT A COST OF $16,780.00

EXHIBIT “G”

QUOTES

THEREUPON, ALDERMAN CLAYTON MADE A MOTION TO AUTHORIZE THE STREET DEPT TO

PUCHASE A NEW SPRAYING MACHINE FROM ELITE MOSQUITO CONTROL AT A COST OF $16,780.00.
ALDERMAN STRINGER SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMANWVHLHHHNTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO ACCEPT THE QUOTE FROM DEEP SOUTH

TRUCK & EQUIPMENT SALES IN THE AMOUNT OF $5,700.00 FOR 2005 FORD RANGER PICKUP.

EXHIBIT “H”

QUOTES

THEREUPON, ALDERMAN CLAYTON MADE A MOTION TO AUTHORIZE THE WATER DEPT TO

PURCHASE A 2005 FORD RANGER PICKUP FROM DEEP SOUTH TRUCK & EQUIPMENT IN AMOUNT

OF $5,700.00. ALDERMAN STRINGER SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRIN GER

THOSE PRESENT AND VOTING “NAY”
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NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO PURCHASE (2) TWO TASERS AND (60) SIXTY

ISFT TRAINING CARTRIDGES AT OF COST OF $2,896.40 OUT OF THE LAW ENFORCEMENT FUND.

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO AUTHORIZE THE POLICE DEPT TO

PURCHASE (2) TWO TASERS AND (60) SIXTY ISFT TRAINING CARTRIDGES AT A COST OF $2,896.40
OUT OF THE LAW ENFORCEMENT FUND. ALDERMAN CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO REFUND DOLLAR GENERAL IN THE

AMOUNT OF $223.36 FOR OVER PAYMENTS MADE ON WATER ACCOUNT THAT IS CLOSED.

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO AUTHORIZE THE CITY CLERK TO

REFUND DOLLAR GENERAL IN THE AMOUNT OF 223.36 FOR OVERPAYMENTS MADE ON WATER

ACCOUNT THAT IS CLOSED. ALDERMAN HINTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY"

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO PAY BANCORP SOUTH INVOICE IN THE

AMOUNT OF $4,737.50 FOR INTEREST ON LTD OBLIG BOND SERIES 2002.

THEREUPON, ADLERMAN HINTON MADE A MOTION TO AUTHORIZE THE CITY CLERK TO PAY

SOUTH INVOICE IN THE AMOUNT OF $4,737.50 FOR INTEREST ON LTD OBLIG BOND SERIES 2002.

ALDERMAN STRINGER SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED THE FOLLOWING PROOFS OF PUBLICATION FOR FILING.

o FINAL PAYMENT TO LEE’S ELECTRIC

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO ACCEPT THE FOREGOING PROOFS OF

PUBLICATION FOR FILING. ALDERMAN CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE"

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON 

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE
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WHEREAS, MAYOR MARX PRESENTED A REQUEST TO REDUCE THE SPEED LIMIT ON OLD

RICHTON ROAD.

THEREUPON, ALDERMAN HINTON MADE A MOTION TO REDUCE THE SPEED LIMIT ON OLD

RICHTON ROAD FROM 45 MPH TO 35 MPH EFFECTIVE APRIL 6, 201 I. ALDERMAN STRINGER

SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

ALDERMAN CLAYTON LEFT THE ROOM.

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO SEND 2002 GMC, VIN#I GTEC14B82Z298286,
TO MARTIN & MARTIN AUCTION.

THEREUPON, ALDERM AN STRINGER MADE A MOTION TO AUTHORIZE THE SELL OF A 2002 GMC,

VIN#1GTECl4B82Z298286, THROUGH MARTIN & MARTIN AUCTION. ALDERMAN DUCKER

SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A LIST OF UNMARKED VEHICLES IN THE POLICE DEPT.

EXHIBIT “I”

LIST OF VEHICLES

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO ACCEPT THE FOREGONG LIST OF

VEHICLES AS UNMARKED IN THE POLICE DEPT. ALDERMAN DUCKER SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED THE EMERGENCY RESPONSE PLAN FOR THE CITY OF

PETAL.

EXHIBIT ���g�ؑg3��U

EMERGENCY RESPONSE PLAN

THEREUPON, ALDERMAN DUCKER MADE A MOTION TO ADOPT THE EMERGENCY RESPONSE

PLAN FOR THE CITY OF PETAL. ALDERMAN STRINGER SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”
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NONE

WHEREAS, MAYOR MARX PRESENTED THE PETAL FIRE DEPT STANDARD OPERATING

GUIDELINES.

EXHIBIT “K”

STANDARD OPERATING GUIDELINES

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO ADOPT THE PETAL FIRE DEPT

STANDARD OPERATING GUIDELINES. ALDERMAN DUCKER SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

ALDERMAN CLAYTON RE-ENTERED THE ROOM.

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO PAY PEOPLES BANK INVOICE IN THE

AMOUNT OF $13,261.26 FOR INTEREST ON GO BOND SERIES 2001.

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO AUTHORIZE THE CITY CLERK TO PAY

PEOPLES BANK INVOICE IN THE AMOUNT OF $13,261.26 FOR INTEREST ON GO BOND SERIES 2001.

ALDERMAN DUCKER SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE"

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO REFUND CASH BOND IN THE AMOUNT OF

$100.00 TO ALLAN DEARMAN.

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO AUTHORIZE THE CITY CLERK TO

REFUND THE CASH BOND IN THE AMOUNT OF $100.00 TO ALLAN DEARMAN. ALDERMAN

CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO DONATE THE FOLLOWING SURPLUS ITEMS

TO MACEDONIA FIRE DEPT.

10 PAIR LEATHER BOOTS

5 MSA MASKS

6 MSA

2 SURVIAIR

3 MSA PACKS

5 OXYGEN CYLINDER REGULATORS

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO FIND THE ABOVE ITEMS AS SURPLUS

AND DONATE THEM TO THE MACEDONIA FIRE DEPT. ALDERMAN CLAYTON SECONDED THE

MOTION.
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THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO DISPOSE OF THE FOLLOWING ITEMS THAT

HAVE BECOME DAMAGED OR UNSAFE FOR USE.

WEED EATER

MTD HAND HELD BLOWER

2 PLASTIC STORAGE CABINETS

3 BED FRAMES

7 HELMET SHELLS

1 NIGHT FIGHER SCENE LIGHT

1 PAIR RUBBER BOOTS

1 SPREADER TOOL

I 1 PAIR TURN OUT PANTS

15 TURN OUT JACKETS

1 AED UNIT

THEREUPON, ALDERMAN STRINGER MADE A MOTION T O AUTHORIZE THE DISPOSAL OF THE

ABOVE DAMAGED EQUIPMENT. ALDERMAN CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO TRANSFER THE FOLLOWING ITEMS TO

OTHER DEPTS WITHIN THE CITY

0 3 PLASTIC STORAGE CABINETS TO RECREATION DEPT

I 5 PLASTIC STORAGE CABINETS TO CIVIC CENTER

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO AUTHORIZE THE TRANSFER OF THE

FOREGONG ITEMS TO OTHER DEPARTMENTS WITHIN THE CITY. ALDERMAN DUCKER SECONDED

THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO DONATE SURPLUS BED FRAMES AND

MATTRESSES TO THE PETAL CHILDREN’S TASK FORCE AND THE MACEDONIA FIRE DEPT.

THEREUPON, ALDRMAN STRINGER MADE A MOTION TO FIND THE BED FRAMES AND

MATTRESSES AS SURPLUS AND DONATE THEM TO THE PETAL CHILDREN’S TASK FORCE AND THE

MACEDONIA FIRE DEPT. ALDERMAN CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER
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ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED THE PROJECT SAFE NEIGHBORHOOD GRANT.

EXHIBIT “L”

PROJECT SAFE NEIGHBORHOOD GRANT

THEREUPON, ALDERMAN HINTON MADE A MOTION TO ACCEPT THE PROJECT SAFE

NEIGHBORHOOD GRANT IN THE AMOUNT OF $12,675.00 IN AGREEMENT WITH USM FROM THE U. S.

DEPT OF JUSTICE. ALDERMAN CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO PAY ESTIMATE #1 IN THE AMOUNT OF

$89,454.85 TO ARROWHEAD ENTERPRISES, LLC FOR GREENS CREEK BANK STABILIZATION.

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO AUTHORIZE THE CITY CLERK TO PAY

ESTIMATE #1 IN THE AMOUNT OF $89,454.85 TO ARROWHEAD ENTERPRISES, LLC FOR GREENS

CREEK BANK STABILIZATION. ALDERMAN CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY"

NONE

WHEREAS, MAYOR MARX PRESENTED THE DOCKET OF CLAIMS FOR THE MONTH OF MARCH 2011.

THEREUPON, ALDERMAN DUCKER MADE A MOTION TO AUTHORIZE THE CITY CLERK TO PAY

CLAIMS #1 18896-119380 FOR THE MONTH OF MARCH 201 1. ALDERMAN CLAYTON SECONDED THE

MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO ACCEPT THE RESIGNATION OF CLYDE

BREAZEALE IN THE POLICE DEPT.

THEREUPON, ALDERMAN DUCKER MADE A MOTION TO ACCEPT THE RESIGNATION OF CLYDE

BREAZEALE IN THE POLICE DEPT EFFECTIVE APRIL 5, 201 1. ALDERMAN STRINGER SECONDED

THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER
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ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST FOR CARL JOHNSTON AND AMY HEATH TO
ATTEND FLOODPLAIN 101 IN HATTIESBURG, MS ON JUNE 22, 201 1.

THEREUPON, ALDERMAN HINTON MADE A MOTION TO AUTHORIZE CARL JOHNSTON AND AMY

HEATH TO ATTEND FLOODPLAIN 101 IN HATTIESBURG, MS ON JUNE 22, 2011 AT NO COST TO THE

CITY. ALDERMAN STRINGER SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST FOR THE FOLLOWING FIREFIGHTERS TO

ATTEND SMOKE DIVER COURSE AT THE MS STATE FIRE ACADEMY ON APRIL 25 —~ 28, 201 1.

I SHANE ATKINS

0 GRANT CROWDER

I BRIAN WELLS

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO ATTEND SMOKE DIVER COURSE AT THE

MS STATE FIRE ACADEMY ON APRIL 25 — 28, 2011 AND TO PAY EXPENSES. ALDERMAN CLAYTON

SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST FOR CHANCE GARDNER TO ATTEND SSGT

INSTRUCTOR TRAINING IN TUPELO, MS ON APRIL 25-29, 201 1.

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO AUTHORIZE CHANCE GARDNER TO

ATTEND SSGT INSTRUCTOR TRAINING IN TUPELO, MS ON APRIL 25-29, 201 I AND TO PAY

EXPENSES. ALDERMAN CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST FOR CH AD LEWIS TO ATTEND HAZMAT TECH

SCHOOL AT THE MS STATE FIRE ACADEMY ON APRIL 4 —- 15, 2011.

THEREUPON, ALDERMAN STRINGER MADE A MOTION T O AUTHORIZE CHAD LEWIS TO ATTEND

HAZMAT TECH SCHOOL AT THE MS STATE FIRE ACADEMY ON APRIL 4 — 15, 201 1 AND TO PAY

EXPENSES. ALDERMAN CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”
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ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST FOR THE FOLLOWING TO ATTEND MS

MOSQUITO & VECTOR CONTROL ANNUAL WORKSHOP ON APRIL 13-14, 201 1 IN BRANDON, MS.

a LARRY CARRAWAY

o DAVID SCHWANDT

I STANCE BRADLEY

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO AUTHORIZE THE FOREGOING TO

ATTEND MS MOSQUITO & VECTOR CONTROL ANNUAL WORKSHOP ON APRIL 13-14, 2011 AND TO

PAY EXPENSES. ALDERMAN CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED FOR REVIEW AN ORDINANCE AMENDING THE METER

DEPOSIT AND SETTING A DEPOSIT FEE FOR SEWER/SANITATION SERVICES.

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO TAKE THE ORDINANCE UNDER REVIEW.

ALDERMAN CLAYTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED THE FOLLOWING ORDER INCREASING THE PAY RATE FOR

RYAN EASEY.

ORDER

WHEREAS, THE MAYOR AND BOARD OF ALDERMEN

OF THE CITY OF PETAL DEEM IT NECESSARY TO

INCREASE THE RATE OF PAY FOR RYAN EASLEY

IT IS HEREBY ORDERED THAT RYAN EASLEY BE

INCREASED TO $13.50 PER HOUR EFFECTIVE

APRIL 6, 201 I

so ORDERED THIS THE 5"‘ DAY OF APRIL 2011

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO ADOPT THE FOREGOING ORDER.

ALDERMAN DUCKER SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY"
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NONE

WHEREAS, MAYOR MARX PRESENTED THE FOLLOWING RESOLUTION AMENDING THE FY2010-

2011 BUDGET.

EXHIBIT “M”

RESOLUTION

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO ADOPT THE FOREGOING RESOLUTION.

ALDERMAN HINTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINT ON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED THE CERTIFICATE OF ATTENDANCE FOR MICHELLE

STREBECK.

EXHIBIT “N”

CERTIFICATE OF ATTENDANCE

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO ACCEPT THE CERTIFICATE OF

ATTENDANCE FOR FILING. ALDERMAN HINTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

WHEREAS, MAYOR MARX PRESENTED A REQUEST TO CLEAR THE ROOM TO DETERMINE THE

NEED FOR EXECUTIVE SESSION TO DISCUSS LEGAL ISSUES AND PERSONNEL ISSUES.

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO CLEAR THE ROOM TO DETERMINE THE

NEED FOR EXECUTIVE SESSION. ALDERMAN HI NT ON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO ENTER INTO EXECUTIVE SESSION,

ALDERMAN HINTON SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRIN GER

THOSE PRESENT AND VOTING “NAY”

NONE
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THEREUPON, ALDERMAN STRINGER MADE A MOTION TO ADJOURN THE EXECUTIVE SESSION.

ALDERMAN DUCKER SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

NO OFFICIAL ACTION WAS TAKEN IN EXECUTIVE SESSION.

THEREUPON, ALDERMAN STRINGER MADE A MOTION TO ADJOURN THE REGULAR MEETING OF

APRIL 5, 2011. ALDERMAN DUCKER SECONDED THE MOTION.

THOSE PRESENT AND VOTING “AYE”

ALDERMAN DAVID CLAYTON

ALDERMAN TONY DUCKER

ALDERMAN WILLIE HINTON

ALDERMAN STEVE STRINGER

THOSE PRESENT AND VOTING “NAY”

NONE

THERE BEING NO FURTHER BUSINESS, THE REGULAR MEETING OF THE MAYOR AND BOARD OF

ALDERMEN OF THE CITY OF PETAL, MISSISSIPPI WAS ADJOURNED ON APRIL 5, 2011

MW
MAYOR HAL MARX

SEAL

ATT EST

mgawfiwwhw
MELISSA MARTIN, CITY CLERK
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AGREEMENT

FOR

Pl{0FEsSlL)NAl. ENGINEERING SERVICES “EXHIBIT A”

THIS AGREEMENT is made and entr:t'ed into this IS"' day ofI\.iarch-, 201 I, by andlbetween
II.-\'I‘CH MOTT Mat:DON.-ILD, LLC, having its principal place of business pt 32 Mtllbranch

Road, Suite -ll), Hattiesburg, Mississippi 39-402, hereintrlter called "ENGINEER '; and CLIENT,

having offices at H9 West 8'“ Avenue, PO Box 564, Petal, MS 39465, hereinafter called the

"CLIENT".

WHEREAS, CLIENT wishes to obtain professiortal engineering consulting services through

the year 2013 (sornetinres referred to herein as the "Work"), and

WHEREAS, the CLIENT desires that the ENGINEER be available to trntlenal-re such

professional engineering services as the CLIENT may order hereunder,

NUW, THEREFORE, in consideratiott of the premises and the covenants and agreements

contained herein, CLIENT and ENGINEER agree as follows:

SECTION I - B.-ISIC 3EI;!ICE:i(_)fiENGINEER

ta) ENGINEER shall provide the professional engineering services of tire types described in Eztltibit A

attached hereto ("Fttrdrer Description of Elasic Services").

(b) Written Work Orders specifyittg the professional engineering services required will be issued

heteurrder from tithe to tithe by the CLIENT and will be mutually agreed by the CLIENT and the ENGINEER.
These Work Orders may be in the form annexed hereto as Exhibit A, Attachment A-I. However, no panttzular
formality is required for Work Orders and they may take the form of ordinary letters or oral instructions front

the CLIENT. All the terms and conditions ofthis Agreement shall apply to each Work Order as ifsct forth at

length therein.

to) ENGINEER is retained as an independent contractor and not as art employee oftlte CLIENT.

id) ENGINEER shall be responsible to CLIENT l'or ENGINEERS negligent acts, errors or ontissiorts in

the pertortrtance ofits professional ettgittccrlng services and those ofim strbcotttractors, agents and employees.

lluwever, ENGINEER shall not be responsible for the negligent acts, errors or omissions ofany other persons 

including but not limited to the agents, employees and contractors of CLIENT.

tel ENGINEER's SERVICES SHALL NOT BE SUBJECT TO ANY EXPRESS OR lI\rIPL|El)

VVARRANTIES VVHATSOEVER.
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(a) The provisions of this Section 4 anti the various rates of courperrsation for ENG|NEER's services

provided for elsewhere in this Agreement have been agreed to in anticipation ofthe orderly and continuous

progress uftlie Work through cornplctiort.

(b) Ifthere are nrcrterial tnotiiiicatiorts or changes in the extent ol'the services or in the titrte ofpet'i‘ot‘nntnce
01 l:NUlNEER's services. the various rates otcompensatiort and the time ofcottrpietion ofthe services shall be

equitably at.lJuster.i appropriately.
‘

,

V’-(lnin ‘2oI2.
(c) This Agreement shall cover the period front March I5, 2(ll I tlrrouglt-Bee-emitter 3|, 2&3.

§EQl‘ION 5 — Pi-I3 MEN I} To ENGINEER

ta)
‘

CLIENT shall pay ENGINEER lur Basic Services rent.let'ed on a time and materials basis under

ENGlNEER's Rate Schedule, attaclred hereto as Exhibit 8.

Lb) A not to exceed amount shall be established by mutual agreement for each Work Order.

in‘) lfut any ttrne the ENGINEER determines that, without the fault ofthe ENGINEER, the not to exceed

amount will not be suffrciertt to complete the services, he shall give notice of tire same to the CLIENT,
accontpanied by his estimate ofthe additional tbndirtg necessary to conrplcte such services, whereupon the

CLIENT shall have the option ofeitlter providing the atltiiriortal tirutis necessary for the cornpletion of the 

ser\'ir:es (in which case the Work Order shall be amended by mutual agreenrent to set forth the additional

éttllflllltlsl or reducing the furtlter services to be provided by the ENGINEER consistent with the remaining 
funds iii the not to exceed amount (in which case the Work Order shall be amended by mutual agreement to set

l"or'th the revised scope ufwork). -

(ti) CLIENT shall pay ENGINEER for additional Set-vices rendered under Section 2 as follows:

(i_) For Additional Services rendered urtder Section 2 on the basis ofENGlNEER's Hourly Rate

Schedule in etfect at the time the services are rendered, and the actual hours ofservices rendered by
any employees assigned to the Project.

(ii) Special Consultants. For services and reimbursable expenses ofspecial consultants employed
by ENGINEER. the amount billed therefore times B factor of 1.15.

(iii) For Relnrburszrble Expenses. In addition to payments provided for under Section 5, CLIENT

shall pay ENGINEER the actual costs of all Reimbursable Expenses incurred in connection with

Additional Services during the project.

to) ENGINEER shall submit monthly statements for Basic and Additional Services rendered and for

Reirnbtrrsable Expenses incurred. CLIENT shall make prompt monthly payments in response to ENCtINEER‘s

monthly statements,

ll)
‘

If CLIENT fails to make any payment due ENGINEER for services and expenses within thirty (30)
days after the date ofthe ENGlNEER's hill tlterefor, the amounts due ENGINEER shall inclttde a charge at the

Page—3 —
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5. ECT.|._Ii0

General - lfauthorized irt writing by CLIENT and agreed to in writing by ENGINEER, ENGINEER

shall furnish or obtain from others Additional Services which will be paid for by CLIENT as indicated in

Section 5. The following shall be Additional Services:

(a) Services resulting from significant cltarrges in the extent of the orders issued by the CLIENT or

changes requested by CLIENT.

lb) Additional or extended services made necessary by prolongation of the services ordered or acceleration

of tire ENGINEERS progress schedule.

(cl Services after completion ofthe Work as ordered by CLIENT.

(ti) Preparing to serve or serving as a consultant or witness (eitlter expert or factual) for CLIENT in Elfly

arbitration, litigation, ptrblic hearing or other legal or administrative prot:eet:lrng Involving the Work.

{e) Services norrn-ally furrtislred by CLIENT or other services not otlterwise provided for in this

Agreement and the Work Orders issued hereunder.

§§C | [ON 1- CLIENTS fiE§EON§lfi]I.| | lg}

CLIENT shall:

(a) Assist ENGINEER by placing at hishdisposal all available irtfot-trrtiott pertinent to the Work, including

previous reports and any other data relative to the Work.

(b) Arrange for access to and make all provisiorts for ENGINEER to enter upon public and private

property as required for ENGINEER to perform its services.

(c) Exarrtine all studies, reports, sketches and other documents presented by ENGINEER. obtain advice of

art attorney, insurance counselor and other consultants as CLIENT deems rrpproprittte for such examination,

within a reasonable time so as not to delay the services of ENGINEER.

(d) Designate in writing a person to act as CLIENTS represettttrtive with respect to the services to be

rendered under this Agreement. Such person shall have complete authority to transmit instructiorts, receive

information, interpret and deline CLlENT'S policies and rnuke tlecisions with respect to the Work.

re) Give prompt written notice to ENGINEER whenever CLIENT‘ observes or otherwise becomes aware

of any development that affects the scope or timing of ENGlNEER's services or any alleged defect or tron-

conformity in the worlt of the ENGINEER,

Page-L

rate of I ‘/2 % per month from said thirtieth day, and in addition, ENGINEER may, after giving seven (7) days‘
written notice to CLIENT, suspend services under this Agreetnent until he has been paid in full all amounts

due him for services and Reimbursable Expenses.

(g) In the event ofa termination under SECTION 6(a) olitltis Agreement, ENGINEER will be paid for all

unpaid Basic Services, Additional Services and unpaid Reimbursable Expenses, to the date ufterminatiort.

(it) Reimbursable Expenses mean the actual expenses incurred directly or indirectly in connectiort with

the Project for: transportation and subsistence iticiderttttl thereto; telephone calls and fax charges; postage and

delivery charges; photograpltic and photo copying expense; and reprodutzlion of reports, drawings,

specifications, and other W0t'l:~reluted items us are set fonh in the " " Schedule of Exhibit B.

ENGINEER‘s costs associated with computer usage shall also be a Reimbursable Expense, with ENGINEER

to be compensated at his normal billing rates in effect for computer use at the tinre the usage occurs.

SECTION 6 — GE ROV SIO S

(a) 'l‘ennir1ation- Either the CLIENT or the ENGINEER may termirrrtte this Agreement without advance

notice and effective immediately for cause which, on the part ofthe ENGINEER shall be for breach of the

terms and conditions of lltis Agreement, and, on the part of the CLIENT, shall be for failure to make the

payments under the terms ofthis Agreernent; or, otlrertvlse, with or without cause, upon ten ([0) days advance 

written notice to the other party.

(b) Reuse uli Doctrtuertts — All documents prepared and delivered by ENGINEER pursuant to this

Agreentettt are instruments ofsewice in respect ofthe Work ordered. They are not intended or represented to

be suitable for reuse by CLIENT or others on extensions of the Work or on any other project. CLIENT shall

not reuse said documents without the express written consent DIENGINEER. Any such reuse shall be at the

sole risk of the CLIENT.

(c) Project Records - As used irt this Agreenrent, the term, “Records“, shall include plans, reports,

documents, field notes, work product, or other items gerterated or obtained for the Project by ENGINEER.

Only original signed and sealed documents anti drawings shall constitute Records. Unsigned or unsealed

copies, prittts, CA DD files, computer programs, magnetic deliverables andlor any other media shall not be

considered Records. Iftlrcre is it discrepancy between the signed and sealed Records and any outer documents

or drawings, the Records shall prevail.

(ti) Records which are irtstruments oliscnritze deliverable under this Agreement shall become the property

of the CLIENT upon prrytttcttl for all the Work. Originals of Records shall remain in the possession of the

ENGINEER. The CLIENT shall be entitled to additional copies of all Retzurds within a reasonable period of

time aher forwarding a written request to the ENGINEER, provided that the CLIENT has paid the ENGINEER

for all the Work. ENGINEER shall be cornpensrrted for the reasonable costs of research and reproduction of

the additional copies of the requested Records.

(e) Governing Law - This Agreement is to be governed by the laws ofthe State in which the services are

to be performed.

It) Successors and Assigns — Neither CLIENT nor ENGINEER shall assign this Agreement without the

express written consent of the other. and except to the extent that the effect of this limitation may be restricted

Page—4 —
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by Ian. Ul'rl:>i specitlcelly stated to the tlorttnuy in any written consent to an asslgitntent, no

���g�ؑg�D�R ���g�ؑg�D|R k 3 1
release or discliarg: the assignor from any duty or responsibility under this Agreement. Nothing c I

this pai"ugl’aph shall prevent ENGINEER from eniploytrig such iridepeuderrt corrsultanu, associates and

subcontractors as he inn) deem appropriate Iu assist him in tire perfurrimnce uftlre Work hereunder.

. _ . . .

r 66

lg) Estiimtes or Cost ~ Sine: l:NLrlNtI:I-t has no control u\ er the costar labor,muflIdlltI¢qWpfllBXI‘IIBIT
oi er conu'.rt:tot(s) iiietliods of determining prices, or over curtipetitite bidding or market condiiitms, his

opinions of estimated Project t.'t‘4:[ or Cultslrusllun cost are to be made on the basis of his experience .uid

qualifications; and represent his professioiial judgment as an engineer. but ENGINEER -:anIi-ll and

due; nut gtm mice that 3U_'I'| cost will nol t.u)- from upiiiioirs of eitlilt-sled dust prepared by him.

(Ii) I‘lie tltan».l.tIut‘_,‘ lariguage or" uppIIr;el.Ie equal ettlplu) Iltcill opportunity -aid -aftirtii-ttI\-= action ldivu -Ilh-l

tegi.-l.ttioiis proiiiulgated by the federal arid state got ermnerits luv Iiagjutrstlletlun arc tncorpaxdlcd by releteircc
itilu llrls .-tgreemerit ENCIIIIEER ogteca to nllord equal opporltinll) in peiioruisnc: oftlus Agreement ll'|

rtt.'t2ur't.l.1ttr.'e irirh an .rIIlltli.1lI\c action ptugrtull tlFrplu\':tI by the ttppttlptluld aullluttttei

:5t:t.‘i IUN 1 A bglllglig

Ila: lullowhrg Efiltllilb .rre attuelted to turd nude a put ot this itgreeritetit.

Lu] Further Desciiptiori or lzl.-rstc isertices and ‘Karl. urder (E.'\hIblI. A]

(b) lit: El‘lC1|l'~lt:ER's‘ Scliedtile ul Hourly Rules and EJLPCHBCS llillllllll H)»

���g�ؑg�D|R rqiig 5[JtZ‘E,

I:'i*ltill~rEl:'R shall cart). the rullotting insur.rn.;e during the pertlsiti-arttc of its sari-Ina an-1 all-All
provide certificate: ofinsurdnee evidencing its coterage, prior to stoning the ‘hurt. The cenifieates ul

irrsurarrrce shell prot id: for adt anti: notice to the CLIENT ufany subsequent rnoditieetion or cancellation of

llii: cuv:r ..ig<::'.

(at Woilters Uotrrperoatrori lltsutratree min sututory ct.-eiage and $l,iJiJU.UUU employers Ilabllli)

cu\.er.15r:.

ibi i.'omrtr:rt.i;rI L3.-.ri:ral Liability Itlaurstllsc \\Ilh aggregate anrnral Iirrrits or $i,utio_uuo_

ye; Atrtoinobile l.i.tblIity lr'rsut.rrice ttith aggregate tttinuul Ililiits‘ ul $l,U0t.l,uot'l

id) l"ItJI>::sIt)Il:tI Llubllity lIt>tII.II‘rL': with aggtcgole amiual Illlllb ul $I,llUtl,l)Uu.

§Et.‘l|U[l;_a . igiggmrif 525 1 ion gut; fi‘,5]\r'fifi

in) The CLIENT hereby agrees to inderiirrif) and hold Iiaritiless ENGINEER rut-J ILi subrzontratilori.

consultants, agents, orrieers, tllrfltllutsiand ernployees from and rrgrrirrsi any and .rlls;lailns.Jflln.1ges,Iuss5and

expenses. vtirether direct. indirect, or Cunscqueiltldl liriclutling but not limited to reasonable attorneys’ fees).

arising uni or", resulting from, or alleged to hat c arisen our oI‘or lu have resulted frurti, the services or work, or

the failure to perliorrir 5t:rvi.:cs' or “OIL, JENCIINEER, or any claims .ig.tiitsI ENGINEER auisitig from Uri:

I".rg:-5-

r:u.ii.::Il.:J b) the terms or s II'iI1l.t.I.:Il)' rtgtccd written instrument Incas: tal any IIIs.ulI.sI)tcIi-J) bcnii-6:-'_1|h¢|¢rflXl>
ufe Worlt Order and this Agieerrreirt, the terms or this Agreenient shall prevail, unless the terms ol the ilrorlt

Order expressly protid: that the terms or‘ the Work Order are to prei. -Ill

IN WlTNE:i'5 WIIEREOF, the parties hereto hate made and executed this Agreernerit as uI'

tlre day and year first \M‘ltleII :.Il3tJ\'C.

.-\'l'|'E5 F: CLIENT

I! kQQ’_‘{‘1.1! ���g�ؑgYDfR By zb/Ila’?/l'l(*\,.£

7

���g�ؑgwDtR .l\e‘\ xdg

Print or Type Name

__fl

,,,,r’ll » ar____._
tle

_.\‘|‘|'L-,5 |'; HA I'L'H M0 IVI‘ M.acl')UNALD, LLC

Rick Walker, PLS

Vice President
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negligence ol the ENGINEER, except for timse claims, drrnragea, losses or expenses proximately caused by
the gross negligence, sole negligence or willful r.i.tl.sr:r.i|rr!itet of ENGINEER. It is the intention afthe parties
th.ri pursuant to this v.. ri\-:r and indemnilit-ation provision, the CLIENT shall itirlemnify ENGINEER to the

fullest extent permitted by law for liabilities arising other than from the sole negligence or willful misconduct

of ENGINEER. Sucli rriderrrmficariun shall also not apply to claims. dainages. losses or citpeuses which are

firmly deteiniined to result fiorn the fraud. intentional tort. bod faitli or \$f‘IlI\lI'|filI1|l5vl20nLl|lCIIJlENGII‘lEERt

lb) In addition to and not in lieu oflhe above indenrniticalion, the CLIENT does hereby waive any and all

clmns against ENGINEER for special, iiidirect or cortseqtierilial datrnages ufitny nature wltattsoever. arisittgout
ofor in any way related to the services or Work, from any cause or cttttses. including but not limited to joint
and several liability or $lI'lI.I liability. Both the CLIENT and ENGINEER agree to waive the tight to trial by

jut) and III any legal pr‘;-ceetllrigrt relating In this rhgrcemeril.

tc] In the event that the iiidemnitication iutdertaltings ufthe CLIENT, or any part thereof. are deteniiined

by a court of competent yurisdtction to bi: invalid or unenforceable, this waiver shall be tzoiisidererl stiverable

and shall remain in full force and effect.

(.1) Notvsilltstariding any thing else to the contrary herein, the lubility uf ENGINEER under this Agreement

(whether by reason of breach of corruaer, tort or otherwise, including under iridernrtilicatiort provisions, ifany) 
shall be limited to the illldlllll of ENGINEEW5 fee payable hereunder.

re; The CLIEN I" acknowledges that ENGINEER‘: agieetnenl In the ttintrurit ofcornpensttliron provided for

under this Agreement has been fltgollulcd and agreed by reason of ENGlNEER‘s reliance on the foregoing
Ilflllltlllull, Itideitittificatlun and waiver undcrukings of the CLIENT.

;‘Ec[|ou in ~ uisiguth [5E§t)|, llflgfi

CLIENT and ENGINEER agree that any disputes unsing out of this Agreeritent which cannot be

resolted through good faith negotiations shall be submitted to binding alternative dispute resolution

proceedings to be conducted before ENDISPUTE or a comparable private dispute resolution service. All fees

lJlt.IllICd in the tmintetrnnce of such ADR proceedings (exclusive of attorney fees] Shall be equally born by
CLIENT and ENGINEER.

..

.1 H H _|”.Al 1' H;
.

“.2,

CLIENT shall be solely respansililr: for the ltertltlt, safety and welfare ofits employees and agents and

others with regard to the Work. and shall strictly comply with all health and safety rules, including but not 

limited to ENGlNEER's Injury, Illness and Prevention Program or applicable guidance which may be provided
by ENGINEER. and all other applicable rules, regulations and gulrlance required by ENGINEER, Client ur

applicable governnietil agencies tcldtliig to the Work. CI. IENT is solely responsible for eslulsllshlng ttnd

enforcing any additional requirerrrcnis that CLIENT deems necessary to protect its employees, ENGINEER‘:

employees, and any other persons entering the sit: for purposes relating to CLIENTS operations.

15.1"C L_l1l_|._ EliI0 °
- ���g�ؑgYDfR

This Agreement constitutes the entire agreement between CLIENT rind ENGINEER rind supersedes all

prior w-ritten or oral understandings. This Agreement may only be amended, supplemented, rnodified or

Page- 6-

errtent allowable under Suite or Local Law] on non-Slunllwnlcr discharges into the M54, and

appropriate enforceniertt procedures and at;tl.ons'; and

B.}.c. Develop I plan iu detect and address nun-stormwarer rlischnrges. including illegztl
dumping, into the M54; and

hid. Educate public employees, busirirsses, and the genertsl public about the hazards associated

with Illegal discharges and improper disposal of wastes‘. and

B.J.e. Determine appropriate best niasnagentent practices (BMPs) and measurable goals for this

minimum control measure

B4 Construction Site Runoff Control

B.«l.a Have an otdltunce or other regulatory meehanisrri requiring the implementation ofproper
erosion and sedinient controls, Ind controls for other wastes, an applicable eoristruction sites; and

B.-I.I.r “av: pror:er.tttrr.s for site plan review of construction plans that consider potential water

quality impacts; and

3.1.: Have procedures for site inspectiurr arid enforceinenr of control ntettsures‘; and

B.I.tl llav: sanctions Iu ensure cornplirrnce testabltslied in the ordinance or other regulatory
mechanism); rind

BA‘: Establish procedures For the receipt turd consrderrrtion ofiriforritatioii submitted by the

public, and

B. 4.! Determine the appropriate best management practices (BMPs}and iiteasureable goals for

this rnminrrrru control measure.

Ii 5 Putt-Construction Ilttnulf Control

5.5.: Develop rind irrrplernent suategtes which include a cuntbination of structural undlor

nonstructural best management practices (BMPs); and

B.S.b liave an ordinance ur other regulatory nrecliani.-rrn requiring the implementation of post-
consuuction runoff controls to the extent allowalrle uittler State or Local Law; end

I11: Ensure adequate long»term operauon and rrrnirrtenance of controls; and

B.5.d Determine the appropriate best lllantsgnltlclll practices (Bli-lPs] and ineasurable goals for

this rnimmum control uieasute.

BA l'uIIutIutt Prcveulirra and Good llouselteepiug

3.0.3 Develop and irnplernerrr an operation and nrrrirrrenance program with the ultimate goal of 

rmzvertting or reducing pollutant runotT from mrrnicipal operations into the storm sewer system;
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FIJRTHISR Dl:'SCRlPTI()N OF BASIC SERVICE
‘

This is Exhibit A, attached to, mode it part ofund incorporated by reference into tlte Agreement for

Professional Engineering Services. The Basic Services of ENGINEER as described in Section I of

the Agreement are suppleniented as indicated below.

A form of Wort. Order is attached hereto as Exhibit A, .«ttt-achmeni A-I.

and

Bob Include employee training on how to incorporate pollution prevention I good

houselceeping techniques into municipal operations such as park and open space maintcnoitce,

lleet and building maintenance, new construction and land disturbances, and stormwater system

maintenance; and

B.6.c Determine the appropriate best tuanagetnent practices (BIVIPS) and measurable goals for

>

this minimum control measure.

Cuinutott to all of the ntinitnum control measttres are the best tnanugement practices (BMPs), I-IMM will

Ilttplczmetll and ntatiage the Best l\.l-unagetueut Practices (BMP‘s) that the City ofPetol hats in place to reach the

rneusurable goals that are associated with each of the ntinimum control measures.

The Bl\‘ll’s include, but or: not limited to;

- Distribution ut'Educutiuttttl Material

I Public Classroom Education

a Workshops for Pt-otessioiiols

- City Siotntwoter Steering Committee

a Volunteer Cleruutp Events and other public events

- Waste Collection Center

0 Maintain Municipal Stormwnler Map
- Inspection and Maintenance ofStutiiitvatet' System
- Idetttiiicotiutt uflllegztl Dist.-hinges 

'I‘ruin City Employees on Identification ofillegal Disclturges and BMP‘s

- Construction Site Ordinances and Ill:tpcClIt)ll

HMM will continue to evaluate these existing practices as they are implemented, and nitrite l‘t:l2l)l'|'llT1t:l‘lt.ILllIt)IlS

to the City ifimproventents are required, or ifany additioiial practices are required to fulfill the obligations of

the permit.

As pull of the inspection ufstonnwater system and the idetttitication or‘ illegal discharges, HMM will require

lite services on testing lubonttury qualified to perform water and soil quality and testing. These services will

be provided through a sub~consultant.

'l".isk L.‘ -.-tnnuul Reporting and Recoverage
Hutch Mott MacDonald proposes to compile and submit an annuttl report ofthe existing BMP’s and proposed

goals for the next annual period for the purpose of recover-age ofthe Slurmwuter Mtmugernent M54 permit.
The findings ofthis report will be presented to the City government for their review and approval.

C{)MPENSA'l'lUN

The ENGINEER Slluli be compensated as follows:

“

EXHIBIT A99

523

SF-BOAWD

Exhibit A

Attaclunent A—l

wage ORDER

Dated: 15"‘ lvlarch 201 I

This Work Ortler is issued between CLIENT und HATCH MDTT IVILIEDONALD, LLC, pursuant to the

Agreement for Professional Eltginecring Services between the parties dated the 15"‘ day ot‘Mnrch, 2011 and

subject to all the terms and conditions thereof,

§COPE OF WORK ‘[0 BE PERFORMED

The ENGINEER is hereby requested to perform the following services (the "Worlt"):

Task A — Review ol‘ Existing Program
Hatch Mott MacDonald Proposes to review all of the elements of the City's existing Storniwater

l\lanogement Progtatn. This will allow us to know how the program has functioned to date, and prevent

redundant or unnecessary work and costs.

Task B — Implementation of Minlntutu Control Measures

Hutch Mott Mat: Donald proposes to review and continue to implement undlor improve the existing Stormwater

Management Program that is com posed of six program elements, or minimttm control measures. A summary of

the minimum control measures that constitute the Storniwoter Management Program follow:

BJ Public Education turd Outreach‘

B.l.ti Implement a public cducntiott program to distribute educational materials to the

community, or conduct equivalent outreach activities about the impacts ofstormwuterdischarges

on local water bodies and the steps that can be taken to reduce slortnwaler pollution; and

B.1.b Determine the uppropriate best tttlmagetttent practices (BMPs) and measurable goals for

the minimum control uteatsttre.

11.1 Public Participation and Involvement

Bl.-u Comply with applicable Stole and Local public notice requirements; and

l.l.1.b Determine the appropriate best mttnagenteut practices (BMPs) and measurable goals for

the minimum control measure.

13.3 Illicit‘. Discltztrge Detection and Ellntltutliull

B.3.a Develop in storm sewer system map. showing the location ofull outfalls and the names and

locations of all waters ofthe United States that receive discharges from those outfalls; and

H.311. Through an ordinance, or other regulatory l1lr:t:Ii‘rlI‘llSln, develop a prohibition (to the

Tggk Proposed Fee

A. Review of Existing Program
Tim‘ “Id Mfllemls

B. lmplgtentation ofMlnimum Control Measures Timi and MRIHIHIS
d

C. Annual Reporting and Recoverage
Time Mid M5I°'I3I5

D_ Rem“,
$I00t‘month

Time and Matet'iais. ENGI‘NEEI{'s compensation shall be on a time and materials basis, to be billed at the

rates set forth in Exhibit B to this Work Order.

AUTHORIZATIOIX

The undersigned Authorized Representative represents that funds have been duly

upprupriuted and cornmitted for this Work Order and that the Work has been duly authorized by the

CLIENT A copy of the Ci.|ENT's authorizing Resolution is annexed hereto‘

ACCEPTED‘.

CLIENT

Doted:_OI*—‘II_Céi_I_I‘ By ���g�ؑg���:
Z£2cL/“org

Type or Print Name

fl\�f

HATCH MOTT M£icDONALD, LLC

Dated: By
Rick Walker, PLS

Vice President
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S'FANDtp,,l3,,QnI?QRM of AGREEMENT

between OWNER and ENGINEER

for

PROFESSIONAL SERVICES

THIS IS AN AGREEMENT effective as of
, 20___ (“Effective Date”)

between City of Petal
_

, (“OWNER”), and

SIIOWS, DEARMAN & WAITS, Inc.,("‘ENGlNEER”).

OWNER intends to: Level, overlay, install shoulder material, and mill tie in locations of

the following street,‘ West 8th Street, East 8th Street, North George from Central

Avenue to West 1st Street, Meadowbrook and Pinehaven. (“Project”).

OWNER and ENGINEER in consideration oftheir mutual covenants as set forth herein agrees as follows:

ARTICLE 1- SERVICES OF ENGINEER

ARTICLE 2 - OWNER’S RESPONSIBILITIES

1.01 Scope
2.01 General

A. ENGINEER shall provide the

Basic and Additional Services set forth herein and A. OWNER shall have the

in Exhibit A. responsibilities set forth herein and in Exhibit B.

B. Upon this Agreement becoming ARTICLE 3 - TIMES FOR RENDERING

effective, ENGINEER is authorized to begin Basic SERVICES

Services as set forth in Exhibit A.

C. If authorized by OWNER, 3.01 General

ENGINEER shall furnish Resident Project

Representative(s} with duties, responsibilities and A. ENGINEER’s services and

limitations of authority as set forth in Exhibit D. compensation under this Agreement have been

agreed to in anticipation of the orderly and

continuous progress of the Project through

completion. Unless specific periods of time or

specific dates for providing services are specified
in this Agreement, ENGINEER’s obligation to

render services hereunder will be for a period
which may reasonably be required for the

completion of said services.

B. If in this Agreement specific

periods of time for rendering services are set forth

or specific dates by which services are to be

completed are provided, and if such periods of time

or dates are changed through no fault of

ENGINEER, the rates and amounts of

compensation provided for herein shall be subject
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“

EXHIIBIT C"

We, the representatives of the Vineyard Church, agree that in

exchange for using the Petal Senior Center for outreach activities

we will be responsible for cleaning the Center after use and

returning it to the condition in which we found it. In addition, we 

agree to repair or replace any property at the Center, should it be

damaged or des oyed while under our care.

1/’

-/it‘

Rev. Mark Farris

Glen Moore

Signed, March 24, 2011
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’I'III:'RI;'UF'LJI~I, L‘II:\IRI‘.I.=.N I<.EI‘IDRICI~L I-'III:‘SENTEL) NI£\V BUSINESS II'EI\I D.

I'I'I);I(I:‘IiI‘L.JI‘|, CIIAlII1\IAI'I IIENIJIIIQK ‘t'II."|..l)I:'D HIE FI.tJUR'I1I EDDIE REID, OWNEII ���g�ؑgw�� ‘I'|II:'

IILJSII-IESS I‘RC)~STREE'I' CUSIOIII T11.-\T IS IJLIIIREI-I'I'I.‘x’ LOCATED AT 367 LIDRINTII ROAD. I\II}'_“

REID SF.-WED l‘II.I.T HE NI:’l:'I)S TO SELL VEHICLES AT THE I.L)C.-\'I‘lON TO SlIPPLMEN'I‘ IIIS

IIICOME. IIE I_|I~'.ES II.-\VIN\] IIIS IIIJSINESS IN FE'I‘.«\I. AND DtJI:'SI\I'T W,-\NT‘|'L"J HAVE TO TAKE THE

BUSINESS ELSEWIIERE. IIE WORKS ON VEHICLES INSIDE TIIE BUILDING AND TEARS DOWN

\;EHICI.ES BEHIND THE BUlI.L)Il‘IG. THE VEIIICLES IIE WORKS ON AIIE IIIGILEND MUSCl.E CARS 

AND \.-'I':'R‘n' ':IEI.DC)I\I HAS CARS 'I"II.«\I‘ DON'T RUN. HE HAS .-XNOTIIEII SIIOI’ IN SEMINAR‘! WHERE

THE I’.-‘.II‘lTlI~IG, ETC. ARE DONE. MR, REID 5I‘A'I‘EU TIIAXI‘ HE HAS SPOI~'.EN I'D TIIE NEIGHBORS IN

HIE NEIGIIBORIIOOD, INCLLJDING MR, INIURELAND, MR. WEDGEWORTII AND MS‘ GAI~.lBLE, AND

'I‘I|E‘1’AI(E ALL 0II.\‘r' WITH THE \‘EIllCI.ES BEING SOLD AT IIIS SHOP. C.'DI\II\IISS|0NER IHCUIIEE

.-\.:iIx'ED IF MR. REID WOULD PUT A FENCE UP AROUND ‘THE PIIOPEIUY. IIE ST.-\'I'ED T|I.'\T IIE

WOULD IF IIE OWNED TIIE PROPERTY, BUT HE DOES NOT AND IS NOT WII.LII\|G TO INVEST

I\|0NE‘I’ IN SOME‘I'IIII‘lG IIE D(JESN’T UWN. IIE WOULD LIKE TO SELL. 3--I VEHICLES AT A TIME

I~l.—\XII\IUM AND \I.’OUI.D LIKE TO PLAL'.'E A FOR SALE SIGN ON EACH VEHICLE. TIIE

COMRIISSIIJIIERS ERPRESSED TI-lI:‘1I1 CUIICEIIN WITH .-\STIIE'I'lCS AND NOT BEING ABLE TO SEE

IIIl:"I"ORII DUWN C IRS WIIEN IIE I5 \.\’ORKlNCi UN ‘FIIEM.

|III;Ix‘I:lII-‘uh, L'UI\lMI>':$|uNEI{ IUIINSUN I\v|.-XDE ‘I'III." Ix-||.'J’I'ILII~I ‘|'LI t.iI\'.~\I"I'I“I'IIE
L‘.&)NDI'I‘IOI*IAI.

U§E I'u SELL FUIJR VEIIICI ES I\I.\XII\IIII\I AT 367 CLJRII‘II‘II I30.-\IJ, AND ALL VEIIICLES I5EII‘~IG

\\.‘DRI<.EIJ ON AND \*EIIICI.ES USED FOR I’r\R'I'5 TO BE STORISD III THE RE.-\R LJF TIIE BI.IlI_DlI‘|C|.

COMMISSIONER EI.‘xRI{ER SECLJNDED HIE MOTION.
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IO DAVIS
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P.~\TI{ICI~'. MCGIIEE

'I'1IuSE l’I{I:':‘EN I' .-IND \.'OI'INLI"NA‘1"‘

.I|_~'FI:I(I:'\’ LJINN

IIII:I(I;LII:|Nu NU I-'IJl(I'III;‘It I:ILI:iINES: UI7 HIE I{I;£iUL‘-III I\'IEI:"I'INL3 OF THE PLANNING

L‘L_aI\I|\II5SION OF THE CITY OF FETAL, AIISSISSIPPI \.\’.JI:I AIJIOIIIIIIEII ON 'I'IIIS TIIE 12”? D.—\\' OF

MAIICII 21)! I.
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VEHICLE TYPE_

City of Petal
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“

EXHIBIT I’

Petal Police Department

Unmarked Vehicles Report March 2011

VIN

. ._._._._.__

__f_.}___.,__-.__

Fi4*o;?Efii"i"s0 1;“
e

2008 _1F_TPW14\_/3 8l?.A-6'6m6618 78

(;l1_eyVrel_etTal1‘ge 20071GNI:‘EJ13C07R§_50593
t

_75

Chevrolet Tahoe
l ���g�؏g���� ���g�؏g����

20ll71Cll;ll5éll3CXiR271'772 65

Jeep __}lVra11gler 2004«1J4GX48S94C412231 M17

Chevrolet §i1ye;ado
o "

20652ecEc13C471567431 53

_Ql1Aey§0let_Sllverad0
_ 

���g�؏g����
2007 2ecEcT3c671566185

Chevrolet Impala
L

266?” '2G'1WS55’R§79270252
_

€21).¢y§9lt?t1rI!2a1a
-l _-

2.007 291Ws§§R3z9a73774e
Chevrolet Silverado ZGCEKI 3C07l564l6l_

S37
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ADMINISTRATION ���g�؏g��xm of Peta.

The Fire Chief serves as Chief Administrator for the Fire Department and mat t
‘

Mjmllte Book 31

regulatory references and records required for its efficient operation. inquiries c

personnel policies and actions should be referred to the Fire Chief. Information not

immediately available will be researched or the requester referred to the appropriate ageygr
All correspondence between the fire department and outside agencies will be coordina e

through the fire Chief. Correspondence coordination actions or committing resources will be

referred for approval in advance and will normally be signed by the Cirief. Routine

correspondence which is informational in nature; section heads will provide the chief a copy.

Recurring reports will be provided to the secretary to ensure file copies and proper recording is

accomplished.

Working files of employee information will be maintained at the fire station. These are informal

files used in day»io«day operation for operational purposes. These files are available to the

individual or his supervisor for review at any time. These files should not be confused with

formal personnel records maintained by the personnel office for administrative purposes.

Requirements for continued employment are outlined in the city personnel policies and

employee position description. These items are mandatory and will be enforced by the fire

department. When failure to meet a requirement is discovered, the individual will be counseled

to determine the reason and to establish and compliance date. The need for disciplinary action

will be evaluated in all cases. Results of the counseling will be documented and filed as

appropriated.

Promotion within the fire department will be on a merit basis as well as time on the

department.

The city has established holidays to be celebrated as days off for city employees. These

represent four personal shifts on the firefighter work schedule Personal shifts must be taken

off one each quarter or one every three months. Fire fighters may take the personal shifts in

conjunction with vacation leave or other personal shifts if desired Personal shifts not taken

during the designated quarter will be assigned a day off by their supervisor in the next quarter

unless opportunity was not made available during the quarter for its use. Disapproved leave

request forms for three requested dates will be considered as opportunity not made available.

During the month of December, the opportunity to schedule annual leave and personal leave

for the next year will be provided. Each individual in order of seniority will be asked to forecast

desired annual leave and after everyone is contacted, they will be asirerl to forecast holiday

PFDSOGD03
l

PFDSOGLKJS
200!

Typing assistance is available for official business by contacting the shift commander. All items

to be typed will be clearly written In the format to be used. The Fire Chief will determine item

priority.

Pfl)SOGCllJ3
3

pgrrrorr J”

PFDSOG003
2903

leave. Personnel forecasting at that time will be given first priority for the time off on the days ���g�؏gD�m

forecast.

Shift conimauders [Battalion Chiefs} are responsible to ensure leave schedules include

consideration for the required personnel on duty. Overtime will not be scheduled to

accorrrrnodale leave. No dates are exempted from the allowable use leave. Personal leave will

be taken in full shifts, unless shift commander approves special circumstances. At no time will

personal leave are less than 12-hours. Leave request must be completed and submitted to the

shift Comrrrarrder or Fire Chief seven days prior to the leave start date. Overtime will be used

for the purpose of maintaining the manpower needed for station operation and to compensate

individuals for training time required by the department to meet minimum department

standards for the position recently assigned. Except for emergencies, the Fire Chief must

author lze overtime in advance. For emergencies, the Shift Commander may authorize the

minimum required for the situation.

Tirrie accounting will be the responsibility of the Shift Commander for the personnel on their

shift All other time sheets will be maintained by the individual and verified by the Fire Chief.

Ml time sheets will be completed, verified, and turned in to the secretary no later than 10:00

o'clock a m., Wednesday of the pay period. The secretary will transcribe the Information onto

the payroll documents for submittal to the payroll check Department; personnel will sign their

own time sheet.

Only Shift Commanders or the Fire Chief will take disciplinary action. Shift Commanders will

discuss proposed actions with the Fire Chief to ensure consistent application throughout the

department The Fire Chief will take any action resulting in loss of pay or time worked.

Witlnn the fire department, grievances should be resolved in the following manner:

1 The item should be brought to the attention of the station officer. 

2 The item should be brought to the attention of the Shift Commander. 

3 The item should be brought to the attention of the Assistant Fire Chief. 

4 Tire ltenr should be brought to the attention of the Fire Chief. 

S The item should be brought to the attention of the Mayor. 

Each leave should be given opportunity to resolve the problem before advancing to the next

level; however. problems may be introduced at any level without recourse. Grievances can

normally be resolved in oral form; however, It is desired that those presented at the Fire Chief

level be put in writing to provide a record of problems that have arisen and their resolution. No

problem will be dismissed until a resolution has been determined.

PFDSUGDOS
2

APPENDIX A

Hiring Process

Individuals shall make applications for employnrent between 8:ODa.m.—I«l:30p.m. Monday-

Friday at City Hall 119 West 8" Avenue. Application will be forwarded to the Fire Chief via the

City Clerk. Title VII of the Civil Rights Act of 196-1. as amended, prohibits discrimination in

hiring, promotion, discharge, pay, fringe benefits, iob training, classification, referral, and other

aspects of ernpioynient, on the basis of race, color, religion. sex, or national origin.

Tire city of Petal Fire Department has hiring practices, which consist of a physical agility test,

and oral interview board. Tire city of Fetal Fire Department is committed to following all federal

guidelines in hiring and staffing

In an attempt to maintain a trained work force, wisely use budget nronies, and fill openings as

needed, Petal Fire Department will strive to hire personnel that have attained minimum

training standards as set forth by the state of Mississippi.

If the need to hire more than 3 personnel at one time arises, Petal Fire Department will

advertise through local media outlets of the application process for new firefighters to be

employed.



PERFORMANCE EVALUATION

EMPLOYEE PERFORMANCE EVALUATION

Dale:

NAME: T|TlE 8:108 CODE

EMPLOYEE N0: DEPT. ���g�؏g�Lx2 Of Petal
Fur me of Evaluation check one III 30 Da 5 Evaluation D Semi Annual

‘I
a

D60 Days Evaluation UAnr1W|'nute W ���g�؏geM�3
iii 90 Days Evaluation

1 1 3 4 5

Unsatisfactory Marginal Satislenury Very good
‘

“

E:%§I=HB{—T J
”

Actsincy continually rnakel U Makes an eaieessive U Maire: an average numizer of
D

Malies very law errors I] ilareiy mlllnl error! D
error: number oi errors errors

Nnlnass Work performed is Iiutness oi wurii is not work usually rreal wall: is very near Nenrness oi walk is omstnntllng

not neal.
D

average
D U U L

D

Tirnrnugirness Work never DI Tiinrougilners is below D
Work is usually romnlela D ‘lhorouglrness is alrove

D
Work in complete in every flolall D

complete average wen‘.

Quantity Save worker D
Meets minimum D

Amount of work meats
D Always completes D

Consistently does much more D
seldom completes requirements for average rerurlreurenl suhstanillily more lillli ihen expected slanrlaros.

on time arnouni of work rlone minimum remrlrernenis

lair knowledge Does not respond D
is slow responding to D Generally responds well In

D iiesonnsls to training D
taarrrs very nuickiy Appreciate: D

Training well to lrainlngor training training veryweil belngtaugiri nr.-w|olrs or

Sllffltfliflfll
mzflrnfls

Knawiedu
' 

Sitiil of
D

Below average in skill D Performs lob with average D
is quite sliiitiul in D

is verysirilliui In periurrrunce of 
D

rwrlnrmme 1: sum. performance of Job you

pour

Execution fliiile lnellitient In D 

i 

Efficiency of D
Has average efficiency in lab D

Work is generally done
D

Works with maximum efficiency D
performing wurl: performance is below performance l'|lIil efllzltniiy

IVETIKI

TIVE shows no desire in D
Tries occasionally to B

shows Inreresr In doing I D
me: In improve sell’ El constantly tries la «main D

improve better performance good job knowledge larlnlz.

perrunnance

Has no ahllilyla Plans work poorly run: worirlalrly well
"

Plans work very well Eneiient Ihllllyto plan work

plan wort
D D D D D

""°“'F'lV""“_V WKPHVE N3 D Very seldom has new El
Sometimes has newldeas for Diten has new Ideas for

D Very when her new Ideas as I 

creative ahlillyr Ideas doing work doing work how work can be done better

DEPENDABILITY Very alien lire D
Chen late I] Druslonaiiyiare D flarelylale D

Never tale
~

D

Punnuallty

I

Attendance Absent alien i Attendance record not (soon atienriarlee recorded Rarely absent Never Alzsenl

D
In good

D U D D

Application luais onion D
Needs constant B

Needs average supervision D
Needs less than average D

little or no supervision D
supervision to keen oury supervision

Industry Does not apply sell D‘ Could easily work iraro D Average worker D Very good worher
[1 

Excellent worker E

Manner sullen, resents, E Indifferent, loctless D Usually lnctiul U Very tactfully and
D

Gracious, cnurtarrus, Kind In D
trlildim

considerate to minors even‘ lespeel

Cooperation Never orfieiuonr Sometimes murieous i-Usually courteous Always courteous
’

Always very courteous

‘

Eourieaus.
[3 D D D D

courtesy

Helpfulness Never allers D Siuwlu help others D is often helpful is veflireiplul Goes out of micro be lleinlnl
—

D
assisiar-re

Compliance Sometimes D Occasionally is mi vvillng D
Considered average in D —i:omp|ies with all rules Ciraeriirliy follows rules null

E]
oisolaedient Due: to loilow orders with zurnpiylng with rules and and orders orrlers

not like to be |iven grllmbllnl orders.

orders

Penunel UulItiy,ur1ess D Ounsimraliv untidy, D
Personal omreefame is Neal and well groomed U

_.l\Iwrrys iminacirlaie

Ii)IpeIram'.a rieglecliul careless. negimiul usually good

—F_ml=n|-an-I -Emir“ mailtlo-nir ff Hill: -mdml--vdi-vs nl
m ’ ���g�؏g�Lx2 A

Fan Illitiersiarrrfirrg of
B

Good mt. landing of
U

Proiesslonal In Inaunrrr ii{.‘n?.fi it
D

Elirlu dues mu resnezl rirnlessianai properties. professional pmperlies and pruiessirrrml properties. and speech

conlidenlial Poorly tralnedlll eillics well trained In

Information 1l(uieIsinI\aizli\i£I prolesslonal eilrle:

Rater‘s Comment:

Overall Evaluation:

Substandard Substandard but making progress doing an adequate lob

Definitely above Average Superior

Rater: I certify this report represents my best judgment.

Signature Title Date

Reviewer: (if none so state)

Signature Title Date

Employee: I certify this report has been discussed with me.

report with the reviewer.

Comments:

I wish to discuss this

Employee Signature

Department Head 5

Date

ignature
Date

Planning & Organizing

Scheduling & Coordinating

Training 84 instructing

Effectiveness

Evaluation Subordinates

Judgments & Decisions

Leadership

Operational Economy

Supervisory Control

Disciplinary Control

Fairness 8: impartiality ‘U
Approachablilty 1

For Employees Who Supervises others

Unsatisfactory Marginal Satisfactory Very
Good

Excellent

I
Record lob strengths, Superior Performance incidents, Progress achieved:

Record SpecificGoals or improvement Programs to be undertaken during the next evaluation

period:

Record Specific work performance deficiencies oriob behavior requiring improvement or 

correction;

lir-zlerenced National Fire Protection Codes, Standards, and other related acronyms.

10 

1001- I-ll

1002

1D21~ HI

1041- I-ll

1403

1521

1904

1911

1932

1962

1981

471— 472

Smoke Diver

EMR

EMT

ANSI

IFSTA

SCBA

FC-1

PAR

RIT

IC

i‘i0

. 
APPENDii( C

Standard for Portable Fire Extinguisher

Professional Qualification for Firefighter

Professional Qualification for Fire Apparatus Driver] Operator

Professional Qualification for Fire Company Officer

Professional Qualification for Fire Service Instructor

Standard for Live Fire Training Evolutions

Professional Qualifications for Fire Department Safety Officer

Service Tests of Department Aerial Ladders

Service Tests of Fire Department Pumping Apparatus

Use and Service Tests of Department Ground Ladders

Care Maintenance and Testing of Department Fire Hose

Standard for Seif- contained Breathing Apparatus

Hazardous Material Technician

State certification In Self Contained Breathing Apparatus

Emergency Medical Responder

Emergency Medical Technician |National Registry)

America National Standard institute

International Fire Senrlce Training Association

Self» contained Breathing Apparatus

Fire Chiefs Vehicle (Command Post at major incidents)

Personnel Accountability Report

Flapld Intervention Team

Incident Commander (senior officer on the scene of an incident)

Public information Officer

539



APPENDIX D

Trading Time City of Petal

Personnel May arrange trading of time on the work schedule with a qualified person to worlr

lomem 
providing they have the approval of their shift commander. This practice will be referred to as d ���g�؏g���� ���g�؏g6��� 3 1

Trading time is obligated time, meaning that it must be repaid. The number of times a person may trade shall

be twelve (12) times per year. Anyone working Trading Time is obligated to stay on the job untilfi§lErxHIBIT J”

will become the responsibility of the person that is scheduled to fill in to work the assigned shift. Failure to

Show up for the assigned day will result in disciplinary action. The fiIl~in personnel will adhere to all the rules

ofthe Petal Fire Department. They shall be under the supenrision of the shift officers. The personnel actually

performing duty will be responsible for their conduct and actions assigned to the position filled.

Conflicts arising from Trading Time will be handled among the individuals, with assistance from the Shift

Commanders concerning hours actually worked. Trading Time is designed as a convenience. if abused, this

privilege may become prohibited.

Petal Fire Department Trading Time form will be completed and approved for each occurrence. The form is

only to identify Shift Commander’: approval of qualifications of the individual to work. The Fire Department

will be not manage or document Trading Tirne farther nor in any way enforce agreements between

individuals.

EARLY RELIEF

The practice of relieving a person prior to the scheduled time of shift change by a member of the on- coming

shift is "Early Relief". This practice will be allowed on an occasional basis with verbal approval of the shift

commander. Early relief will not exceed one hour prior to scheduled shift change. Early Relief is not

compensational time and will not be reported on time sheets.

APPENDIX E

Petal Fire Department

Batt. Chief Promotional Tally Sheet

Date _;'_j_

ONLY DOCUMENTATION IN THE APPLICANTS DEPARTMENTAL TRAINING RECORD AND WORKING FILE OF

EMPLOYEE INFORMATION WILL BE CONSIDERED IN THE TABULATION OF PROMOTION POINTS.

Name:

i. TRAINING] EXPERIENCE: (no points)

a. 7 years firefighting service, the last 2 years serving as a fire officer with the CITY OF PETAL []

b. Petal Firefighter (including EMT, 1002, 104]] (I

c. Courses:

i. Fire Officer 10214
[I

ii Fireground Leadership ()

iii. Haz—Mat Technicianl (1

iv. Minimum of 2 Fire Command Tactical Schools 1]

II. ADDITIONAL TRAINING} EXPERIENCE

a. Firefighter service— 1 point for each paid year as a fire service employee: (max. l0ptsl

(max. 1Dptsl
b. Officer service— 1 point for each year with the city as an officer.

c. College

i. Fire Service Associate Degree« Zpts

ii. Fire Service Bachelor's Degree- Spts.

iii. Non Fire Service Associate Degree» 1 pt.

iv. Non Fire Service Bachelors Degree 3pts.

(max. Sptsl

d. Professional Certification Courses- lpoint each:

i. Haz~Mat First Responder 472- I (1

ii. ilaz-Mat Technician 472-ll
(I

iii. Fire Dept. Safety Officer 1501
[1

iv. Fire Investigator 1033
( I

v. Dive Rescue Specialist
( )

vi. Rope Rescue Specialist
(I

vii. Certified Advanced Rescue Specialist ( 1

viii.
[ I

it
I I

X-

I I

[max lDpts.| 
_

_

TRADING TIME FORM

OF SHIFT AGREES TO WORK FOR

OF SIIIFT FROM __:__ Clam. Dpm.

UNTIL __:__l]a.m. l lp.m. ON THE DATE OF __j_j__, WITH THE PRIOR APPROVAL OF THE SHIFT

COMMANDER

RETURN TIME

OF SHIFT AGREES TO WORK FOR

or» ____5llIFT FROM ___:__ Oa.m. Cip.m.

UNTIL _:_ I "Jam. mom. on THE one or __/__,r__.

.._._..___.._..___
___.__________.____..___

Firefighter
Firefighter

_._.__.._.___.._.___._
_.._.__.._.._____.___._

Shift Commander
Shift Commander

It is the responsibility of the person requesting time off to ob

signed. and turned into the shift commander. Returning of time shall be the same as the total hours off.

Trading time shall be done rank for ranlt unless otherwise approved by the shift commander.

IV.

VI 

VII. 

e. NIIEMT» Paramedic
5p15_

I Invservice Departmental Training:

i. Previous llmths. Training grade average

Scale: 1oos.up= 1op:s.,99=9. 9s=s.9r= 7,9a=5,9s=s,9«1=4,93=3,
92=2,91=

1

(max. 10 pts.I

TOTAL ADDITIONAL TRAINING POINTS:

PERFORMANCE RATING: (Previous 12 months.)

Performance points will be base on annual Performance Evaluations

E:n.'.elleItt= 5 points

Outstanding: 10 points

Total Performance Points: (max. 10 pts.l
__

BI- ANNUAL PHYSICAL FITNESS TESTS:

Has not met minimum physical fitness standards. — Not eligible for promotion. 

Ilas met minimum physical fitness standards.
5 points

llas exceeded minimum physical fitness test by 1 minute or more. 10 points 

Total Physical fitness points. (max. 10 ms.)

PROMO TIONAI. TEST:

1 point for each test point above 70%
Test Score

Failure of promotional exam (below 70%} = Not eligible for promotion

PROMOTIONAL BOARD RESULTS:

a. interviewer II1
__

b. Interviewer H2
__

c. interviewer I13
__

d. Interviewer it-1
__

e. interviewer I15
__

Total Promotion Board Score (max. 30pts.)

FINAL COMPUTATIONS:

Promotional Board Score:

Add. Training Points:

Performance Points:

Physical Fitness Points:

+ Promotion Test Points:

TOTAL scone (max. 130 pts.l: __

P8- 2
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FETAL FlRE DEPARTMENT

LlEUTENANT'S PROMOTIONAL TALLY SHEET

Only documentation in the applicant's departrneniai Training Record and Workin_g File of Employee

information will be considered in the tabulation of promotion points.
l

1. Training] Experience: (1 point for each)

a. 5 Years firefighting service with a professional service. ( )

b. 1 Year of service holding a officers position (i

c. Petal Firefighter
( )

d. Courses while in the position‘. (1 point for each)

i. HazMat Technician I ()

ii. EMT
( )

iii. Serve as an engineer for 1 year
()

iv. Fireground leadership ( i

2. Additional Training] Experience:

a. Firefighter service— 1 point for each paid year as a fire service employee. (max. 10 ms.)

b. Officer service~ 1 point for each year with the CiTY OF PETAL as an officer. (max. 1Dpts.]

c. College

I. Fire Service Associate Degree — Zpoints

ii. Fire Service Bachelor's Degree — 5 points

iii. Non Fire Service Associate Degree — 1 point

iv. Non Fire Service Bachelor's Degree — 3 points (max. 5 ms.)

cl. Professional Certification Courses — 1 point each:
'

i. Hazlvlat Technician 472-ii ()

ii. Fire investigator 1033 ( )

iii. Dive Rescue Specialist (]

iv. Rope Rescue Specialist ()

v. Certified Advanced Rescue Specialist ( )

Vl-
..___...

l l

vii. ( I

viii. ( )

Ix.
( )

it
_____1:__.._.._~

ll

(max. 10 ms.) 
_A_

e. EMT~Paranieclic
_

f. in«Servlce DepartmentalTraining: Spoints _

Pg. 4

Fetal Fire Department

Engineer Promotional Tally Sheet

Name:
Date; __/_j__.

Only documentation in the applicant's departmental Training Record and working File of Employee

m will be considered in the tabulation of promotional points.

1. Training] Experience: (1 point for each)

a. Petal Firefighter (including Haz-Mattech,1O41—il ()

b. Required Courses:

i. 1002 (]

ii. EMT ()

2. Additional Training] Experience:

a. Firefighter service- 1 point for each paid year as a firefighter. (max. 10 pts.)
__

b. Fire Service Associate Degree — 2 points

Fire Service Bachelor's Degree — 5 points

Non Fire Service Associate Degree — 1 point

Non Fire Service Bachelor's Degree —— 3 points (max. 5 pts.)

c. Professional Certification Courses — 1 point each

i. Fire Service instructor 1041» I ( )

ii. Fire Officer 1021» lain ()

iii. Haz—Mat Technician II ( i

iv. Fire Dept. Safety Officer 1501 [)

v. Fire investigator 1033 ( l

vi. Dive Rescue Specialist ( )

vii. Rope Rescue Specialist ( )

viii. Certified Advanced Rescue Specialist ( 1

ix
___,__%_______%

( )

x. () (max. 10 pts.)
__

d. NREMT— Paramedic () 5 points

e. ln~Service Departmental Training:

l. Previous 12 months training grade average

Scale:1DD=lDpts,99=9, 98:3, 97:7, 96:6, 95:5, 94:4, 93:3, 92:2, 91:1:

(max. 10 pts.i

City of Petal

NW" DATE"J1Vlfriute Book 31
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1. Previous 12 months training grade average

Scale: 100 Si up = 1Dpts., 99=9, 98:8, 97:7, 96:6.

9S=5, 94:4, 93:3, 92:2, 91:1.

(max. 10pts.)

Total Additional Training Points

.
Performance Rating (Previous 12 months):

Performance points will be based on annual Performance Evaluations

Excellent = 5 points

Outstanding = 10 points Total Performance Points (max. 10 pts.]

.
Bl—annual Physical Fitness Tests:

Has not met minimum physical fitness standards. — Not eligible for promotion

iias met minimum physical fitness standards. 5 points 

Has exceeded minimum physical fitness test by 1 minute or more 10 points 

Total Physical Fitness Points (max. 10 rats.)

.
Promotional Test

1 point for each test point above 70% Test Score

Failure of promotional exam (below 70%) = Not eligible for promotion

Promotional Board Results:

a. interviewer ill ___

h interviewer #2 __

c. Interviewer fi3 __

d. interviewer if4 __

e. interviewer ii5 __

Total Promotion board Score (max. 3Dpts.)
__

Final Computations: Promotional Board Score:

Additional Training Points:

Performance Points:

Physical Fitness Points:

Promotion Test Points:

Totai Score (max. 130 pts.l:

Total Additional Training Points:

Pg. 5

.
Performance Rating (Previous 12 months]:

Performance points will be based on Animal Performance Evaluations:

Excellent: 5 points

Outstanding = 10 points Total Performance Points (max. 1Dpt5.)

.
Bi-Annual Physical Fitness Tests:

Has not met minimum physical fitness standards.— Not eligible for promotion

Has met minimum physical fitness standards. 5 points

Iias exceeded minimum physical fitness test by 1 minute or more. 10 points

Total Physical Fitness Points (max. 10 pts.):

.
Promotion Test

1 point for each test point above 70% TEST SCOTE

Failure of promotional exam (below 70%) = Not eligible for promotion

.
Promotion Board Results:

a. interviewer if 1

Interviewerit 2b 

c. Interviewer if 3

d interviewer if 4

E interviewer it 5

Total Promotion Board Score (max. 3lJpts.)-.

.
Final Computation 

Promotional Board Score:

Additional Training Points:

Performance Points:

Physical Fitness Points:

+ Promotion Test Points:

Total Score (Max. 120 pts.):
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M Ute ���g�؏g��*w 3 1 Petal Fire Department Ranlr. Structure

Probaiirmarv Date of Hire] Until certified as FF

“ EXHIBIT J 
”

Recruit Firefighter Eligible after FF Certification

Firefighter Third Class Eligible after 1 year service

Firefigiiter Second Class Eligible after 2 years service

Firefighter Fiisl C1355 Eligible after 3 years service

Fire Tiiiinilig Officer Eligible after 3 years service

We |“5P9C"-0h’Piil1 Ed As needed for state rating

E“8ineer Eligible after 4 years service

Ueiliflnalli Eligible after 5 years service

Fire Battalion Chief Eligible after 6 years service

We l~°8istics Chief Eligible after 6 years service

Public Safety Dispatcher Fire)’ Police Joint Position

Msiiianl File Chief Appointed-Exempt Position

Fire Chief Appointed-Exempt position

Salaries: Set by Mayor and Board of Aldermen

APPENDIX G

PETAL FIRE DEPARTMENT TRAINING DEPARTMENY

‘CPAT Description; Candidate Physical Ability Test

Pre~Entry into a Mississippi Fire Personnel minimum standards and

certification board NFPA 1001- l&i| firefighting course.

‘100l~ I&ii Description: Professional qualifications for basic Firefighting

Course is designed to meet the unilorrn minimum training standards

stated in Mississippi code section 45-11-2003 and to meet or exceed the minimum standards of

the National Fire Protection Association Firefighter Professional Qualifications Standards 1001.

1997 edition.

‘1002 Description. Driver Operator

Daily classroom Subiects include; The Driver] Operator, Types of

Apparatus with fire pumps, Apparatus maintenance 8. inspection, Operating Emergency

Vehicles, etc. Additionally, daily hands-on activities are conducted to build slziil and enhance

knowledge gained in each of the subjects listed above.

"1D21 Description: Fire Officer

This course contains subjects, discussions, and class activities that pertain

specifically to fire officers. Course topics include human resource management, community

awareness] public relations, organizational structure, administration, budgeting, and

communication.

" 1041 Description: Fire Instructor

This course is designed to provide tiie student with skills needed to

deliver instructional sessions.

'1031 Description Fire inspector

This course is designed to prepare the student to perform at the level of

Fire inspector I. Students gain knowledge about development adoption. and use of fire related

codes and standards.

‘I033 Description: Fire investigator

Areas covered in this course are the chemistry of fire, fire dynamics. and

analysis of fire patterns, determining the cause,’ origin of Fires. fire scene investigation, etc.

Pgl



’1Ci35 Description. Fire 8. Life Salety Eciucalor

The course will provide students the opportunity to develop a startgjrty ���g�؏g��0v ���g�؏g���v I
point from which to plan their education programs and establish goats and objectives for

PIUQIBHTE»
���g�؏g��8v ���g�؏g���v ���g�؏g���v

' 1521 Description: Safety Olliccr

Tins course addresses the basic requirements. duties. and responsibilities

oi a safety officer lor a lire department. “

XH 
”

Fire Ground Leadership Description: Eourse is designed to address the management needfit ���g�؏g��0v J

lirst- in engine company officers or officials who are responsible for emergency response

actions.

‘Fire Ground Management Description: Course focuses on the individual fire officer in

making informed decision required for personnel supervision and organizational change.

'5InLiltE Diver Description: A physically demanding, advanced course with a locus on lire

suppression and structure lire rescue.

‘Rope Rescue Description; this course is designed to teach high angle rescue and to hniiti

student confidence in their ability to use modern rope rescue

techniques subiects including: information on ropes, knots,

rigging, simple mechanical advantage, and other related

equipment.

‘Confined Space Rescue Description: Course is designed to help fire service

organizations meet the demands general industry has concerning

confined space entry and rescue.

‘Hazardous Material Tecltniciari Description: This course provides emergency response,

personnel training, and information caused by Hazardous Material

situations.

‘Advance LP Gas School Descriplionatourse taught by the University of Texas A&M which

teaches the concept of how to deal with extreme fires brought on

by petroleum gas which is carried at industrial plants. Enarnple:

Enterprise, Detour Petroleum.

‘Emergency Medical Responder Description: Course is designed to meet the emergency

medical care performance capability requirements For entry level

firefighters.

i‘g.2

‘Dive Rescue Description:

‘Emergency Medical Technician Description; Course is an advance level oi Emergency

Care of EMS system. it requires the completion of 140 hours of

classroom and 60 hours oi clinical setting. Completion level ���g�؏g��$v
requires the trainee to successfully complete as national standard

test known as National Registry of Emergency Medical

Technicians.

Course is designed to teach underwater search patterns for 

rescue situations dealing with darlr water such as rivers, lakes,

ponds, etc. This class also shows you certain patterns to take

while searching [or bodies and items which may be at the bottom

of the water. While in Dive Rescue Class You will be trained and

certified in underwater diving to help in rescue and recovery

situations.

l’g.3



CONCEPT OF FlRE DEPARTMENT OPERATION

The following are general concepts that will be used as the basis for all fire department

actions. Rules, Procedures, Fire Ground Operations, and routine decisions will be measutedEXI_IIBIT J”

against these concepts to determine tiieir appropriateness.

1 
. 

Fire department actions will be pro-active to the greatest extent possible. The earlier a

situation can be resolved the more efficient the resolution.

2. Safety will be a priority in all activities. Risk assessment will be made for lifethreatening

situations considering the probability of success must be high and the exposure of additional

personnel to danger must be low. Unnecessary exposure to danger will not be made to reduce

property loss.

3. All practical actions will be taken for the public good. Equipment will not be taken out of

service for non—eniergency activities other than training or maintenance. Fire Department

assets will be used at the fire department administrator's discretion and for the personal

benefit of individuals, organizations, or businesses.

4. Service to the public will be as complete as practical. Emergency service will include follow

up actions to prevent further harm by cleaning up debris that rriay be spread, preventing

exposure to harmful elements, or protecting property in any necessary manner.

5. Effective and efficient operation is the responsibility of all fire department members.

Deviation front established fire department rules and procedures may be required by individual

situations. Such deviations will be made only for the public good and by the senior individual

available consistent with time and location constraints. The individual maiilng such decisions

will be held responsible for appropriateness of their decision.

6. The fire department will operate as a professional organization at all times on both actions

and appearance. Proper dress and suitable manner will be maintained. No action will be taken

that brings discredit or creates the appearance of impropriety. image will be a consideration in

department actions.

PFDSOGUIU
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f. Assists the driver in functions as requested lwasliing, filling booster tanlr, etc]

g. Ensure turnout gear is cleaned and returned to service alter a call

it. General Driving rules— Emergency Vehicles Drivers shall:

a. Not drive any department vehicle while under the influence of alcohol, or alter 

taking any medication or drugs that impair senses.

b. Move apparatus only after personnel are seated with safety belts buckled. 

Avoid moving apparatus without checking around the entire vehicle or having a 

crew member do it

d. Use turn signals or appropriate hand signals to indicate a turn, 

e. Stop apparatus so that it does not place personnel or apparatus in danger by 

other traffic

f. Obtain backing assistance if alone. if no assistance is available, the vehicle may

be backed after the driver has dismounted to check around the entire vehicle.

Use extreme caution if this is the case.

g. Stop prior to driving onto a sidewalk or roadway from an alley, driveway, or 

building. and yield the right-of—way to pedestrians and other vehicles.

h. Use headlights whenever vehicle is in operation.

i. Follow department procedures if involved in an accident.

j. Adhere to all traffic regulations when on non-emergency runs_

5. Emergency Response Guidelines: Drivers shall use prudence when operating any 

emergency vehicle Emergency vehicle drivers:

a. May exceed posted speed limit when using extreme caution. when the safety of

all persons and property is not endangered, when the weather and time of day

permit clear visibility, and when potential problems may be avoided.

b. Reduce veliicie speed at all intersections and negotiate a full stop when the 

intersection cannot be safely entered.

c. ‘field to any vehicle already in any part of an intersection. 

Assume the right~of-way only after it is granted by the other driver.

e. Operate vehicles under emergency conditions only when aiidibie and visual 

warning devices are operating.

f. Proceed with the normal flow of traffic, obeying all traffic laws when iiivoived in 

routine responses without warning devices.

g. Be aware of the running routines of other units and alert for other responding

apparatus or police. The riglii—of~way for two responding vehicles is: apparatus

arriving first in an intersection. apparatus llii‘.‘|Iig tlie right-oi~way by traiiic

PFDSDGDID
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DRIVER] CREW RESPONSIBIUTIES 544

The assigned driver of each apparatus shall have the following duties. They shall be

responsible for these acts and shall perform them personally unless otherwise directed

by the Shift Commander. The driver of the apparatus in any case should be present for

all duties performed on his assigned apparatus.

a. The first thing each morning, after assignments are made, the driver shall check

his apparatirs.

b. The driver will perform all maintenance checks.

c. They will report immediately to the Shift Commander any deficiency that would

prohibit the apparatus from responding in writing.

it. Fill out the ‘Daily Check List for Driver“ and return it to the station officer.

Review deficiencies at that time with the station officer.

2. After calls the driver of each apparatus will accomplish the following and report to the 

apparatus or station officer when they are accomplished.

a Check the fuel and booster taiik— refill if needed. 

b. Perform required cleanup (wheel wells, floorboards, outside of apparatus}. This 

is to be done upon retiirnlng to the station.

c Check apparatus for lost or damaged equipment. All equipment will be placed

back in service as soon as possible.

Dirty hose will be cleaned and replaced with hose from supply if necessary.

e. If the apparatus has been pumped for more than 30 minutes, the pump oil shall 

be checked for contamination and proper level.

f. Wheel wells on apparatus will be checked and cleaned any time an apparatus 

returns to the station.

g. Drivers should check their apparatus in the morning before going off shift for

cleanliness and to correct any deficiencies.

3. The following are firefighterresponsibilities and shall be performed by the firefigliters

assigned to apparatus.

P F DSOGU 10

li.

a. Fireligiiters place their gear on or near the apparatus that they are assigned by

6:30 am. and shall not be removed until relieved by oncoming personnel at

which time it shall be stored in its proper place.

b. Check their breathing apparatus and facemaslt to insure that It is ready for 

service.

c. Checli all safety equipment to insure that it functions properly [seat belts, etc.].

d. Check the Firefighting norzles to insure that they are properly set (semi-log,

BSGPM).

e. Check tiirnoirt gear to see that it is in order and all parts are present and 

ftirictioncil.

FFDSOGUIO
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control devices, apparatus traveling through an intersection without negotiating

any turns, and apparatus making a right turn before apparatus turning left.

Following other responding vehicles will allow sufficient distance to stop should

the leading vehicle stop abruptly. Drivers should realize that motorists may pull

into their paths after yielding to leading vehicles.

Shall not overtake or pass other responding emergency vehicles unless radio

contact is made and it can be done safely.

Reduce speed when approaching a curve, hill, narrow or winding roadway, or

when any lrnovvn hazard exists, or when visibility is reduced.

Drive on the right hand side of the centerline of roadways, except when passing.

Drivers will not travel on the left side of the median strip or center dividing line

unless necessary due to congested traffic. if necessary, drive with extreme

caution and at a low rate of speed.

Pass on a motorist‘ left side when overtaking except when the motorist has

stopped to turn left at an intersection. or when the motorist has pulled to the

extreme left and indicated awareness of the emergency vehicles presence. 

m. May proceed against traffic on one«way streets only when the emergency is in

that section of that street, and not as a means of taking a shorter route. Proceed

with caution on a one~way thoroughfare, as oncoming drivers will not be

anticipating meeting anyone.

n will not cross railroad tracks ii the warning devices are operating or the gates

are lowered unless the officer in charge dismounts and checks to see that a train

is not approaching The officer in charge will reenter the vehicle after it is across

the tracks.

o. Stop for all school buses displaying flashing lights, and proceed only after the 

driver of the school bus signals that it is safe.

p. Slow down well in advance of the emergency scene. so as not to endanger

personnel, equipment, or spectators already on the scene. Apparatus shall be

parked according to the officer's instructions and every attempt shall be made

to avoid impeding other apparatus.

q. Notify communications if not responding from their routine location and shall 

5. One

give the new location.

of the most dangerous actions that we undertake is the backing up of a vehicle.

order to standardize our guidelines on this matter, the following guidelines shall be

followed by all drivers.

in. when it is necessary to back up an apparatus, the passenger in the front of the

cab sliail dismount and walk to the rear of the driver's side of the appamttis. He

PFDSOGOICI
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h.

will place himself in a position so that the driver can see him in the driver's sl

mirror and at a sufficient distance behind the apparatus to be safe.

shall be for the purpose of assisting in the backup operations. All other riders

remain on the apparatus until the vehicle has stopped in quarters or at the final

position.
cc 

���g�؏g�Ch� J 
“

c. At night, the observer will use a flashlight to help direct the apparatus. Care

should be taken not to shine the light into the mirrors, as this will blind the

driver.

d, Use warning lights if the vehicle is in the path of oncoming traffic. Warning lights

will be used during backing up of emergency vehicles not equipped with backup

alarms or if backup alarms are not functioning properly.

PFDSOGDIU
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The data collection system shall also maintain individual records of any

occupational exposure to know or suspected toxic products or contagious

disease. Those exposed shall have an annual evaluation.

The fire department shall maintain a confidential health record for each member

and a health database. These records shall be maintained for 30 years after

employment. 

The fire department training officers shall maintain training records for each

member indicating dates, subjects covered, and certifications achieved.

The fire department shall maintain inspection, maintenance, repair, and service

records for all vehicles and equipment used for emergency operations.

An Occupational Safety and Health Committee shall be established and shall

serve in an advisory capacity to the Fire ('.hief. The purpose of this Committee 

shall be to conduct research, review accidents and injuries, review specifications,

review matters pertaining to occupational safety and health within the fire

department, and make recommendations through the Safety Officer or the Fire

Chief.

The Occupational Safety and Health Committee shall be comprised of one

Firefighter and one Officer from each shift and the training director, who serves

as the chairperson of the committee. Each Firefighter and Officer shall have one

vote, with the training director only voting in case of a tie. Selection of the

committee representatives shall be made by each shift from within their

respective shifts. Serving on the committee shall be on a voluntary basis. The

term for serving on the committee is one year.

The committee shall hold meetings quarterly, and may hold special meetings

when called by the training director or Fire Chief. Written minutes of each

meeting shall be retained and shall be posted on fire department bulletin boards

at each station.

Any department member may convey a safety concern to the committee by

submitting in writing to any committee member, who will introduce the concern 

to the committee at the next meeting. Any department member may address

the committee during a committee meeting.

3. Training and Education

3. The fire department shall establish and maintain a training and education

program with a goal of preventing occupational all accidents, deaths, injuries,

and illnesses.

PFSOG005
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b. No other person will dismount the apparatus unless requested by the drirmm Ute B00 k 3 1

PFSOGOU5

This operating procedure contains material extracted from NFPA 1500 amended for specific
FIRE DEPARTMENT OCCUPATIONAL SAFETY AND HEALTH PROGRAM

application by the Petal, MS Department.

1. Purpose

a. The purpose of this Operating Guideline is to specify the minimum requirements

for occupational safety and health for the fire department, and safety

procedures for those individuals involved in fire suppression, rescue, and related

activities.

b. The objective is to help prevent accidents, injuries, and limit severity of

exposures that do occur.

c. Nothing herein is intended to restrict exceeding these minimum requirements.

2. Organization

PFSOGOUS

h. 

a. The fire department shall prepare and maintain a written statement or policy

that establishes the basic organizational structure; the expected number of fire

department members; the type of functions that the fire department is expected

to perform; and the type, amount, and frequency of training to be provided to

fire department members.

b. The organizational statement shall be available for inspection by members.

c. It shall be the responsibility of the fire department to provide a safe, healthy

work environment for its members. The fire department shall research, develop,

implement, and enforce occupational safety and health.

cl. Each individual member of the fire department shall cooperate, participate, and

comply with the provisions of the occupational safety and health program. They

will immediately notify their supervisor-of hazards.

e. The Fire Chief shall appoint a designated fire department safety officer. This

position shall comply with the requirements of NFPA 1521 standard for Fire
._.__:___J..___...___,._____

Department Safety Officer within one year of being appointed. In the absence

Training Officers shall adhere.

f. The fire department safety officer shall be responsible for the management of

the occupational safety and health program.

g. The fire department shall establish a data collection system and maintain

permanent records of all accident, injuries, illnesses, or deaths that are or might

be job related.

PFSOGD05

2008

The fire department shall provide training and education for all members

commensurate with the duties and functions that they are expected to perform.

The fire department shall provide training and education for all members to

ensure that they are able to perform their assigned duties in a safe manner that

does not present a hazard to themselves or to other members.

All training and education shall be provided by individuals who are qualified in

the subject covered.

Training and education shall be provided by individuals who are qualified in the

subjects covered.

Whenever changes in procedures or technology are introduced or new hazards

are identified in the work environment, appropriate training and education shall

be provided for all affected members.

Members shall be provided with training and education appropriate for their

duties and responsibilities before being permitted to engage in emergency

operations.

All members who engage in structural fire fighting shall meet the minimum

requirements of Firefighter I & it as specified in NFPA 1001, Standard for

Ei;e_[ighter Professional Qualifications within one year of hire date.

All fire apparatus drivers/operators shall meet the minimum requirements

specified in NFPA 1002, Standard for fire Apparatus Driver/Qpgrator Professional

Qualifications.

All fire officers shall meet the minimum requirements a leadership course,

All members who may be involved in emergency operations shall be trained in

the incident command system.

The training program for all members engaged in fire-ground operations shall

include procedures to be followed to provide for their safe exit from the

dangerous area in the event of equipment failure or sudden changes in fire

conditions.
,

Members engaged in structural fire fighting shall participate in practical drill

training as outlined in the Training PFDSOG.

Training in fire ground operations shall be based on standard operating

Guidelines. These procedures shall be maintained in written form and shall

address all emergency scene operations.
>_

Training exercises shall be conducted in accordance with the established fire

ground operation guidelines and shall be supervised by designated officers.

When training involves live fire fighting exercises, these shall be conducted in

compliance with NFPA 1403, Standard on Live Fire Training Evolutions.

\
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q. Smoke generating devices that produce a hazairlous atmosphere shall not ���g�؏g�&aj ���g�؏g�&{j P t I
used ‘in training exercises unless SCBA’s are worn

Y e a l. Fire pumps on apparatus shall be service tested in accordance with the

r. Specialized training and education shall he provided to members regardmifl���g�؏g�&�j B00 k 3 1
lf9li“9"CY and PFOCMUFBS ‘J-Dfifillied in NFPA 1911. 5.la.n_Cl3.fd__0“ A_CCEEl3nCE and ���g�؏g�&�j

special hazards to which they may be exposed during fires and otiier

Service Tests of Fire Depaflmeni Pumnlnglmgaratus.

eniergencies,

i. All aerial devices shall be inspected and service tested in accordance with the

s. The fire department shall develop written guidelines to members regarding‘ ���g�؏g�&{j J
,,

l“?l7il"?‘"-Y illd f-'l‘0CEdUFE5 Slfiefilllfid
ll‘ NFPA 1904. 5l-3_|'ida_ffl._ 70f T. esting Fife

special hazards to which they may be exposed during fires and other

Deflfllfilenl-‘filial l-Bddfifs
and El8V3ll1S Pl3llD|'"'|5‘

entefggncieg

it. All equipment carried on fire apparatus or designated for training shall be

4_ yehicies and r:_q.,-mmemrgaihr Rape,“

visually inspected daily and within 24 hours after any use. inventory records

a_ The fire department snail consider hearth and Sarah, 35 primary mncem, in the 

shall be maintained for the equipment carried on each vehicle. Records shall

speciflcatlgnj degrgih cgnsnucflgnr acqurgiiignr operation,’ maintenance‘

also be maintained for equipment designated for training.

inspection, and repair of all vehicles and equipment.

I. All equipment carried on fire apparatus or designated for training shall be tested

b_ Fire department vehicies Shari he opemed mh. hr. members who 3,9 named 

at least annually in accordance with manufacturer'sinstructions and applicable

and certified in their proper operation

5l3ml3fd5

c. Drivers of fire department vehicles shall have a valid Mississippi driver's license. 

f“- Fl'9h8"ll"E 9¢iUlP“lE'“ l°U"d 10 be dllleclllfe 0' ln U"5€WiC33l3lE Condlllflfi 5'13“

Vehicles shall be operated in compliance with all traffic laws, including sections

be '9"'°V°d hm“ 59“"lCe 3"d 'eP3h°d 0" f9PlaCed~

pertaining to emergency Veh-rciesl as apphcahie, rcyor nor [equi[Ed]_

it, All ground ladders shall be inspected and service tested as specified in NFPA

d. Drivers of fire department vehicles shall be directly responsible for safe and 

1932- Slahdald °" U5 Mahhemhce 3'“! 59""h5E Teshh of H"! D“ a"h'"‘3"'t

prudent operation under all conditions. When the driver is under the direct

G_'£|1.|1fi_Lfld£§s

supervision or an Orr-,,;e,_ ‘he office, shah 3.50 assume respohsrh-,hw.

o. All fire hose shall be inspected and service tested as specified in NFPA 1962.

e. Drivers shall not move fire department vehicles until all persons on the vehicle 

Slandafd 0“ C3'9- M3l"l3"3“C.3i_3.'B1. U59 0* F"? H053 lmiludlflC°|'“19Clil°"5
3"d

are seated and secured with seat belts or safety harnesses in approved riding
l—'l9i‘Li

D05-Mons,

p. All lire extlrigtilshers slrail be inspected and tested as specified in NFPA 10,

i. All persons riding on fire apparatus shall be seated and secured to the veiiicles

Sfahdafd f°’ P°"'3hl9 “'9 E"h" “l5h9'5-

by seat belts or safety harnesses at any time the vehicle is in motion. Riding on

5- Plmecl-lV9 E-lmhlnfi alld P'0“?‘3l"‘-'9 E’-‘iUlP'“9“l

tailswsteps or in any other exposed positions shall be prohibited. Unrestrairied

3' The hm dhpanm‘-‘hf ‘hall hfhvlde each mehlher whh the ahhrhhflate protechve

pg[5onne| shah be pmhmhed (mm [highs on am-,amh,5_ with the excemmr, or

clothing and protective equipment to provide protection from the hazards of the

|Q3d'|ng supphr, hose m which 5 Shane, shah he used at an y-,me5_

worlr enviionrrient to which the member is or may be exposed. Such protective

g All fire department vehicles shall be inspected at least daily and within 24 hours

‘-'°‘l‘l“3 and l"0lEC1lV€ Efiuifllnem Shall be Sullable l0’ ‘he ‘a5l‘5 thai ‘ha

ahgf any use or fepaif to rdemihr and cone“ unsafe conditions. A prevehrhre

member is expected to perform in that environment. All new protective clothing

maintenance program shall be established and records shall be maintained

and '3fi“lP‘“'9"‘ P“fCl"3-59d
‘hall Wee‘ the "‘hh'““'“ 'e°l”he'he"‘5

°f "FPA

Maintenance, inspections, and repairs shall be performed in accordance with

5‘3"‘h"d5 l""°5l fecal“ 9dhl°“l-
P'°‘9“"-hle cl‘-hhlhfl ahd Equlhmehf °”"E“hi"

mam,fa.;h,,-erg rhshuchohs

not meeting NFPA standards will be upgraded or replaced with NFPA approved

h. Any fire department vehicle found to be unsafe shall be reported to the Shift

35 P'3C“C3l<

Commander and be placed out of service until ii.-paired After being repaired,
b- P’°‘°‘h"'° °"’h‘l"3 3"“ l"°“3“h"e °q”h’”‘e"'

shall be “ad "“h°"°"e' ‘he

the vehicle shall be inspected and the Shift Corrimander notified prior to being

"‘e'“he' ls H905“ °' hhlehhahll e"h°5ed ‘O the hazards for which h l5

placed back in service.

P'°Vld'3d-

PF-SClGl‘l0S
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5
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c. Members shall be frilly trained in the care, use, inspection, maintenance, and

limitations of the protective clothing and protective equipnieiii. assigned to them

'°|’e- eh‘-'5'-'°”'c: °‘ °h‘9' mean‘
1° '5°°"3hh3"3 ‘heh 3Ch"hh-'5- ahd are l" Cl°5e

or avarrable for their use

pioiiiinity to each other to provide assistance in case of an emergency.

d_ Frayed-We dorhrng and prorecrwe equrpmem Shaube used and marma-med in 

c. Each new member shall be tested before being permitted to use SCBA in a

accordance with manufacturer'sinstructions. Protective clothing shall be

haza'h°”5 ah“°5ph°'e‘ Ohhf members Wm‘ 3 h'°p”h' hmng lace piece Shall

inspected by the Safety I Training Officer annually Protective clothing in need of

hmmuh l" 3 hazaldohs afmosphere with SCBA

rrmarr Shah be reporred rrrrmerhareh, m me Shrh Comrrrarrdfl

d. Beards or facial hair that interferes with the face piece seal are prohibited for

e. Fire department members shall wear all the protective clothing specified at all

"'E"‘he'3 'Eq"l'ed '° "53 SEGA‘ " elfeglasses are worn’ me melhber Shah “Se

times when involved in or exposed to the hazards of structural fireiigiilirig.

ha''‘951l‘‘“d°'‘°lhasshhoughhle 533' 3'33 of hm face place’

e. Each member involved in rescue, firefighting, or other hazardous duties, shall be

provided with and sliail use a PASS device. Each PASS device shall be tested at

the beginning of each shift and prior to each use, and shall be maintained inf. SCBA shall be used by all personnel working in the areas where: 

1) The atmosphere is hazardous,

2] The atmosphere is suspected of being hazardous, 

3) The atmosphere may rap-rdhr hecmrre hararrrousv

accordance with the manufacturer‘s instructions.

m admrmn m the above, 3" pmsrmrrer working bemw ground ‘ever or

f. Class I life safety harness or the firefigiiter leg lock shall be used for firefighter 

inside any confined space shall rise SCBA unless the safety of the

auachhmm [0 laddefs am‘ aeflal devices’

Class ill life safety harnesses shall be used for fall arrest and repelling operations.
‘P

atmosphere can be established by testing and monitoring.

g The fire department shall maintain a respiratory protection program that meets

h‘ R°he used h’ 5“hh°“ ‘he welglll °l mmhbers C" “her he'5°"5 d""l"3 ‘fiche’

me requirements or ANS. Z835‘ Srandard for Respvrraror! prorecrrnn fr" me “re

firefighting, or other emergency operations shall be life safety rope. Life safety

serwre and ANS. 233 5‘ standard for Resp-rraror, Prorecr-ran _ Respirator lg

rope used for any other purpose shall be removed from service and may be used

Physical Qualifications for Personnel.

35 ‘”‘l”l"3 hf “‘hh‘I' "393-

h Sources of a compressed gaseous breath-rrrg arrl such as Wrrmrgssorsr cascade

i life safety rope shall be inspected before and after each use in accordance with

systems, storage receivers, etc. used for fiilirig SCBA cylinders shall be tested

‘he “"3”‘-‘l°"‘“'e"5 l“5"”°h°"5' h°Pe5 ‘hall he 'e"“°"ed h°"‘ 5e""lC9 if

annually to assure their compliance with Compressed Gas Association G»? 1

Subletied to impact loading, or signs of weakness or wear are detected. Records

Commodity Specification for Air and shall have a minimum air quality of Grade

shah he "‘al"‘3l"ed m ‘atom ‘he "59 °( each hle Sale” mpg "5ed‘

D

i. Face and eye protection shall be used by members engaged in fire suppression

and other operations involving hazards to the eyes and face at all times when

the face is not protected by the full face piece of SCBA.

i. SCBA shall be hydrostatically tested witiiin the period specified by the

manufacturer and the applicable government agencies

], All SCBA shall be inspected, used, and maintained as specified in AliSl 288.5, 

3- Heiiflng protection shall be used by all members operating or riding on fire 

Practices for Respiratgg Protection for the Fire Service.

aphafah” “he” shhlecl ‘h "M59 in “C955 °l 90 DEA‘

a_ All members using SCBA shall be medically certified by a physician on an annual

l' heahhfl p'°‘°‘h°h Shall be “ed hi’ all members "he" e"h°5ed "0 "°l5e lh

basis, and shall be regularly trained, tested, and certified in the safe and proper

“C955 °f 90 DEA ‘mm how” hmls '3'. equlphlehh except lh shuahhhs Where the

use of this equipment. When this evaluation is condticted by a physician other

"59 5'‘ “Ch P'°‘°‘h“'E eqhlpmeh‘ ‘”°”h-'-l
“hale 3“ addhlohal halafd 139 the U59’-

7

than the fire department physician, the evaluation shall be subject to the review

'h- 7"“ hm d°P3""‘9'h ‘"3" “"3589 l" 3 heaflhfl ‘°"59"’3h°" l°‘°3f"""
l-0 hie‘

'

and apprmrar or ‘he fire department phrlrs-rr-rarr_

and reduce or eliminate potentially harmful sources of noise in the

eiivironmeiit.

b. Members using SCBA shall operate in teams of two or more wins are in

6 Emergency Operations

communication with earl: other through visual, nririrlzle, physical, safety guitle

FFSDGDUS
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a. Emergency operations and other situations that present similar haztrfi

including training exercises, shall be conducted in a manner to recognize hazards

and to prevent accidents and injuries.

b. An incident command system is established in PFDSOGOO9. Procedures apply to

all members involved in emergency operations. All members involved in

emergency operations shall be familiar with the system.
<6 ‘C

Eg(HIBIT J

c. The incident command system identifies roles and responsibilities relating tot e

safety ofoperatlons.

d. The officer in command of an emergency incident is responsible for the overall

safety of all members and all activities occurring at the scene.

e. A standard system shall be used to identify and account for each member at the 

scene of an incident.

f. Fire department operations shall be limited to those that can be safely

performed by the personnel available at the scene.

g. When members are operating at an emergency incident, and their assignment

places them in potential conflict with motor vehicle traffic, they shall wear a

garment with fluorescent retro~reflective material.

h. When members are operating in hazardous areas, they shall work in teams of 

two or more. There shall be at least one member specifically assigned to remain

outside the hazardous area and maintain an awareness of the operations inside

the hazardous area.

1. Whenever members are operating in positions or performing functions that

would subject them to immediate danger of injury in the event of equipment

failure or other sudden event, hacicup personnel shall be standing by with

equipment to provide assistance or rescue.

j. When members are operating in positions or performing functions that involve

an immediate risk of injury, qualified basic life support personnel shall be

standing by with rnedlcai equipment and transportation capability.

7. Facility Safety

a, All fire department facilities shall comply with all legally applicable health, safety,

building, and fire code requirements.

b. All fire department facilities shall be inspected at least monthly to identify and

cause corrections of any health or safety hazards.

8. Medical

a. Prior to becoming members, individuals shall be examined and certified by a

physician as being medically and physically fit. Members who are certified for

fire suppression activities shall meet the nn=_-tlical requirements specified in

Chapter 2 of NFPA 1l‘iiJ.l, Stgndard [or Fire Fighter Pi'0lE5SlQl'iEll Qtioljflcatjoiig

PFSOGUD5
8
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k. The physical fitness program shall be under the medical supervision of the fire 

department physician.

it shall be an ongoing objective of the fire department to assist members

affected by occupational injuries or illnesses in their rehabilitation and to

facilitate their return to full active duty or limited duty where possible. in all

cases, the fire department shall have an ultimate concern for the members‘

ability to regain and maintain a comfortable, healthy, and productive life during

and after their service with the fire department.

El. Member Assistance Program

3. 

b.

The fire department shall provide a member assistance program that identifies

and assists members with substance abuse, stress, and personal problems

adversely affecting job performance. The assistance program shall refer those

members to appropriate health care services for the purpose of restoring job

performance to expected levels, as well as the restoration of health to a better

condition. The Member‘ Assistance Program shall be available to all members

and their families.

The fire department shall adopt a written policy statement on alcoholism, 

substance abuse, and other problems covered by the Member Assistance

Program.

PFSOGG05
10
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Examinations for all other members shall take into account the risk and the

functions associated with the individuai’s duties and responsibilities.

b. All members engaged in emergency operations shall be reexamined by the 

physician on an annual basis and before being reassigned to emergency duties

after debilitating illness or injuries. When these examinations are conducted by a

physician other than the fire department physician, the examination report shall

be subject to the review and approval of the fire department physician. 

c. Fire department personnel will participate in a physical fitness program, as

specified to maintain a level of fitness in order to safely perform their assigned

functions. Members who do not satisfy the required levels of fitness shall not be

permitted to engage in emergency activities.

d. The fire department shall establish and maintain a permanent health file on each

individual member that records the results of regular medical and fitness tests;

any occupational illnesses or injuries; and any events that expose the individual

to known or suspected hazardous materials, toxic products, or contagious

diseases.
V

e. Health information shall be maintained as a confidential record for each

individual member as well as a composite data base for the analysis of factors

pertaining to the overall health and fitness of the member group.

f, The fire department shall actively attempt to identify and limit the exposure of

members to contagious diseases in the performance of their assigned duties.

When appropriate, inoculations, vaccinations, and other treatment shall be

made available.

g. The fire department shall have an officially designated physician who shall be

responsible for guiding, directing, and advising the members with regard to their

health, fitness, and suitability for various duties.

h. The fire department physician shall provide medical guidance in the

management of the occupational safety and health program.

i. Fire department members shall participate in a program to develop and maintain 

appropriate levels of physical fitness. The maintenance of these levels of fitness

shall be based on fitness standards determined by the fire department that 

reflect the individuals assigned functions and activities, and that are intended to

reduce the probability and severity of occupational injuries and illnesses.

I. Members who are unable to meet the fitness standards shall enter a

rehabilitation program to facilitate progress in attaining a level of fitness

commensurate with the lnclividual's assigned functions and activities.

PFSOGCIOS
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FIRE PREVENTION

d_s_rE_c1IoNs

Most occupancies are inspected once each year, but there are some that require an inspection

every six months. The decision to inspect and re-inspect commercial occupancy is made by fire

Cliief/ Battalion Chief. General information about the occupancy is filed with the inspection

form. All inspection survey reports are filed according to their street address.

Due to the nature and changes that can apply to an occupancy, decision as to when and how

often it is to be inspected is made at the time of inspections and is noted on the building data

form.

The basis that determines the frequency of occupancy to be inspected is based on the Fire

Codes, N.F.P.A. Standards, the state or county requirements. Residential occupancies will be

inspected only by request from the occupancles owner, or when deemed necessary by the

Building code Official.

Should the inspector determine that occupancy should be inspected at times other than the

above; the time will be noted on the building data form.

The official inspection survey report form is used for all official inspections. The inspector and

owner, or someone worldng at the occupancy during the time of the inspection will sign the

inspection form. The yellow copy of the inspection form is left at the inspection site and the

white copy is filed in the B.C‘s office.

REINS-PECTlONS

When hazards are found during an inspection and the hazards do not have to be corrected at

that time, the inspection form is placed in the re—inspeci:ion file. Re~inspectlons are usually done

oln a fourteen day basis, or sooner if the hazard demands. These files are reviewed each

morning and the inspections forms are pulled that are to be re»inspected on that day. if there is

to be any change in construction, the building Official is notified.

When on the spot corrections must be made, such as blocked exits, ccimbustibles near a heat

source, storage of combustible or flammable liquids or any other hazard deemed necessary by

the inspector to be corrected. This decision is based on international fire code and available

standard recommendations, or the inspector's own knowledge. Some decisions are based on

common knowledge.

PFDSOGUD4
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COMPANY |f‘iSPEC'llONS

'

————————
City of Petal

Inspections by personnel other tiiari a Fire inspector will be sclreduled through thMr.ainininifte Book 31
Officer or the Shift Commander

PLANS REVI§fl

Plans are reviewed as they are received from the Building Official. Fire hydrants add ���g�؏g�dWD J “

according to the Fire Chief's recornntendation All subdivision plans are forwarded to the Chief

Any corrections or comments are noted on the plans and sent back to the Building Official

Should any reason for a meeting with the Building Official be needed, it is scheduled at this

time. Plans that are reviewed by the Fire Chief are listed in a folder in the Chief’: office. Any

comments are recorded at this time.

NEW DCCUPANCIES

The Building Official and the Fire cliref must approve new occupancies Any hazards found are

treated the same as in an existing occupancy, except that before a Certificate of Occupancy is

issued, the corrections are to be made. A temporary Certificate of Occupancy may be issued if

the hazards are not a real threat to life or property.

INSPECTION REQUEST

Most of the time it is not necessary to request permission to inspect any occupancy, but there

are times when this is done to accommodate the occupancy and the Fire Department. There

are also times when City Hall requests an inspection of a building if the Building Official is out of

town. Most of the time. when a request is made, it is by an occupant that needs to get a

privilege license. inspections by request will be accommodated to the greatest extent possible

PUBLIC EDUCATION

Public eclucation is done through schools, day care center, apartments, retirement homes,

churches and other places throughout the year. Fire Prevention, the Training Officer, and the

Shift Commander Coordinate public Education Educational programs consist of films, slides,

handouts and talks on fire and life safety. There are also demonstrations and training in the use

of fire eirtinguisliers.

ADVERTISING FIRE SAFE IT

Most fire safety advertising is done through direct contact with the public. Television and

letters do some advertising from the t;href’s Office to the public Use of the library is a source

of advertising fire and life safety training

FWIJSDGOO4
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Visits will be allowed at any time during the weekend and on designated holidays

provided they do not interfere with fire Llepartnient scheduling For unexpected

visitors, a short visit will be allowed as long as it does not interfere with the wail: or

training schedule.

5. Quiet hours for sleep time are required from 10:D0p in to 6:00a m Firefighters may

retire after 5:00pm., on weekdays and anytime on weekends or holidays unless the

work schedule has not been completed, and shall arise by 6100a ni All firefighters shall

observe quiet time for firefighters wishing to sleep.

6. Maintenance problems arising at the station will be reported in writing to the officer in 

charge who will notify the Chief if necessary for repairs

F. No more than one personal vehicle, rncliidrng truck, auto, trailers, or boat shall be 

parked at the station. No personal vehicle shall be left at the station more than one off

tour of duty without permission of the individual slirlt commander

8. During business hours, personal phone calls should be limited to incoming calls and then 

only when no work or trariiing is being conducted unless it is an emergency. Outgoing

calls should be limited to breaks and iuncli during business hours on weekdays

when answering the phone, a courteous and professional manner should be used.

Remember sometimes this is our only contact with the public.

Fire department personnel should make every effort to write down messages received

for other personnel who either may not be available or may not be on duty at the time

the call is received. The information should include the date, time of call. and person

taking the message. Leave messages at the dispatchers desk for notification upon the

individuals arrival

9. In order to keep a clean and neat appearance for all the stations and members, 

mechanic work on personal vehicles should be held to that of occasional minor repairs

which do not make the vehicle undrivable Changing of oil and washing of vehicles is

not permitted.

10. Firearms are not permitted in or around any station or premise occupied by the Fire

Department. As allowed bylaw firearms may be kept In personal locked

velircles parked on the prenrises as long as they are not handled for cleaning, repairing, or

showing, etc

11. The television set will be allowed on while on duty but kept to a low voltirne and will be

at the discretion of the station officer Television will not be allowed to interfere with

any station duties or training exercises

PFDSUGOUB
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GENERAL STATION AND COMPANY POLICIES

Statement of lriterit: It is the intent of the Station Policies and Guidelines to help each shift

operate in an efficient, organized manner, standardizing sliift activities as practical.

l Firefighter shifts of duty are 24 liours from 6:30am. to 5:30a.m. On-coming personnel

ready for duty at E.30a.rii. "Ready for Duty” means:

a Fully dressed [PFD uniforms) and groomed.

b. Turnout gear in place at assigned vehicle position.

c. Face- to» face contact made with off~going personnel receiving pass—along

information.

Off-going shift personnel are to remain on duty with their turnout gear in place at their

assigned vehicle unit:

a The on-coining person assigned to the position has placed his turnout gear In response-

ready position.

b. Tire orr—corning person has met with him and received Important Inforrnatlon.

If relieved of duty before 6:30a.rn., offgolrig shift personnel are to remain at the station until

6;3i.ia m. Tire only exception will be ‘Early Relief” as described in PFDSOGO07. Personnel not

relieved of duty by 6:30a.ni. are responsible to immediately advise the on-coming Shift

Commander so that he is aware that one of his personnel has not reported for duty. The off- 

going Shift Comrnander will determine who is to remain on duty for overtime.

2. Station business hours are from 8:0lJa in. to 5:DDp.m. The station doors should be 

unlocked no later than 6:15am. The station should be locked to the general public by

9:30;!-Wt. Unless there is work going on in the apparatus bays and firefighters present,

the bay doors should be closed and locked by dark every evening.

3 Standard meal hours are as follows:

a. Breakfast before 9:00 a.m.

b luncli- between 11:00 a.m. and 1:30 p.m.

C. Diriirer— after 5.00 p m.

These hours can be adjusted according to schecluiing.

4 visitors are allowed during lunch hours and after S:0(Jp.m. Visits will be terminated by

9:30 pm The visit shall be conducted in a public area. Bedroom area is considered

private visitors are not allowed to walk througliout the station unescorted.

Firefighters may not conduct xisits within vehicles.

PfDSU(_illtl3
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12. Cornpariy work that is not completed due to weather, alarms, etc. shall be passed on to

the next shift for completion However, each officer shall make every effort to complete

the detail, woikirig past 5:(i0p.ni., if necessary. {The only exception is the monthly detail

which shall be completed by the satire shift that began it.)

13 All firefighters are responsible for participation in station cleaning during their tour of

dirty. After rneal time, each firefighter shall clean tip after him. This should be

completed prior to the end of mealtime.

14 Each man will be responsible for making his bed immediately upon rising each morning.

Betilspreads will be removed and wasired every month as part of the station monthly.

15 The flag will be raised every morning promptly before 8:00a.m., and will be lowered and 

properly folded promptly at dusk every evening. The flagwill be placed at half— mast

when specified by the officers of the department.

16 All firefighters shall participate in getting apparatus back in service after a call. 

Apparatus shall be pirt in service before men break for meals or showers.

17 Firefighters are responsible for keeping clean all personal protective clothing and

equipment issued to them. Any protective clothing or equipment that needs to be

repaired or replaced shall be reported to the shift commander in the form of an

"Equipment Requisition Form”. The shift commander is responsible for inspecting said

item to determine if the item should be repaired or replaced.

)8 Each firefighter shall inspect his protective gear when coming on duty to insure that it is

in proper order. it shall then be placed on or near the apparatus to which he is

assigned Gear shall be removed at the end of the shift and put in the firefighter‘s

equipment locker.

19 No fire department equipment will be loaned out without approval of the chief.

20 Employees returning from vacation, personal days, or sick leave or any other time off 

from work shall, Immediately upon returning to work, check the Fire Department 

‘Bulletin Board". ‘ibis board will contain any information deemed important in the

operation of the fire department. It will include such items as: equipment changes, 

equipment out of service, changes in procedure, and any general fire department

information.

21. It is this departments policy to conserve energy as much as possible. Any ligiits that are

not in use should be turned off. This is every einployee‘s responsibility.

22 Lawn care is to be conducted on Tuesdays unless it becomes necessary to reschedule 

due to weather or another fire department function. If it becomes necessary to

reschedule, it will be conducted by the same shift on the following shift. The only

exception would be if the lawn needed to be cut prior to a special occasion.

P F DSUG U03
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Lawn care includes cutting all grass within the fire department boundary lines, weeicity ofi

eating, picking up trash, blowing off walks, watering the lawn, and flower beds 
N/I

,

mute Book 3 1
shrubbery care.

23. The washer/ dryer will be used for fire department clothing (exercise and work clothes]

b d t i. P 
‘

-
-

_

y on u y personne ersonnel should make every effort to wash/ dry only fuli¢lp:fi5)(I_iIB1T I “

not small loads or individual items. 

24. Offices and office equipment will only be used by those persons assigned to them unless

prior approval has been obtained from the shift commander or the person assigned to

that office. 

25. The patio area and the grill will be maintained each shift by those persons who use it.

Make sure the grill is turned off after each use.

26. in order to make a safer work environment, personnel will not be allowed to work on

any personal projects on city property having the potential to bring physical harm to

themselves or others. In addition, the use of power tools will be limited to fire

department business only.

Uniforms

Class A (all items are fire department issued except shoes and socks)

Blue buttoned shlrt( all chiefs wear white button shirt or polo shirt)

Blue t~shlrt (training officer, inspector, all chiefs to wear white l—shirt)

Dark blue mock turtle neck may be substituted for t~shirt in cold weather

Dark blue pants (stripping to indicate rank—black pants for chiefs)

Black footwear (shoes or boots, see note below*]

Black or dark blue socks (unless socks are hidden by high top footwear)

Black belt

Name tag

Badge

.lnsignia as required by rank

g.u=sn.~4s=~.u~.4=.u=r~»e-'
11. Fire department patch on left arm and choice of any certification fire patch on right

arm, but only one patch per sleeve.

12. if smoke any patch other than EMT is worn, EMT pin must be worn above name

plate

13. Extra insignia pins must be issued by the city, approved by the chief, and may not

exceed two pins (including EMT pin)

PFDSOGDOB
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Haj;

The hair on top of the head will be neatly groomed. The length and other bulk of hair will not

be excessive or present a ragged, unkempt, or extreme appearance. Firefighters‘ hair shall not

be worn to the degree as to interfere with the wearing of breathing apparatus, or head gear, or

other equipment necessary to perform their duties. i-lair will be kept over the ears and off the

collar.

The wearing of a wig or hair piece by personnel, while in uniform or on duty is prohibited

except to cover natural baldness or physical disfiguration caused by accident or medical

procedure. When worn, it will conform to the standard haircut criteria as stated.

Facial Hair

Facial Hair will be neatly groomed. The length and other bulk of facial hair will not be excessive

or present a ragged, unkempt, or extreme appearance. Firefighters’
facial hairs will not extend

into the seal ofthe air mask. Mustaches are permitted, but cannot extend below the corner of

the mouth( No fu manchu, goatees, or soul patches} otherwise the face will be cleanly shaved

before reporting to duty. sideburns will not be permitted to extend below the opening of the

ear.

Jewelry

Wrist watches, wrist identification bracelets, rings, and tie pins and/or tie clasps (when wearing

a tie] are the only items oflewelry which shall be visible when wearing the uniform.

Clothing

Clothing worn on duty should be clean, pressed, and a professional appearance maintained. All

buttons ofthe uniform shirt shall be fastened at all times when worn, with the exception of the

button at the collar. Class A and B shirts shall be tucked inside trousers except sweat shirts

designed to be wor'n over trousers.

l’FDSO(3ClU8
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Class A uniforms will be worn at all times when leaving the station except for emergency calls a

or other times when approved by the officer. Class A uniform will also be worn in station

during scheduled visits or tours.

Class B (all fire department issued except shoes, socks, rnock turtle-necksl

1. Blue t-shirt with approved fire department insignia

2 Dark blue mock turtleneck with white PFD embroidered on neckline 

3 Dark blue pantsl black for chiefs)

4. Black shoes (shoes or boots, see note below‘)

5 Black or dark blue socks (unless socks are hidden by high top shoes or boots)

6 Black belt

Must be worn 8:00am. to 4p.ni. on weekdays when Class A uniforms are not required.

Class C (All items are fire department issues except shoes and socks)

1. Blue t~shlrt with approved fire department insignia 

2. Blue shorts or blue sweat pants

3. Running or exercise shoes

Class C should be worn during physical fitness and at times when class A or B is not required.

No part of the uniform will be loaned to persons outside the fire department. No member will

be allowed to wear the fire department uniform off duty without permission of the fire chief. 

Uniforms will be allowed to be worn to and from work.

*tJniforrn footwear will be black with regular street heels (low) and with moderate round ed

toe, similar to the navy shoe. Also, no markings or designs on toe, sides or heel allowed.

Footwear shall be kept clean and shined while on duty. Tennis shoe type will not be allowed. if

in doubt ask chief before purchasing shoes.

Uniform caps may be worn with Class B or C uniforms unless otherwise specified by the shift

commander. Bali caps will be navy blue with approved insignia only. Approved stocking caps

will be allowed for winter duty only.

Uniforms worn by administrative personnel may vary from fire department class uniform, but

will dress professionally with fire badge.

Personal Appearance

Personnel shall maintain personal habits of cleanliness and hygiene: and shall regulate their

hairstyle, lacial hair growths, and jewelry to conform to the standards for on—duty appearance

as listed:

l‘l:DSOGUtil.i
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INCIDENT OPERATIONS

This Operating Guideline is applicable to all firefighters for the City of Fetal. it is modified as

necessary by Joint Operating Guidelines for mutual aid response, however, unless changed

therein; these procedures are effective at all locations.

1. incident Command

a. initial Command will be the Senior or Ranking Fire Personnel of the first

responding crews.

b. Follow~on officers may assume command as the situation dictates. FoIlow—on

officers will receive a situation briefing where practical before assuming

command.

c. All changes of command will be identified over the radio by announcing the

individual and the statement "assuming command".

d. when possible, the incident commander should remain outside the incident

area, positioned for good overall observation of activities on the scene.

Monitoring of fire pump status may be accomplished by the command officer if

it does not prevent a clear view ofthe incident scene.

e. Fire officers at all levels should place themselves in the posltiorr to observe and

direct the activities of their personnel.

2. Size Up and Approach

a. The first arriving crew will provide situation information via radio.

b. "i he incident Commander will establish the vehicle approach and tactics to be

used.

c. When fire or smoke are showing upon arrival, at least one supply line and one

34 in. attack line will be laid.

3. Fire Attack

a. Desired fire attack will be determined by the IC after performing a sl2e—up.

4. Withdrawal (Tactical 3: Emergency]

3. An emergency withdrawal from a building will be made when internal heat,

structural collapse, hazardous reaction of chemical contents, or any other

extremely dangerous condition presents an imminent hazard to personnel.

b. An errrergency withdrawal will be initiated by the incident commander or 
,

incident safety officer and signaled by long continued blasts of vehicle horns and

verbal announcements over radio and public address systems. A tactical

withdrawal will be initiated by the incident commander or a company officer,

and indicated over radio.

PFDSOGOOB
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iiiiiial Command shall be the senior officer! person initially on the scene. it may,

at times, be necessary for the initial Commander to enter the structure or

c. All tactical witlidrawais will be made qiiickly birt in an organized manner. 

���g�؏g���6

lines and all equipment will be removed with the crew as they witlidravv,

providing this will not expose the crew to increased danger.

d. Each crew officer will account for his crew immediately after leaving the building.
Pa''-l‘lP319l‘‘ "'9 °P9’3“0" Blld bf? 3“-'3ii'l|0"1'll“'- (39 l|1iliE5E Ca-SE5. Cflmmancl

APAR [Personnel Accountability Report} should be initiated by the IC
“

���g�؏g���6 J 
u

e Followup instructions will be given to crews to meet the new firefighting 

should be traiislerred to a more senior officer arriving. The new lC shall

annmince over the radio that he/she is assuming command and shall remain at

objectives after establishing that all crews have safely withdrawn from the

“'9 [P ‘U c°°'dl"3“5 3‘-‘l"'““?5 3"d °”"5" i"C°""l"E Uni“-

The CP veliicle BC Truck shall contain the following PAS equipment:

1. Incident Command Note Boolr

2 Incident Coinmand Vests

3 incident Accountability Board

building

a. Rescue of personnel Will be of highest priority

b. Resciie crews will enter burning buildings with a charged hose line They will

ha” P"°'“l’ for "59 °l "3"d l'“e5-
(_ominand vests should be used on incidents where specific command] staff

individuals may need to be readily identified by other personnel leir. Mutual aid

incidents, large scale incidents, etc].

c RAND llllERVEN'llON TEAM |RlT[

At a structure fire or any situation with unusual hazards, the IC should designate

c. Rescue teams will always wear SCBA’s regardless of visible signs of fire. 

d, A niedical sector will be established for assembling injured personnel Tins area

will be at a location accessible to arriving and departing ambulances. All injured

personnel will be moved to the medical sector if possible.

e. The senior person at the medical sector willdevelop a list olvictims with names 

and Short Summary of iniunes‘ A“ mime! Sm" be reported to the IC‘

at least 2 luliy equipped personnel to stand by as a Rapid Intervention Team as

soon as possible. The RIT shall be stationed near the Cp and be available to

rapidly respond to any situation on the scene where fire personnel have become

6. Personnel Accountability System

PFDSCJGOUGI

trapped or lost.

a. This operating procedure contains the guidelines for maintaining personnel 
_

The designated RIT members should not be assigned other duties that would

accountability at emergency scenes The Personnel Accountability System (PAS)
_

iniiibit their rapid response to an emergency situation. Personnel who have

replenished their air supply and had sufficient rest may be assigned RIT standby

duty.

At a structural fire the RIT personnel shall have, in addition to their personal

should be used to the degree applicable at all emergency scenes, large and small,

simple and complex.

All personnel entering the emergency scene shall report to the incident

Commander (IC). On-duty PFD personnel may report, iitiluing the apparatus protective equipment and SCBA's at least one forcible entry tool and a portable

name/‘niirnber (Err. Engine 1) to the It”. by radio IC will their assign these units)‘ radio.

per5°nne1a5neEded' A“ units; peysmmd SM" lepmt to me ‘C pm" In leaving Tire lC shall advise all units on the scene when the RIT team is deployed to an

the scene.

b. INCIDENT COMlViANDER[COMli.1AND POST 

The iC shall be responsible for knowing the location of every apparatus and 

emergency situation. lire IC shall designate a new RIT to replace the deployed

team as soon as possible.

_

V,

At the lC's discretion, the RIT can be discontinued and the personnel utilized for

every person on the emergency scene. This should be done utilizing Coinrnand
_

other operations (err. Salvage, overhaul) alter the severe hazards of the incident

Board on any incident involving multiple units.

_
_

I _ _

have been eliniinated or diminished to a safer level.

The BC Triiclr sliail be the Coiiiiiiaiid Post I[CP| unless otherwise stated over the

radio. On iricrrlents ‘-'illlEfE ‘the BC does not respond, the CF will normally be the
f. PERSONNEL ACCOUN lABllliY REPORT lPt“_Rl

ms‘ Um‘ 0" 5“5"‘3 "M M" be ‘“"‘°""':e‘l 0"” ll“-' '3""°'
A I'c-isoiinel Accountability Report is a way for the III to check the riccotiiitaliility

eineigeiicy |l-.I sonnel on the scene utilizing the sector officers. A PAR should he 

obtained per iodicaliy and alter any critical change in the incident situation.

i’l*li.u()iSO(i9
I PFDSDGD09
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Examples of incident changes necessitating a PAR are:

,

_

b All personnel operating liiefighiing hose lines will wear full turnout gear.

‘a change from Oltensiae to Defensive Operation

_

_

c. All personnel entering a liazardoiis atmosphere will wear an SCBA 

‘a building collapse

‘an explosion

,

d Pump operators will wear at least turnout pants.

'3" 9'“EISE“¢‘r'
Wlllidfawil

e All personnel operating or assisting with powered extrication] entry tools will 

‘large scale reiocaticrris of personnel

‘W3’ EYE P‘°l9“"°" °'
Shield‘

l. Personnel will only wear protective clothing and equipment provided by, or

Command shall initiate a PAR by announcing over the radio "Command to all approved by me Peta‘ Fm: Depanmefit

units, stand by for a PAR" After a brief period to allow the sector ollicers to

account for their people, Corrirnaiid shall call each sector officer individually and
.

8 Ccrinniunicallons

asit for a PAR. Each sector officer shall report back either they "have a PAR" or

.

a Each crew operating at a separate location at the emergency scene will have a

they are missing individuals
portable ‘adv

in case of unaccounted-for personnel, the IC can commit additional resources to
b Crews will use their vehicle number as their crew call sign uiiiess assigned

that sector for rescue. Sector Officers shall never indicate that they "have a

PAR" without ensuring that all of their personnel are accounted for.

differently by the incident commander.

Mutual aid crews will use the city name and crew number for their call sign. 

An example of me radio “am: that wonky normam, transpire for 3 PAR is as

To the greatest extent possible, radio communications should be limited to those

between the crew officers and the incident commander.

follows:
e. il coniniunication is lost between a crew inside a building and the incident

Ilcummmd to E" mus‘ “and bl’ rm 3 PAR
"

commander, withdrawal of that crew should be considered and is the

Brief wait l3D—60seccrnds)

responsibility of that crew officer.

"Command to interior sector‘, PAR report" 9. Ventilation

""“e”°r Seam '° C°'"ma"d' ' have a PAR
”

a liorhontal ventilation is the preferred method when fire has not penetrated the

ceiling diaphragm.

in vertical ventilation is the preferred method when fire has extended into the attic

"Cominanci to roof sector, PAR report"

“Roof sector to Comriiand, I have a PAR report 
"

space of a building

Roof ventilation openings should be made near but not directly above the fire.

When possible, they will be made approximately 2 feet from the roof peak and a
"Command to Rescue Group, PRR report 

"
9

"Rescue Group to Command, I have 2 personnel unaccounted for on the second

(100,-_ SH“ 59,-,,ci,,n8
"

miriiriiurn size of 4 feet square.

d Personnel making roof openings will have a roof ladder positioned immediately

"C a d to RiT te ,
r on to Resc ie Grou o second floor, two ersonriel

_

_

_

mum n am an I D n P adjacent to their worlr. location when standing on a roof or will use a roof ladder

unaccounted for."
as a work platform

"R" 133"‘ ‘D C0““"3“d- 9" ‘W19 ‘D R95C“E GWUIL SBCON3 "OW-I
e. Any person on the roof of a fire building will have an observer for safety. 

Y. Protective Clothing

a All personnel invoivetl in einergeiicy scene activities ‘Hill wear appropriate 
10. Overhaul Operations

|.i| r.iier.tive cioiiiing lor the duties lliey are performing

a. ()veri...ni operritions will be C0lidlIL'l.t:tl after eirtinguislirnent of all iiier.. Every

area where lire may be hidden will be inspected.

Pl l)SUCit}f}9
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b. An evaluation of structural integrity will be made by the incident commander 
'

City of Petal

before overhaul begins.

c. Areas of high density materials that absorb significantheattliat will be ii1speMlfnUte BO0k 1

frequently until heat has dissipated adequately to ensure no relzindling.

d. Walls will be opened for inspection when damage or heat indications are that

fire may have penetrated the wall Openings will be kept as small as praciicai,‘ ���g�؏g��T~ I 
u

and structural members must not be damaged.

e. Helmet, turnout coat and pants, gloves, and firefighter boots are required for

personnel conducting overhaul operations. Unless a safe atmosphere can be

established, SCBA will be worn

11. Salvage Operations

a. Salvage operations will commence as soon as manpower is no longer needed for 

firefighting and rescue.

b Whenever possible, salvage will consist of protecting property in place.

c. For residential properties, salvage will lncliide removal of debris and water. 

Where practical, efforts will be made to make the house livable.

d. items removed from a building will be placed in an area adequately controlled to

prevent theft.

e. Protective clothing will be worn during salvage.

11, Returning to Service

a. After completion of firefighting actions, emphasis will be placed on returning

first response engines and the rescue unit to response- ready condition.

b. Fire hose may be rinsed and reloaded wet to insure adequate hose laying 

capability.

c. Equipment should receive a cursory cleaning by spraying or whipping extremely

dirty spots and returned to the proper storage location on the vehicle.

d. A search of the incident scene and visual inventory of equipment on the truck 

will be made to identify any missing equipment.

e. A thorough cleaning and inspection of all equipment and vehicles will be made 

after return to the fire station.

PFDSUG(lii9

PFDSOGOOZ

ORG/\NlZATlONAL PLAN

This operating procedure establishes the duties, responsibilities, and organizational

relationship of personnel in the Fire Department.

For those specific duties and responsibilities that are not identified, it is expected that

the person with the closest related activity and the lowest level of authority consistent with

efficient accomplishment assume such duty or responsibility.

Fire Chief: Responsible for the overall administration of the fire department.

includes coordination, direction offire suppression, rescue, and EMT

activities. Working with administration of the city to help the fire

department in means of growth

Assistant Fire Chief: Provides direct support to the Fire Chief in accomplishing all

responsibilities assigned to the fire department. Serves as the director of

training for state classes. Routinely manages emergency planning and

hazard abatement. Serves as Fire Chief in his absence.

Battalion Chiefs: Manages all aspects for a shift of personnel, serves as shift commander

under general guidance of the fire chief. Responsible for personnel

assignment, training, and discipline. initiates and directs activities for all

stations. Provides command function for emergency operations. Fulliills

the fire chief's responsibility during the Assistant Chief's absence.

Logistics Fire Chief: Will be responsible for all inventories within the fire department, and will

also be over public training for classes and fire education to the public

and fire prevention. Will serve as an officer duilng the absence of a

battalion chief.

Fire lieutenants: Supervises a crew of Z to 4 personnel assigned to a single vehicle at a

station where no direct supervision is assigned. Responsible for

accomplishment of all station activities and training for his crew.

Supervises emergency operations when senior fire officer on scene.

Fire Engineers: Supervises a crew of 2 to 4 personnel assigned to a single vehicle at a

station where direct supervision is provided by a senior officer.

Responsible for accomplisliment of routine station activities, training for

his crew, and crew performance during enter gency operations.

PFDSOGOOZ
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Fire investigator: Responsible foi investigating the cause(s) of fires. Must have 5 years

experience in the fire service. Works in coordination with the State Fire

Marshalls office is needed.

Fire Fighter: Firefighters are responsible for combating and preventing fires, routine

custodial maintenance of department equipment, apparatus, and

quarters. Firefighters are responsible for the protection of life and

property through firefighting, rescue, and related duties. Assignments

are given by superior officer. When assigned, firefighters drive and

operate apparatus.

Training Officer: Responsible for developing and managing a comprehensive training

program for all fire department personnel. Determines training needs,

conducts training, and evaluates training effectiveness. Maintains

proficiency and works in capacity of fire officer on a regular basis. Acts as

safety officer at fire scene unless otherwise assigned.

Fire inspector: Responsible for inspection of all properties for compliance with codes

A and ordinances; assist in fire education programs; and the investigation

of fires to determine the reasons for fire ignition and growth. Performs

other duties as directed by the Fire Chief.

Administrative Assistant: Responsible for the clay to day administrative duties of the

department. Performs such work as record keeping, payroll, and

computer functions. Serves as administrative assistant to the Fire Chief.

Public Safety Dispatcher: Responsible for receiving incoming calls for emergency services and

promptly dispatching appropriate personnel and equipment. Contacts

support agencies and personnel as needed during emergency operations.

Maintains activity logs and response reports. For wards informational

calls to the responsible office. The dispatcher will work under the general

supervision of the Fire/Police Chief or Shift Commander.

Note: Position descriptions may not include all duties of the position addressed.

Pi’-DSOGOOZ
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Nattire of_Work

HRE CHIEF

This is a highly responsible adrniriistrative and techni

Minute Book 31

cal work iii directing lire suppression

activities of the city work involves responsibility for the aclniiriistration and coordination of

fire suppression activities through supervision of snliordirrate officers and review of their

activities the inciuiiberit of this class iirakes Bdlllllibllallve and operational decisions

pertainiitg to the fire figli

regtrlations and establish

City of Petal

“ EXHIBIT J"

ting and fire pieverition standards, training and eiiforcc-merit of laws,

ed policies. lncunibent works under general supervision of the Mayor

and work is reviewed through conferences, written r

and accoinplisliment of established obiectives

illustrative Examples of Work

eports. accortiplrslierl of desired results.

(Any one position of this class may not include all duties listed nor do listed examples include

all duties which may be found in positions of this class]

Assumes cornniand of all fire fighting personnel and apparatus at the scene of a major

contlagration; personally directs firefighting activities and makes decisions as to the best

methods of extiriguisliing fires, calls for supplementary persoirriel and apparatus as needed;

order apparatus and personnel not needed at the fire to return to assigned stations

Plans, organizes, assigns, and directs fire suppression operations with respect to equipment,

apparatus, and personnel; provides for the training and discipline of personnel

Exercises purchasing and

selection programs, evaluates the need for art

and supplies, writes or re

budgetary control; provides for the personnel recruitment and

views apparatus and equipr

Al1Swi.‘lS a variety of Wllllilll and tel.--cliniie inquiries

PFDSOGUUZ

d recornniends the prircliase of new appaiatiis

irerit specificaiiuiis

lfigrlltllltg servii r'$ and C0tII|)lttIltlS

l‘lli)t)Gi)t)£

Ability to Bllfllylt.‘ coiiiplex fiscal, and organizational situations and take or reconiiiiend proper

courses of action

Ability to plan, installs and carries our operation prograiris, activities, personnel training and

fire prevention

Ability to express ideas clea

Ability to establish and man

rly and concisely, orally, and in writing to groups and individuals

itain effective working relationships with civic groups,

representatives of cooperating agencies, and the getter 

hold the respect of siibordiiiates

Desirable E(.lllt.allg_l_\_ and EkQ8ileflC_E

Graduation from air accredited four («ii year college or

suppression, business administration, public adrtiinrstration, or directly related field and seven

al public as well as to coinniand and

university with major course study iii fire

(7) years of progressively responsible experience in fire suppression work including at least two

(2) years experience in a sit pervisory or managerial position

OR

Graduation from a standard high school or equivalent.

suppression, business, or p 

snpplernenred oy formal courses in fire

ublic adrninistratiori, and nine (9) years of progressively responsible

experience in fire siippiessroii including at least five l5) years experience in a supervisory or

managerial position

llriSr)tii)i)1

U
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(orifers with the Mayor on lttitjul policies; attends confer ences and meetirtgs with the Mayor‘; ���g�؏g/�_@�����s��P~��-�]@

conducts regular conferences with sulioidiiiate officers.

ltecoinriiends approval or disapproval of requests from division heads for employment of

personnel i.laSSlflLallLltt changes, proiiiotion actions, pay adiustinents and disciplinary actions.

Directs the preparation and analysis of iii a records and reports to secure efficient operations,

to meet service d-.-itiarids, and to comply with authorized requests for information regarding

fire suppression activity aiirl personnel

Perforriis other duties as assigned

Desirable_K_nowledge Abilities and Skills

Extensive knowledge of the principles and practices of modern fire suppression organization

and adiniitistiatioii.

Extensive knowledge of the principles, practices, procedures, and equipment used In modern

firefighting fire prevention, and fire personnel training

thorough knowledge of the occupational hazards involved in the work and the proper safety

precaiitions for the sale performance of the rob

thorough knowledge of all departmental and City rules and regulations, the geography of the

city, and the location of streets, principal buildings, and fire hydrants in the City.

thorough knowledge of the current literature, trends, and developnietits in firefighting, fire

prevention techniques, and tire suppression adniinistration.

Knowledge of the background and otiiectives of the Federal, State, and local Emei gency

Preparedness Progiariis

knowledge of modern principles and practices of business management.

Ability to make decisions based on recogiiirerl precedent and departmental policies, and to rise

rusoiirctzlrrlitt ss iii nit itllltg new prulileiiis

Pl 0506002
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ASSISTANT FIRE CHIEF

ltatrirg t or ly-

llns is highly responsible adniinistiative and technical work in diiecting fire suppression, fire

prevention, |lt]tiry prevention, and emergency planning activities of the City. Serves as Fire

(.liIEl during absence of the Fire Uriel.

Work involves responsibility for inaiiagiiig all aspects for a shift of firefighting personnel. Duties

include the adrniriistiatroii and coordination of fire suppresslori activities of a duty shift through

supervision of subordinate officers and review of their activities. The incumbent of this class

rnakes adiriinistrative and operation decisions pertaining to the fire fighting, fire prevention,

tr aiiiing, enfoicenieiit of laws, regulations, and established policies. Employees of this class are

expected to use resourcefulness and iriittative in meeting and resolving operation and planning

situations without direct supervision. Work is reviewed by observation of work in progress and

of results obtained, as well as inspection of records. The person in this position has policy~

rnalung responsibilities and the position is FLSA exeiiipt.

illustrative Exani les of \LI k

(Any one position of this class iriay not include all duties listed, nor do listed examples include

all duties, winch may be found in positions of this class)

Assurnes initial corninand of all lireliglitiiig personnel and apparatus at the scene of an

emergency; per sorially directs firefighting activities and makes decisions as to the best method

of extinguishing fires, calls for suppleinentary personnel and apparatus as needed; directs

apparatus and personnel not needed at the lire to return to asslgried statloris

Plans, organizes, assigns, and directs fire suppression operations with respect to equiprnent;

provides for the training and discipline of personnel.

Assists rii prircliasirig and budgetary control; participates in personnel recruitment and selection

prrigiairis; evaluates the need for and recoiitntends the purchase of new apparatus and

supplies; writes or reviews apparatus and equipment specifications.

Answers a variety of written and telephone inquiries regarding services and complaints.

(orilers with llw I ire t.|rii:f on policies; allL‘Iltf*. conferences and meetings; coriiliicts regular

LttlllL'ti.'II(f.'S wirii Stll.. lL)IilI-i.ilt_' oliicers

PFDSUGOOZ
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Recommends employment of personnel, classification changes, promotion actions, pay ���g�؏g3�P( of Peta|

adjustments, and disciplinary actions. Evalirates per lorrnance of subordinates and reviews

Minute Book 31

Directs the preparation and analysis of fire records and reports to ensure efficient operations,

evaluations submitted by sirbordinate officers.

to meet service demands, and to comply with requests for information regarding lire
“ " 97

suppression activity and persoirirel
���g�؏g9�^( F J

Conducts inspection of buildings and premises for the purpose of enforcing City safety codes,

regulations, ordinances, and state law.

Develops and manages plans for disaster operations, hazardous material management, and

rdentification/elimination on hazards to the public.

Coordinates work activities where required with other city departments, and County/State

emergency operation officials.

Performs other duties as assigned.

Desirable l<now|ed e Abilities and Skills
____.t.___j_

Extensive knowledge of the principles and practices of modern fire suppression organization

and administration.

Extensive knowledge of the principles, practices, procedures, and equipment used in modern

firefighting, fire prevention, and fire personnel training,

Thorough knowledge of the occupational hazards involved in the work and the proper safety

precautions for the safe performance of the job.

Thorough knowledge of all departmental and City rules and regulations, the geography of the

City, and the location of streets, principal buildings, and fire hydrants in the City.

Thorough knowledge ofthe current literature, trends, and developments in firefighting, fir'e

prevention techniques, and fire suppression administration.

Knowledge of the background and objectives of the Federal, State, and local Emergency

Preparedness Programs.

Knowledge of modern principles and practices of business management. Ability to make

decisions based on recognized precedent and departmental policies, and to use resourcefulness

in meeting new problems.

Pl l)S(Jf,i()()2
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FiRE INSPECTOR

N_a§yL§g[Worl<

This is administrative, technical, and skilled inspectional work enforcing the City's fire code and

related regulation and ordinance and state law. Work usually involves inspecting building and

premises and other hazards or material items for the purpose of ascertaining the origin or

cause of fire, insuring anci/ or recommending corrections to any condition, which reasonably

tend to cause fire or contribute to its spread. All work is performed by supervision oftlre Fire

Chief and in accordance with departmental rules and regulations. Work is usually reviewed

through conference and written reports and adherence to standards.

illustrative izxarriples of W_rgl§

(Any one position of this class may not include all duties listed, nor do listed examples include

all duties, which may be found in positions like this.)

Conducts inspection of buildings and premises for the purpose of enforcing the City's fire code,

and related regulation and ordinance and state law.

Performs inspection duties as assigned and assists in other fire department functionsl duties as

assigned.

Coordinate work activities where required with the City Building inspector.

Confers or corresponds with architects, building owners and contractors concerning questions

involved in the enforcement process.

Makes recomrnendatioris for changes in ordinances and regulations governing the City fire

inspection program.

Maintains reports on inspections, constructions, research materials, etc.

Conducts the final inspection on all buildings and premises when required.

Performs other duties as assigned.

Qe_sirable Knowfiggg,Abilities and Skills

Extensive knowledge of the fire prevention code and a working knowledge oftiie building code.

Knowledge of the City and the location of important buildings.

Working knowledge of the standard metirods, materials, and techniques involved in building

construction, repair, and alteration.

PFDSOGOOZ

PFDSDG002

Ahility to analyze complex, fiscal, and organizational situations, and take or recommend proper ���g�؏g5�J(

courses oiaction.

Ability to plan, install, and carry out operaiioriai programs, activities, personnel training, and

fire prevention.

Alrility to express ideas clearly and concisely, orally, and in writing to groups and individuals.

Ability to establish and maintain effective working relationships with civic groups,

representatives of cooperation agencies, and the general public as well as to coniniand, and

hold the respect of subordinates.

ljggtdged Education and Experience

Graduation from a standard high school or equivalent, supplemented by formal courses in fire

suppression, business, or public administraticrn, and nine (9) years of progressively responsible

experience in fire suppression including at least five (5) years experience in a managerial

position. Must be certified in classes dealing with fire suppression, medical, training and

managerial positions.

l’i-DSOGU02
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Working knowledge of possible defects and flaws in building constriiction and of effective
���g�؏gG��m of ���g�؏gg��m

corrective measures

Working knowledge of (_ity building electrical, and related codes and ordinarices
M ���g�؏gQ��m ���g�؏gg��m

Considerable knowledge of rnodeiir developitienls, current literature, and suiirces of

information in the field of City fire code inspection

Working knowledge of the occupational hazards Involved in the work and the proper safety

precautions for the safe performance of the Job

Ability to establish and riiainiaiii effective working relations as necessitated by work

3SSlg|'\lYi€liI5

Ability to express ideas effectively, orally, and in writing to groups anti individuals

pgirable Edgtion and Experience

“ EXHIBIT J ”

Graduation from a high school or acceptable equivalent and at least four (4) years experience iii

fire lighting, or code inspection Must successfully complete course of study in Fire inspection

1D31l8ill and 1033 Fire investigator as outlined by IIFPA before assigriniertt or within one year

after assignment to position

l*’H)5l)t.;l)t)Z
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Perfornis other duties as assigned

Qesirab_le Knowledge flilllles ggdskilis

Knowledge of police and fire protection systems and emergency procedures

Knowledge or the geography ofthe (_it,' and the locdttuli of streets and iitiportaiit buildings

Knowledge of English, spelling, punctuation, and arithmetic

Working knowledge of the occupational hazards involved in the work and the proper safety

precautions for the safe performance of the Job.

Ability to learn quickly the operation of telephone, radio, and other coininiinicatioii etiuipnieiit

Ability to speak clearly in a well modtilated voice and to use good diction

Ability to think and act quickly, calmly, and efficiently in emergency situations.

Ability to establish and maintain effective working relationships as necessitated by work

assignnients

Ability to understand and follow moderately coiiipiex oral and written instructions and

procedures

Basic Knowledge iri operating a typewriter and computer keyboard

Desirable EducationgflExperience

Graduation from a high school or acceptable equivalent, mrriirruim age of twenty (20) years.

Experience desirable but not required.

l’FD5i M002
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PUBLIC SAFETY DISPATCHER

flflm "_'flQ[l_‘in

this is specialized work in receiving and dispatching messages in a coinniunications center

tliroiiglr the rise of telephone, radio, other coinriiuiiicatioris equipment and accessory

equrprrierit work involves respurisitiiiity for receiving Incoming calls for emergency services or

for information, and promptly and efficiently dispatching personnel and equipment in response

to ernc-rgt.-iicy calls or providing requested information Disposition of calls is made in

accordance witii established procedures; however, an employee of this class must be

knowledgeable of police and fire operation, and the geographical layout of the City. Although

work is performed within established policies and procedures, it requires the exercise of sound

yudgrnerit in emergency situations. Supervision and assignnteiits are received from a superior

botii orally and iii wriiirig Work is reviewed by superiors through observation, monitoring of

open atioirs, and the review of records and reports.

illustrative Example; of W9_rl_t

(Any one position of this class may not include all duties listed, nor do listed examples include

all duties which rriay be foiiitd in positiurts of this class.)

on an assigned shift operates telephone, radio, and other comrtiuitications equipment.

Receives coiriplaints and emergency calls winch must be properly processed; obtains all

essential irrlorrnation ior handling eriiergeiicies, dispatches appropriate personnel and

etiuipnierit to scenes of police and fire iitciderits, accidents, natural disasters, rescue

operations, and other emergencies.

Receives roirtirie calls and provides information as requested.

Maintains radio contact with all police and fire units away from station; maintains status and

current iiiforritatioii on all iirirts in and otit of service.

Moriitois all alarms and dispatches units as needed, niairttains records of all emergency and

other dispatches; periodically makes routine arinoiincerrients and relays messages via radio.

Operates accessory equipment which includes teletype, typewriter, and computer keyboard.

(in occasion receives and processes legal dociiitrents aitd rtiakes necessary entries in docket

books and logs

Monitors tapes, changes and marks titeiri when necessary; cleaits tlte tape recorder heads.

M.riritnin art inventory of supplies at coiiiirrurilcations desk, requesting ariditioital supplies when

n-.-ct-ss.rry

Pl>l)St)G(Ki2
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FIRE BATTALION CHIEF

[filing
lwork

iitis is supervisory firefighting work with rtiaiiagertteiit responsibilities

An employee of this class has responsibility for the supervision, discipline, and training of a sltift

of firefighters lnciirtibent exercises direct supervision of the uteri assigned. Work involves the

per for iirarice of a wide variety of duties, including inspection of assigned fire stations

eqriiprrient, personnel, and public and private buildings, Routine duties are performed with a

degree of independence witiiiri established depaitniental rules and regulations, but under the

general supervision of the Fire Chief Employees of this class are expected to use

resourcefulness and initiative in meeting and resolving ernergeitcies without direct supervision.

Work is reviewed by ohservatioii of work in progress and of results obtained as well as

inspection of records

iflgstraiive Examples of Work

(Any one position of this class may not include all duties listed, nor do listed examples include

all duties, which rriay be found in positions of this class.)

Responds to all the fire alarms and other emergency calls assigned to the Fire Dept. makes

detisioiis as to methods and requirements for combating fires; directs firefighting unless

relieved by a superior officer

Supervises fire scene activities such as laying hose lines, directing water streams, placing

ladders, ventilating buildings, rescuing persons, and salvage operations.

Sees that all station equipment is in coiidltion of readiness and is returned to proper place after

a fire has been erttiiiguislied

Supervises the care and cleaning of quarters, equipment; and apparatus at a fire station;

conducts roll call, inspects personnel; and iiiaintaiits discipline.

Inspects business, coniirtercial and ntanufacturing establisitniertts, churches, schools, etc. to

become familiar with their structural iayoirt to pre-plan for fire suppression, to locate possible

fire liaxards, and the firefighting problems they present.

Identifies work to be done, develops work schedules, aitd assigns personnel to tasks.

Performs incidental clerical work, sucii as making reports of fires, activities of the station, a

the preparation of requisitions for supplies; and processing various types of personnel acti

ariil other personnel functions.

hi i-iiic-rgency may drive firefighting apparatus to anti lrtiiii fii es

13
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Makes accurate diagnosis of mechanical trouble on all types of fire department apparatus and ���g�؏glJJ� of Petal

monitors the performance of equipment for needed emergency adjustments and repairs. 
���g�؏g�J�� t 

Extensive training in accepted fire service courses applicable to the position ���g�؏g�J��

. .
.

,

n 

Attends advanced firefighting schools and fire equipment schools.

u e ���g�؏g|JZ� k 3 1 Necess_a_[y_SQecia| Requirements

Evaluates skill levels of personnel and identifies training requirements.

1. llave a minimum of seven (7) years of firefighting service, the last two (2) years serving 

Assists in organizing and conducting recruit and in—service training for firefighting personnel.“ ���g�؏g�J�� I
”

as an miner Wm me CW.

_

‘ 2. Meet the same requirements as lieutenant.

Performs other duties as assigned.

. ,

One additional slate or national certified Fire Command Tactical Class (minimum of 40

Qgsirggglgriowiedge Abilities and§|_<ili_s

hours). 

Considerable knowledge of the principles, methods, and equipment used in fireflgliting rescue

4' Sha“ successfully mmpme 3 WI men Exam"

operations, and fire prevention.

Considerable knowledge of the municipal fire laws, and City and department policies, 

procedures, and regulations.

Considerable knowledge of the location of streets, fire hydrants, principal buildings and of the

general type of building construction and usage in assigned district.

Considerable knowledge of the operating characteristics and maintenance and service

requirements of firefighting equipment and apparatus.

Working iinowledge of the occupational hazards proper safety precautions for the safe

performance of the job.

Ability to assign and supervise effective use of firefighting equipment, apparatus, and

personnel.

Ability to express ideas effectively, orally, and in writing.

Ability to prepare clear and concise reports.

Ability to establish and maintain effective working relations as necessitated by work

assignments.

Ability and physical strength to do prolonged and at duous work under adverse conditions.

Ability to meet such medical, and physical stanriards, as may be prescribed.

Desirable Ed_ucaLon aodfleedeoce

Graduation from a high school or acceptable equivalent 

Two year college degree in Fire Science, Public Administration, or Business Arlministratioii

OR

14
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FIRE LOGISTICS CHIEF

Nature of Work:

An employee of this class iras responsibility for inventory of all fixed assests and

“RE INVESTIGATOR

maintaining records of equipment, firefighter injury reports, yearly duties and will help keep k

documentatlori of yearly test such as the following: inspections, hydrant detail, pump test, hose

flaiuiggiwgl‘

lesl Md fire pfe"E“‘l""' R”“”“e5
dlmes 3'9 permlmed Wm‘ 3 degree °f l“del’e“de"cE

‘”m‘i"
This is an administrative, technical, and skilled investigationai work to determine the cause and

F-5l3b'l5h“d dEl’3"““E'“3‘ W155 and “3E"l3li°”5r bl" Wide’ H19 Eelimal 5UPe’Vl5l°“ °l ‘he
File origin of fires. Work involves investigating the cause of fires that occur within the )urisdictional

Chief.

at ea of Fetal. investigating a the may require an individual to come in off duty.

Iliiistrative Examples of Work 

illustrative Exam les of Work:

.

,

V

(Any one position of this class may not include all duties listed, nor do listed examples include 

(Any one position of this class may not include all duties listed, nor do listed examples 3” dlmes’ which may be (mmd in positions of ms.)

include all duties, which may be found in positions of this class.) May work in coordination with the Detectives from the Police Department if the fire is

inspects business, commercial and manufacturing establishments,churches, schools,

.

.

'
'

u .

etc. to become famaller with the structural lay out to pre plan for fire suppression, to locate

Suspmo S

P°55lblE fii 9 li315id5r imd the firefighting PF°blE'“5 “EV i3“359“l-

May work in coordination with the State Fire Marshall if unable to determine the cause.

Performs incidental clerical work, such as making inventory reports, preparation of Maimams mes, records’ am reports Of CaSES_

requisitions for supplies and working with battalion chiefs to make sure all equipment and

supplies are up to date.

May have to go to court and testify or present information about cases.

Performs to other duties as assigned.
Qesi.-able Knowledge Abil)tie_sA and Skills

Necessar S eCia|�§

Extensive knowledge in determining fire cause and origin .

1. Have a minimum of seven (7) years of firefighting service, the last two (2) years serving ‘

.
.

.

Extensive knowledge of lire codes.

as an officer with the city.

M95‘ me “me requlremems 35 Banano“ Chief‘

Working knowledge of City building, electrical, and related codes and ordinances.

3, One additional state or national certified Fire Command Tactical Class (nilnimum of 40

hows)

Ability to establish and maintain effective working relations as necessitated by work

assignments.

Ability to understand how fii e spreads oi travels through given areas.

Desirable Education and Experience

Graduation from a high school or acceptable equivalent and at least five (5) years experience in

sfully complete course of study In Fire investigation 1033 Fir re

fire fighting. Must sum:

16
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investigator as outlined by NFPA before assignment or witlnn one year after assignment tocity ���g�؏g���( ���g�؏g���(

position,

_

inspects business, coiriniercial, and manufacturing establishnients, cliurclies, schools, etc. to ���g�؏g���(

���g�؏g���( ���g�؏g���( 3 1 liecniue lariiiliar with their stiiictiiral layout to pre plan for lire suppression, to locate possible

lire lItlZdl(.lS, and the lrreliglitrng problems they present.

“ EXHIBIT J “

FIRE 1-RA|N|NG OFHCER

identilies work to be done, develops work schedules, and assigns personnel to tasks.

Perluinis iricrtlental clerical work, such as making reports of lires, activities of the station, and

Nature of Work

,

“
“*““

the preparation ol requisitions lor supplies, and processing various types of personnel actions,

This is supervisory and skilled firefighting work An employee of this class has responsibilities
dud mile, pE[sU||nE| (,,,,mu,,5

for developing and managing a cornprehensive training program for all lire department

1 ‘ b ' d 
d ’ f |

in einergericy may drive lireligliting apparatus to and lroin lites

pEfSL)fll\£
llillfll Elli UDSEPJES HE epartrrient BCUVIUQS an YESEBIC Ht) [270 ESSIOIIE

references to establish training needs The Training Director will work a 40 hour work week,
Males 3LC||'3l€ d|3S"05|S 0' llieilleliltdl ltmlble 0" ill WP95 0‘ lite llBP3"'“E"l BDDBTEWS Blld

and the Shift training Officer will work regular shift work Employees ol this class are expected
"'U'|'l°'5 "'9 P9'l°""3"¢5 Ul EQ|||P"W"| ll" "eel-led E"“3'89"CY 3'-llU5"“E'“5 3"d VEPWS»

to use resourcelulness and initiative in meeting and resolving emergencies wrtliout direct pelymms owe, dunes as amgned

supervision Work is reviewed by observation of work In progress and of results obtained as

,
_

Desirable knowledge Abilities and §kfls

well as inspection of records

" ‘

_

Considerable knowledge ol the principles, methods, and equipment used in lirelightlng rescue

Illustrative Exam les or Work

_

V

operations, and fire prevention

(Any one position of this class may not lncliide all duties listed, nor do listed examples include

all duties’ which may be fmmd in pasmons 0' “"5 class)

Considerable knowledge of the municipal lire laws, and City and department policies,

procedures, aitd regulations

Attends advanced fire service classes prepares lesson plans and teaches classes
V

_

_ _
_

Coiisiderable knowledge of the location of streets. lire hydrants, principal buildings, and of the

Organites and conducts recruit and ln'5Er\/ICE training programs lor lirelightirig personnel gene,“ [we of bmidms m“m“mon and usage I" assigned disyrmi

D9VEl°P5 W559" §“'de5 3”“ ‘5“l“"§ °“"'"95 7°’ "3"“"3 Class“

Considerable knowledge ol the operriting characteristics and maintenance and service

Evaluates training program effectiveness and individual participants’ progress

'€\l“"€"‘9"15 0' l"5l‘Bl“‘"ls 9‘l"'P"“1'“3'“1 3P|’3'3l"5-

Mammy]; "alums mwrds yo, me depa[‘W.EIl‘ pwwunei

Working knowledge of the occupational liaxards involved in the work and the proper safety

precautions lor the sale perlorniance ol the job

Responds to all fire alarms and other eniergeiicy calls assigned to the station; makes decisions

as to methods and requireinents for combating tires; directs frreligliting activities until relieved
“1|l'lY 10 359%" 3'“? 5“D€'V'59 “"3 elleilmi ‘'55 Dl “'9 lllsllllflfi ecllllpmemr 3PP3'3l“5r 3'‘d

by a superior officer

p’~"’°""el

Supervises and participates in laying hose lines, directing water stieaiiis, placing ladders,
“HWY *0 "W955 “=35 Ellefilli/EliflW3"Yr “id "‘ Wllllfifi

ventilating buildings, rescuing persons, and salvage operations
Ammv m Weflau:

(tea, 3,“, mnuse lepmuv 

Sees that all station equipnient is in Lulldllloll of readiness and is returned to proper place alter Ammv [D esldbmy, and mamya,“ “(acme wmkmg mime“, as necesmayed by wmk

El fire has been eirtrnguislied

a,§is,,,,,e,“,

Supervises and participates til the (are mid cleaning of fltldllul 5, equipment, and apparatus at -i Ability and |lllySlLtll strength to do prolonged and arduous work under adverse conditions.

tire Slillluli‘, coridticts roll call, inspects peimiiiiel, antl niaintaiiis discipline

_ 

i'.i;ility to meet sn-,h llllltlll .iI aiirl physir.il Slflllil-IItlS, as lll.iy be prescribed.

ll!

l’l'llSliL}tit)2
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L)esir_ab£Edircatigr_i.gii_rl Egggllellte

Graduation from a high school or acceptable emirvateiit

Necessary Specialfieguirergggts
FIRE UEUTENANT

Have a tiiinirriiirri ol three (3) years ol lireligliting service

One additional national certified class as training olfrcer level lrrirriiiriuiii ilohoursl 
ljgtgrg ol Work1 

Z

3. F i 1041 |&l|

.

.

4 

"8 "mung,

this IS supervisory and skilled lrreligliting work An employee of this class has responsibility for

She“ mccessmuy mmpme 3 Mme" exam

the supervision, discipline, and training of a tire coriipaiiy and for the proper maintenance of

apparatus and eqiupnient at a satellite lire station incumbent exercises direct supervision of

the men assigned to lus company work involves the performance of a wide variety of

lrrehglitirig and related duties, including inspection of assigned fire station, equipment, and

per sonnel, and public and private buildings. Routine duties are performed with a degree of

inilependence within establislied departmental rules and regulations, but under the general

supervision of the Shllt Cornruander. Employees of this class are expected to use

iesourcelulriess and initiative in meeting and resolving emergencies without direct supervision.

Work is reviewed by observation ol work in progress as well as inspection of quarter,

apparatus, equiprriertt, and records.

Illustrative Eiraniples of Work (All duties not listed)

Responds to all lire alarms and other emergency calls assigned to the station; makes decisions

as to riietliods and requirerneiits lor mitigating incidents; directs firefighting activities until

relieved by a superior ollicer.

supervises and participates in laying hose lines, directing water streams, placing ladders,

ventilating buildings, rescuing persons, and salvage operations.

Sees that all stations equipment is in condition of readiness and Is returned to proper place

alter a lire has been eirtinguislied. Supervises and participates in the care and cleaning of

quarters, equipnient, and apparatus at a lire station. Shall conduct roll call, inspects personnel,

and inaintairis discipline,

inspects business, conimerclal and maiiufacturirig establlsliments, churches, schools, etc. to

become lariiiliar with their structural layout to pre-plan for lire suppression, to locate pos

lire hazards, and the liieligliting problems they present.

lileiitifies work to be done, develops work schedules, and assigns personnel to tasks. 

Peilorriis lricideiitnl i lEll(nl work, such as rirri repoi ts, station activities, requisitions for

nipplies, processing various ly|)t?S of personnel actions, and other personnel functions.

l’l l/SL)i_ui'lUZ

Z1

PFDSOGOUZ



PFDSOGDU2

in emergency may drive firefighting apparatus to and from fires. City of Petal

Makes accurate diagnosis of mechanical trouble on all types of fire department apparatusfiiqf

monitors the performance of equipment for needed emergency adjustments and repairs.
In Ute B00 k 3 1

Attends advanced fire service classes; prepares lesson plans and teaches classes.
“

���g�؏g�n�/ l
“

Performs other duties as assigned.

ge_sirable Knowledge Abilities and Skills

Considerable knowledge of the principles, methods, and equipment used in firefighting, rescue

operations, and fire prevention.

Considerable knowledge of the municipal fire laws, and City and department policies,

procedures, and regulations.

Considerable knowledge of the location of streets, fire hydrants, principal buildings, and of the

general type of building construction and usage in assigned district.

Considerable knowledge of the operating characteristics and maintenance and service

requirements of firefighting equipment and apparatus.

Working knowledge of the occupational hazards involved in the work and the proper safety

precautions for the safe performance of the job.

Ability to assign and supervise the effective use of firefighting equipment, apparatus, and

personnel.

Ability to express ideas effectively, orally, and in writing.

Ability to prepare clear and concise reports.

Ability to establish and maintain effective working relations as necessitated by work

assignments

Ability and physical strength to do prolonged and arduous work under adverse conditions.

Ability to meet such medical, and physical standards, as may be prescribed.

Desirable Educitgipgrigggg

Graduation from a high school or acceptable equivalent.

One year of college level courses in a degree program

.ll9.C_9fi§LL5.l2_ .Be£imrAT£et_s

Have a minimum of five (5) years as a firefighter.

22
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When assigned to communications, assists in dispatching proper fire apparatus on fire calls, and

maintains fire report records.

Performs other duties as assigned.

Qeslrabie Knowledge Abilities and Skills

Considerable knowledge of the location of streets, fire aiarin phones, fire hydrants, principal

buildings, and general geography of the city.

Considerable knowledge of the operation, minor servicing, and mechanical principles involved

in the operation of various types of fire apparatus, emergency, and allied equipment.

Working knowledge of the occupational hazards involved in the work and the proper safety

precautions for the safe performance of the job.

Ability to act quickly and calmly in emergency situations.

Ability to establish and maintain effective working relations as necessitated by work

assignments

Ability to follow explicit instructions, written and oral.

Skill in the operation and minor servicing of mechanical and automotive fire apparatus.

Ability to meet such medical and physical standards as may be prescribed.

Desirable Education and Experience

Graduation from a high school or acceptable equivalent.

NecessarySpecial Rgggi_lgi_n_e_n_t

Must have the following certifications:

1 Driver] Operator NFPA 1002

Z. Nationally Registered Emergency Medical Technician

3 Fire instructor NFPA 1041 while serving in position

4 Shall successfully complete a written exam
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Meet the same requirements as Engineer

Certified state or national Fire Command Tactical Class or Classes (minimum 40hrs)

Ni-"PA 10--21 Fire Officer while serving in position,x>§uNr—-.
Shall successfully complete a written exam.

FIRE ENGINEER

Nature of Wgk

This is skilled firefighting woi k involving silpervision of personnel in combating, extinguishing,

and preventing fires. An employee of this class is responsible for supervising a crew of 2 to 4

firefighters and one vehicle at the scene of fires and other emergencies and for operating

pumps, aerial ladders, and other rneclranicai equipment as required. incumbent assists in

training firefighters in the use of the firefighting apparatus and equipment. Work is performed

under the direction of a superior officer and is reviewed by observation and conformity with

proper safety practices and established procedures.

fll_u_st[§tive Examples of Work

(Any one position of this class may not include all duties listed, nor do listed examples include

all duties which may be found in positions of this class.)

Supervises a crew of 2 to 4 firefighters during routine and emergency duties.

Drives assigned firefighting apparatus to and from fires, operates pumps, ladders, and other

mechanical equipment as required; determines that assigned hand tools and equipment are on

apparatus and in condition of readiness.

Routinely cleans and services assigned apparatus and maintains it in a condition of readiness

and reports mechanical failure or difficulties to a superior.

inspects an assigned area to attain knowledge of all streets, lanes, buildings, and water

hydrants.

Attends fire training sessions to receive instructions in fire prevention and firefighting methods.

Assists in conducting recruit and in—service training of firefighting personnel.

Performs assigned housekeeping duties at a fire station.

When assigned, drives and operates rescue apparatus, provides first aid, ascertains that first aid

kit, and related medical eciuipnient are in rescue vehicle, and in coni.lition of readiness.

Performs incidental clerical work such as checking supplies, preparation of requisitions, delivers

supplies, uiiilorms, and erruipnieiit to the fire stations.

PFDSOGODZ
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FIRE FIGHTER FIRST CLASS

of yi_Iorkl_iatrire

This is skilled firefighting work in combating, extinguishing, and preventing fires, and in the

operation and in routine custodial maintenance of departinentai equipment, apparatus, and

quarters. An employee of this class is responsible for the protection of life and property

through flrefigliting, rescue, and related duties. Duties include training, and participation in the

operation of firefighting apparatus and the performance of hazardous duties under emergency

conditions. Work may required strenuous exertion under such handicaps as smoke, fire, heat,

and cramped surroundings. When not engaged in firefighting or rescue activities, incumbents

are required to participate in drill and study programs and to per form routine duties in the care

and maintenance of station equipment, apparatus, buildings, and grounds. Work is normally

performed under the close supervision in accordance with established policies and procedures.

Assignments are given by a srrperior officer both in fighting fires and at the station. Work is

usually reviewed for adherence to standards and through observation of accomplishment and

reports on desired results.

illustrative Examples of W9_rk

(Any one position of this class may not include all duties listed, nor do listed examples include

all drities which may be found in positions of this class.)

Responds to fire calls with a company, lays and connects hose, holds nozzles, directs water

streams, climbs ladders, uses cliemicai fire extinguishers, bars, hooks, lines, and other

equipment.

Ventilates burning buildings by opening windows and skyiiglrts or by cuttings holes in roofs and

floors. 

Removes persons from danger and administers first aid to injured persons.

Performs salvage operations such as removing water and debris, covering property with tarps, 

and removing property from buildings.

Participates in fire drills and attends training classes in apparatus operation, firefighting, first

aid, and related subjects; studies assigned materials relating to firefighting and fire prevention.

Inspects buildings and premises for familiarization; checks for fire hazards.

Drives and operates motor driven equipment when assigned.
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Performs general custodial and nrainterrance work in the upkeep OltlepatlltttiittalEt[1palaltiS,City , ���g�؏gZu��

Minute Book 31equipment, and structures

\.‘Vlien assigned, drives and operates rescue apparatus, provides first aid, ascertaiiis that lirst aid

kit and related medical eqrnpriient are in rescue vehicle and in condition of readiness

Performs other duties as assigned

Desirable Knowledge Abllltles and,S_iils

Working knowledge of the occupational hazards involved in the work and the proper salety

precautions for the sale performance of the jot).

Knowledge of all crirrerrt lirefighting duties and methods

Ability to act quickly and calmly in emergency situations.

Ability to tinderstaiid and follow oral and written Il'tsl1tlL(lDt\S

Ability to climb ladders and work at considerable heights

Ability to establish and maintain effective working relations as necessitated by work

assigninents.

Ability and physical strength to do prolonged and arduous work under adverse conditions

Ability to meet such medical and physical standards as may be prescribed

Desirable Ediicatrgii

Graduation from a high school or acceptable equivalent

Necessary 5&ig REgtltl&_i1_t§fl§

Eligible after completion of 3 years service.

Mrist have completed all prerequisites for Fire fighter 2"‘ Class

FIRE FIGHTER SECOND CLASS

PFDS()t_itJtJZ
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Performs other duties as assigned

Desi_rgble Kriowggg, AbilrgE,_yifi§ii___§

Working knowledge of the o;cupaiioiial hazards iirvolved in the work and the proper saiety

precautions for the safe perlorinance of the tab

Knowledge of all current firefighting duties and methods

Abililty to act quickly and calrirly in emergency situations

Ability to understand and follow oral and written iiistrrrctrorrs

Ability to climb ladders and work at considerable heights

Ability to establish and rnariitairr eiiective working relations as necessitated by work

assigriiiieiits

Ability and physical strength to do prolonged and arduous work under adverse conditions

Ability to meet such medical and physical standards as may be prescribed

Qgs'i_rable Education

Graduation iroin a high school or acceptable equivalent

Necessary Special Reguirements

I Eligible after completion oil years service

2 Must have completed prerequisites for Fire Fighter 3”’ class

Additionalijgguireiiieigtg

1 §[1a_|l successfully complete Drr_v_e_r1 Operator NFPA 1002 

FIRE FIGHTER TlllRD CLASS

NJl|ii&_Q£flg_>_§
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28

“ EXHIBIT J”

16

PFDSO(.~rtlU2

ri_ar¢s.iwr_i
5 58

this is skilled iireirglitrrrg work iii combating, eirtinguislririg, and preventing fires, and in the 

opei ation and in routine custodial iirairiteiiarice of departmental equipriieiit, apparatus, and

quarters An employee oi this class is responsible for the protection ol life and property

ttriuugh iiieliglrting, rescue, and related duties Ditties iricltide training and participation in the

operation ol lireiiglitiiig apparatris and tire peifcirrnaiice oi hazardous duties under emergency

L0r\dtllOItS Work may require strenuous Eiteillon under such handicaps as smoke, fire, heat,

aiu.l craniped surroundings When not engaged in iirelighting or rescue activities, incumbents

are required to participate in drill and study programs and to perloiin routine duties in the care

and rnarnteriaiice oi station equipment, apparatus, buildings, and grounds Work is normally

per formed under the close supervision in accordance with established policies and procedures.

Assigniiierits are given by a superior oiiicer both in fighting lires and at the station. Work is

usuall, reviewed for adherence to standards and through observation of accomplishment and

reports on desired results

illustrative Exaniplgsgj Work

(Any one position of this class may not include all duties listed, nor do listed examples include

all duties which may be found iii positions of this class)

Responds to tire calls with a company, lays and connects hose, holds noules, directs water

stiearris, clrrrrbs ladders, uses chemical lire extinguishers, bars, hooks, lines, and other

eqriipiiierrt

Verriilates birrriiirg buildings by opening windows and skylights or by cuttings holes in roots and

iloirrs

Removes persons irorii daiigei and administers ilrst aid to injured persons.

Perlorms salvage operations such as removing water and debris, covering property with tarps,

and removing property lrorri buildings

Participates in lire drills and attends training classes in apparatus operation, Firefighting, first

aid, and related subjects, studies assigned materials relating to firefighting and fire prevention.

Inspects buildings and prerrirses ior iainilraiizatiori; checks for lire hazards.

Drives and operates riiotor driven equipriieitt when assigned.

Perluriris general custodial arid rnainteirarice work lll the upkeep of departmental apparatus,

enurprnerrt, arid sti uctures

when assigned, drives, .uiil operates rescue apparatus, provides iiist aid, ascertains that first

aiil iii airr.l related medical eqltlplltc-ill are in rescue vehicle and in condition of readiness.
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ltirs is skilled liiehglitirig wor k iii conibating, extinguishing, and preventing iiies, and in the 

operation and in routine custodial rirairitenarice oi deparirnental eqiiipnieiit, apparatus, and

riiraiters Ari ernpluyei: oi this class is respniisibte tor the protection of tile and property

through lireirglrirng, iesure, and related duties Duties include training and participation in the

operation of iireliglitrng apparatus and the per lornrarice oi lraxardous duties under emergency

corirlitions Worir may require strenuous exertion under such handicaps as smoke, fire, heat,

and LI arriped surroundings when not engaged in iireiiglitirig or rescue activities, incumbents

are ieqrrired to participate in drill and study programs and to perloiin routine duties in the care

and rnaiirteriarice at station eriiripiiierit, apparatus, burldirrgs, and grounds. Work is normally

per ior med under the close supervision in accordance with established policies and procedures.

Asstgrririeiits are given by a superior oliicer both in lighting iires and at the station. Work is

usually reviewed ior adherence to standards and through observation of accomplishment and

reports on desired results

illustrgtlfltnamples oi Work

(Arty one position of this class may not include all duties listed, nor do listed examples include

all duties which may be lourid in positions of this class)

Responds to tire calls with a company, lays and connects hose, holds l10lZlES, directs water

streams, cliriibs ladders, uses chemical fire extinguishers, bars, hooks, llries, and other

eqrrrpirrertr

ventilates burning buildings by opening windows and skyliglits or by cuttings holes in roofs and

iloors

ileiiioves persons lroni danger and adiniiirsters first aid to injured persons.

Periurms salvage operations such as removing water and debris, covering property with tarps,

and renroving property iroin burldirrgs 

Participates in lire drills and attends training classes in apparatus operation, firefighting, first

aid and related subjects; studies assigned materials relating to firefighting and fire prevention.

inspects buildings and premises ior familiarization; checks ior fire haxards.

Drives and operates motor driven equipment when assigned.

Perlorrns general custodial and riiainteriance work In the upkeep of departmental apparatus,

euuipiirerrt, and structures

when assigned, drives, ariil operates rescue apparatus, provides lirst aid, ascertains that lirst

aid kit and related medical eqriiprneiit are in rescue vehicle and in condition of readiness.
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Performs other drities as assigned.

Desirable Knowigge Abilities and Skills

Working knowledge of the occupational hazards involved in the work and the proper safety

precautions for the safe performance of the job.

Knowledge of all current firefighting duties and methods.

Ability to act quickly and calmly in emergency situations.

Ability to understand and follow oral and written instructions.

Ability to climb ladders and work at considerable heights.

Ability to establish and maintain effective working relations as necessitated by work

assignments.

Ahility and physical strength to do prolonged, and arduous work under adverse conditions.

Ability to meet such medical and physical standards as may be prescribed.

Desirable Education

Graduation from a high school or acceptable equivalent.

Necessary Special Reguirement_s_

1. Eligible after completion of 1 year service

2 Must have completed prerequisites for Recruit Firefighter 

RECRUIT FIRE FIGHTER

PFDSOGU02

PFDSOGODZ

Participates in fire drills and attends training classes in appar atris operation, firefighting, first

aid, and related subjects; studies assigned materials relating to firefighting and fire prevention.

inspects buildings and premises for farnihaiilation.

Drives and operates motor driven equipment under special instructions and limited conditions.

Performs general custodial and maintenance work in the upkeep of departmental apparatus,

eqriipirient, and structures.

Operates rescue apparatus, provides first aid, ascertalns that first aid kid, and related medical

equipment are in rescue vehicle and in condition of readiness.

Performs other duties as assigned.

Desirable Knowledge Abflies and Skills

Working knowledge of the occupational hazards involved in the work and the proper safety

precautions for the safe performance of the job.

Knowledge of all current firefighting duties and methods.

Ability to act quickly and calmly in emergency situations.

Ability to understand and follow oral and written instructions.

Ability to climb ladders and work at considerable heights.

Ability to establish and maintain effective working relations as necessitated by work

assignments.

Ability and physical strength to do prolonged and arduous work under adverse conditions.

Ability to meet such medical and physical standards as may be prescribed.

Desirable Education

Graduation from a high school or acceptable equivalent.

Necessary Special Reguirements

1. Must complete perquisites for Probationary Firefighter.

2. Must complete Mississippi certified Academy for minimum standards,

PROBATIONARY FIRE FIGHTER
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This is skilled firefighting work in combating, extliiguishing and preventing fires, and in the

operation and in routine custodial maintenance of departmental equipment, apparatus, and
559

quarters.

An employee of this class is responsible for the protection of life and property through

firefighting, rescue, and related duties. Duties include training and participation in the

operation of firefighting apparatus and the performance of hazardous duties under emergency

conditions. Work may require strenuous exertion under such handicaps as smoke, fire, heat,

and cramped surroundings. When not engaged in firefighting or rescue activities, incumbents

are required to participate in drill and stridy programs and to perfornr routine duties in the care

and nrairiteriance of station equipment, apparatus, buildings, and grounds. Woi k is normally

performed under the close supervision in accordance with established policies and procedures.

Assignments are given by a superior officer both in fighting fires and at the station. Work is

usually reviewed for adherence to standards and through observation of accomplishments and

reports on desired results.

iilggative Examples ofwork

(Ali duties not listed)

Probationary firefighter receives extensive and in-depth training in the following areas:

15. Fire Prevention

16. Basic Tools Er Their Use
Ropes Slides, Knot Tying

Physical Training

1. Rules and Regulations
9. Fire Dept. Apparatus

Z. ilose Lays
10. Fire Chemistry

3. Ladder Raises
11. Fire Service ilydraulic

4. Rescue Er Protective Breathing 12. Portable Fire Extinguisher

5. Ventilation
‘.13. First Aid

6. Forcible Entry
14. Salvage 8r Overhaul

7. 

B. 

Responds to fire calls with a company, lays and connects hose, holds nozzles and directs water

streams, climbs ladders, uses chemical fire extinguishers, bars, hooks, lines, and other

equipment.

Ventilates burning bulldiirgs by opening windows and skylights; cutting holes in roofs and floors.

Removes persons from danger and adininlsters first aid to injured persons.

Per lorins salvage operations such as removing water and debt is, covering property with tarps,

and removing property fioirr buildings.

PFDSOG002
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flgturgofWork

This is a learning and development stage for new firefighter’s, in which they learn fire

department SOG's. Recruits will also learn how to operate and maintain iivirig quarters as well

as eqriiprneirt.

Air employee of this class is responsible for the protection of life and property through

firefighting, rescue, and related duties. Duties inclride training and participation in the

operation of iii efiglrting apparatus and the performance of hazardous duties at emergency

scenes under close supervision. Work may require strenuous exertion under such handicaps as

snroke, fire, heat, and cramped surroundings. When not engaged in firefighting or rescue

activities, incumbents are required to participate in drill and study programs and to perform

routine duties in the care and maintenance of station equlpnrent, apparatus, buildings, and

grounds. Work is normally performed under the close supervision in accordance with

established policies and procedures. Assignments are given by a superior officer both in

fighting fires and at the station. Work is usually reviewed for adherence to standards and

through observation of accomplishments and reports on desired results.

Illustrative Exam les of Work

(All duties not listed)

Probationary firefighter receives extensive and ln~deptli training in the following areas:

9. Fire Dept. Apparatus

10. Fire Chernlstry

11. Fire Service Hydraulic

12. Portable Fire Extinguisher

13. First Aid

14. Salvage Bi Overhaul

15. Fire Prevention

16. Basic Tools Rt Their Use

Rules and Regulations

iiose Lays

Ladder Raises

Rescue Kr Protective Breathing

Ventilation

Forclble Entry

Ropes Slides, Knot Tying

Physical Training

==»\imv'.*=s-vzvze
Responds to fire calls with a company, lays and connects hose, holds t\OZIlES and directs water

streams climbs ladders, uses chemical fire extinguishers, bars, hooks, lines, and other

equipment.

Removes persons from danger and administers first aid to injured persons.

Performs salvage operations such as removing water and EiEbfi5. C0VEfi"3 Pi’°P9ViV Will‘ Tarps.

and reirioving property from buildings,

Participates in fire drills and attends training classes in apparatus operation, firefighting, first

aid, and related subjects; studies assigrrecl materials relating to firefighting and fire prevention.
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inspects biiildirigs and premises for farniliarizatiori

Peiloriiis general custodial and ii

eqiiipinerit, and structures.

Provides first aid, ascertains that first aid kit,

vehicle and iii condition of readiness

Performs other duties as assigned.

_D_esirable Knowledge Abilities and gills

Working knowledge of the occiipational hazards involved II\ the worli and tire proper safety

precatiiions for the safe perforrriance of the gob.

Knowledge of all current firefighting dimes and rnetliods

Ability to act qiriclriy and calmly in emergency sitirations

Ability to understand and follow oral and written ‘instructions

Ability to climb ladders and work at considerable heights

Ability to establish and iiiaintain effective working reiatioiis as necessitated by work

assignments

Ability and physical strength to do prolonged and aidiioiis work under adverse conditions,

Ability to meet such medical and physical standards as may be prescribed

_Egucation

Graduation from a high school or acceptable equivalent

Necessary Special Reguirernents

1 

2

3

4
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Prerernploynient Physical Training lest

Preemployiiieiit Oral Interview

Preenipioynieiit IICIL’ background check

Pie-eiiiployirierit physical and drug screen

PFf)Sl)(it)t)2
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TRAlNlNG

it is the goal of the Petal Hie Department that each inerntier be trained in the sale and efficient

performance of duties till persuiiitel shall be properly trained for assigiied tasks prior to being

assigned those tasks

l Participation 

A Training sessions are mandatory for on duty personnel unless excused by the 

Training Officer

Training sessions are open to all personnel

Training sessions will be scheduled at various times, both during the day and

evenings so as to make them available to all personnel

Overtime ior training sessions must be pre approved by the Fire Cliiei Training

Class Notices will indicate when overtime is authorized Any questions regarding

over time for training should be directed to the Training Director or Fire Chief

PRIOR to the class

Types of Training

framing is categorized into four main areas recruit training, in-service/

refresher training, specialized training, and certilicatioii training Recririt training

encompasses training required at the beginning of a member's service with the

department and prior to participating in emergency response In servtce/

refresher training consists of on-going education while the member is employed

or affiliated with the departrrieiit. Specialized training is training that may or may

not apply to all nieriibers of the department, birt is necessary in order to have

personnel trained in specialized areas it e Dive rescue advanced hazardous

materials procedures, rope rescue, etc) Certification training is formal training

delivered by an accredited entity such as the State Fire Academy of the National

Fire Academy

A. RecriiitTraining

1 Paid Personnel.

A New personnel will be classified as “Probationary firefighter" until 

meeting all retiuirenients of section ii (A)

B. New personnel will complete the Fire Fighter tout ll Ii) course at the 

State Fire Academy within their first year of eiiipioyriieiri

Pl l)5L)ts[)U6
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rives an operates motor driven eqiiipiiient under special instructions anti limited
Cmifiiijte Book 3 1

iaintenance work in the upkeep of departmental apparatus,

and related medical eqrirpriieiit are in res?ileEX}{IBlT J
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C when practical, new personnel siiall begin their service with the 

dupartitietit by successfully completing the Fire Fighter‘ 1001 (Hi)

course at the State Fire Academy. when this is not practical, new

personnel will be assigned to the training division until they have

conipleted hie Fighter 1001 (Hi) at the Academy. No personnel will

be assigned to actual fire fighting unless supervised by a training

oificei prior to toinpieting this course.

0 new persnrriiei who are not already nationally registered Emergency

Medical Technicians shall successfully coiriplete the first available

Emergency Medical Technician course, preferably within the second

year of ernpioyrnent. They shall also pass the EMT National Registry

Exam and complete the necessary requirements to remain registered

while employed with the department to move tip in rank.

E New personnel shall be assigned to the Training Division. 

Training shall consist of, but not limited to:

I Safety

- Department orientation

0 Standard operating procedures

- Vehicle and equipment faniillarizatlon 

- Street locations

- Fan-riiiarizatioii of high iiazard locations

o corniiiuriicalioris procedures

- Incident command

- Hazardous materials

In— service] Refresher 'lrairiing

1 iii—service/ refresher training shall consist of regular sessions on various 

fire, medical and other related subjects. 

Training shall be scheduled and personnel notified by the Training

Officer. A schedule of training will be developed monthly by the Training

Olficer and posted at least three days prior to the first of the month

Station training may be conducted by airy Shift Commander or other

officer Training sltall be properly docurnerited according to Section

this PFDSDG and the Training Report (roll sheet) turned in to the Tra

Ofiiirzr

PFDSOGUU6
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C. SpeciaiizedTraining
City of Petal

1. Specialized training shall consist of sessions conducted for special Ute BOO k 3 1

of personnel (ex. SnrokeDiver, Carrdirlates, Dispatchers, Officers, Etc.) or

for special hazards (i.e. confined space, dive rescue, flammable llquiE|‘s,

etc i,
���g�؏g49IA J75

2. Training shall be scheduled and personnel notified by the Training 

Officer. A schedule of training will be developed monthly by the Training 

Officer and posted at least three days prior to the first of the month,

3. Station training may be conducted by any Shift Commander of the other 

officer. Training shall be properly documented according to Section IV of 

this PFDSOG and the Training Report (roll sheet) turned in to the Training 

Officer.

Training Safety

A. Training Safety Policy: Safety while training is the responsibility of every

member of the department. ANY person can halt a training evolution at ANY

time if they see or think they see an unsafe act or condition. The unsafe act or

condition, The unsafe act or condition shall be reported to the Safety Officer or

Officer~in-Charge IMMEDIATELVI

B. No training of an unusually hazardous nature shall be conducted without first

notifying the Training/ Safety Officer. When unusually hazardous training is being

conducted, the Training/ Safety Officer or an Officer designated by him slraii be

present at all times. Examples of training of an unusually hazardous nature are:

rappelling, training fire, confined spaces, Etc.

C. When training evolutions are condirctecl, they shall be in compliance with 

PFSOGOOS "Fire Department Occupational Safety and Health Program". .

D When training in live fire situation is conducted, it shall be in compliance with 

NFPA 1403 "i ive Fire Training Evolutions”, current edition.

E. Emergency Vehicle Driving:

1. No member shall drive department apparatus without being certified 

to drive the apparatus by the rlepartinent’s Training Division.

1. Driver Training shall not be condrrcted drrrlng inclement weather or 

lialardous driving situations.

3. Driver Training shall only be conducted by Fire Officers and with prior 

approval of the Shift Cornnraruler.

PFDSOG006
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D. Annual Training

* CPR (recertification) 
‘ Emergency Vehicle driving lrecertlficatloril

“Automotive Extrication

‘incident command System

' ilalardous Materials (first Responder level refresher)

E. Br-AnnualTraining
‘ EMT Refresher course (recertification)

* Dive Rescue

Testing

Written tests on training subjects shall be adnilriistered when applicable. 

Minimum passliig score on test is 75 unless otherwise indicated. Personnel riot

scoring 75 or greater shall be required to retake the exam until a passing score is

achieved. Personnel will be allowed three attempts at achieving a passing score.

After three attempts with no satisfactory result, the training officer will notify the

Fire Chief in writing for disciplinary action.

A person's "on—goingTest Grade Average" is defined as the previous twelve month's

test scores added together and divided by the number of test given. This average

CAN be used as one factor when reviewing a person's performance.

. Emergency Vehicle Driver Certification:

1. Driver Cer'tificatlon training may be conducted by any Officer, however, 

actual testing and certification shall be conducted by a Shift Commander or

the Training Officer.

2, Certification shall consist of both written and practical testing.

3. Driver tralnirig shall be properly documented according to Section IV of this

PFSOG and the Training Report (roll sheet) turned in to the Training Officer.

Training Materials Sources

A. IFSTA Training Manuals shall be the Primary Source material for firefighting

subjects. lesson plans, study guides, etc. will be generated from these materials

as well as from other pertinent informational sources available.

B. Other source materials will be utilired as needed. 

PF DSOGUOE
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TV. Training Records 561

A. Personnel attending departmental training sessions must sign the roll sheet

provided to ensure that they receive proper credit for the class and EMT

recertificaiion hours when applicable.

E. Personnel attending "off»site" training course must provide the Training Officer

with a copy of their certificate or other documentation verifying course

attendance, subject, hours, datefs), and instructor's name. 

C, Training Folders will be maintained by the Training Division on all personnel.

These folders shall contain a log of training hours and subjects, the person‘s

State Fire Academy training record printoirt, copies ofthelr certificates, and

other dociinientation as needed.

D. Personnel may view their Training Folder at anytime by contracting the Training

Officer. Each individual is responsible to ensure information is provided to the

Tralriing Officer and that their training record is up to date.

V. Frequency of Training 

listed below are the "required" training subjects and their training frequency. This

list is not all Inclusive and other subjects may be added at anytime by the Fire Chief.

A. Morrtlilv T raining: 

‘Safety Procedures 

‘Ernergency Medical Subjects 

* Incident Critiques 

* General Fire Fighting subjects and tactics 

‘ Territory Farniliarization (i.e. Pre~pian tours) 

B. Quarter iy Training:

‘Fire Department Operating Procedures

‘ iilgh Hazard Location

‘Streets

"Driver Training

C. Serni—Annual Training:

"Mutual Aid joint training exercises

"SCBA (operation, safety, donning and doffing)

‘I’-ire officer Training (officers only)

PFDSOG006
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VEHICLE AND EQUIPMENT REPAIR PROCEDURES

During the daily, weekly, rriorrihly, periodic, and annual inspections of vehicles and equipment, some

parts. are found to be inoperable. This procedure is designed to establish a step-by«step method to

accoriipiish repairs. The fire depar trnerrt has a working department mechanic to provide fire truck

rnairrteiir-nice with work to be accornplislred by him. Specialized training needed for fire equipment will

be provided by the fire departrrrerrt. Where practical, all l\Di't—lJ[1efa\Df maintenance will be

accornpllslred by the department mechanic

@gli_nre __ftepairs:

Velilcies or equipment parts found to be inoperable during any inspection sirouid be repaired by the

assigned crew when possible. Driver] operator are expected to have enough knowledge of the vehicle's

operations to make simple repairs and adjustments if repair of the vehicle is beyond their capability,

they should i.iring it to the station officer's attention. if the station officer or shift comrnander is urrabie

to make repairs, a maintenance work order will be filled out and sent to the Shift commander to

schedule repairs. Tire Shift corninander will contact the department mechanic and schedule the repairs.

The person dropping off or receiving apparatus from mechanic will either give or receive a fire

department maintenance work order.

All rrraintenance accomplished by fire department personnel, including adding fluids to niairrtain proper

levels, will be entered on the vehicle maintenance logbook. The department mechanic will maintain a

record of all work accomplished by him lnclrrdirig man-hours using his standard method. Reports to the

Fire Chief will be as needed. Complete and correct records are needed for future budgeting and

possible inter-department fund transfers to properly account for costs. Vehicle parts will be provided by

purchase order, obtained by the Fire Chief’: office. Tire shift commander and the mechanic will

coordinate on the type and nurrrber of parts needed. Where nrairitenance required is beyond the

rrieclranic’s capabilities, repairs will be contracted using normal purchasing procedures. The department

mechanic will assist in Identifying qualified vendors for the work to be performed.

Ernergencyfl_ep_ajr_s_:

Emergency repairs will be accomplished in the sanre basic manner as routine repairs, except that action

will be immediate and the Fire Ciiief will perform the maintenance coordinator’s
function. Where after

normal hours work is requiierl, the battalion chief may coordinate with the department mechanic to

identify the need to cover overtime expenses. During large fire operations, the Fire Chief rrray request

the designated inechanlc report to the fire scene to provide maintenance supports,

PFDSDG011
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Ci 
WELLNESSI FITNESS PROGRAM

���g�؏g�O�' of Petal

Ed.‘ FREE

The Petal Fire Departiiieiirs weIlness/ l-itriess l'lLigii)l\l is desigiieit to iiiipiovetl aiitl iiiaiiitaiii the level

nihealilt and physical iitiiess of the fiieligliters in the City oi Petal at a level that will enhance their 
���g�؏g�O�' J “

abilities to perform their duties and heiielii the iiidividiiats geiicral iieaitii and longevity
-

1, To increase physical agility, strength, llexibility, endurance, and menial alertness 

2 To retltice the frequency and severity of ]()ll related Injuries

3 to reduce the frequency and severity of illness 

4 To iiitprove the health and litiiess oi lire personnel on the [oh and to eriliaiice health and

longevity of the llldllldtlal throiiglioiit their career.

Belly;

the Wellness/ Fitness Program are mandatory for all iiieiiibers oi the Petal fire Depaitiiieni assigned ic

the combat dlvliltirn ilie prograrii will include aiintial medical physicals, daily plzysiral tiiness Uillllllg,

semi anntial physical ability test, fitness and health counseling an tiiirntiiiiration program, infection

control post exposure procedures, and all berielits ol the City oi Petal Eiiiployee Assistance Program

Miiirmtirn staiidards are estattlistted to eiistire uie iiieligliters ability in peilorm tiieii duties in a sale 

and effective mariner and to maintain a desirable level of physical litriess and overall health in each

individual.

general Rules:

scliedtilerl exercise time for oit~diity personnel begins at Z.DtJp in Monday tliroiigh Friday and at any

time after required work has been accoinplistied on weelrerids or liolltlays, with approval or the station

officer PlIy5lL3l fitness scheuiiliiig may be changed at any tiiiie, at the discretion oi the station ollicer

The station officer may excuse a firefighter wliu is not leeliiig well It the ullicer iias doubt, lie sliiitild

refer the irizlividiial to a doctor It the individual will not be able to participate in the exercise program

tor an extended period of tune the Shift Coritiiiaiider and tire Fire Clitel shall be notified and a doctor's

excuse obtained lll]tlllE5 .'ililt'l\ occur as a result ol physical lririess actnities shall be reported to the

station oilicer and lltt-.'il l0f‘v§3llJc'l.l ld the St.ilt (oiitriiaiider and fire Lliiel

Em

The P iysical Fitness Prograin is an iii service activity, ttieiizlore the lutlowiiig reqtiiienieiits will he met

1 Exercise clothing lor tire pllyilell fitness activities \\r|ll be determined by the lire Lliiel 

2, cacti llldllldildl will be thipcllillfle lot leepiiig i.is/tier i':Ki:rLIse cintiiiiig clean anti in good 

coriilition

PFDSOGOU7
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Sever e breathlessiiess

tight heatlediiess or rlizzirtess

loss of Muscle Control

Nauseaximuiaur
Severe ititiscle pain

Petal Fire Department Physical Agility Test

Each member of tlie Petal Fire Department assigned to a combat physical will be required to

meet these minimum standards in April and October oi each year All events will be

successfully completed within the maximiiiii allowable time Failure to meet these riiirtirniriit

standards will result in disciplinary action

Tlte Petal Fire Department Physical Ability test consists of 7 separate events requiring the

individual to progress along a predetermined path lroni event to event in a coiitiiitiotis mariner

Each event rrttist be performed satisfactorily and the entire course completed within the

maximum allowable time lliere will be a measured walk of SSH between each event

1 Bench Press. Yoti will have a 2 minute warm up period tiiiiing this evolution you will

have someone spottingyou, You rntist be able to bench press 70% of your body weight

at least one time

2 Durrirriy Dm 1: You will drag the diinimy 35 Ft one way, and go around the cone then

yoir will drag the durtiitty back where you started if you have to stop and rest you will

not be allowed to let go of the duniriiy

3. Push-uos:_ You Will have 2 minutes to complete 35 piisli-ups If you need to rest, you

will remain in the tip position If yoti drop to yoitr knees you will fail this evolution, and

will be given a 2"‘ attempt.

-1 Sit ugs. You will have 2 minutes to complete 35 sitrtrps ll you need to rest, you will rest

in the tip position If you rest on your back you will fail titis evolution, and will be given a

2'“ attempt

3. Stair-Stepper. Yott will be on the staii— stepper for 3 minutes at level 6 You will lie

allowed to hold onto the hand rails if you would like

Ik Yoti will have a Scott -‘lS00psi SCEA on and a mask You will be oit air.

6 §VGCLlL7IlDll

and cariyiiig a single section of 1 ‘A iri liuse You will walk 1 mile (4 times around track)

around the track If you ruit otit oi air yuti will lail this evolution

7, flgligfltg You will be standing straight, and bend at your waist as lat as you cart Ii 1 to 

touch yotir toes keeping your legs ‘sllalglll

Pl-DSOGOUI
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3 itcspoiise clutliiiig will he |llr|CE(l in such a niaiiiier as to nllIl|IllllE arty delay in response time. 

-1. lit the event iii an al.iiiii before or during the exercise period, all equlpnierit will be put back in

service prior to t.l.)IlIll\ItJ|l0|l of the exercise program

the l‘ltysl..al iiliiess l’iugraiii riiiisists ol 3 parts’

i Hdxllllllly exercises

2 Muscular Strength tuititiiiuiilrig

3 CdIlllOVi5LlIlJl coriilttioning

Flexibility Exercises (stretching)

mums.-

iliis set oi exercises is designed to increase elasticity of the muscle group of the upper and

lower legs involved in walking and jogging These exercises also prepare the upper body for

aseiglitliftiitg

Muscular Strength conditioning (weightlifting)

Qrgose:

to improve iiiiiscle toite, prorhtce a riioderate increase irt strength, and contribute to flexibility,

courdirtatioit, and balance

Cardiovascular Conditioning (aerobics)

l2mws_e=

lo iinprcive the ellicieiicy and capacity of the cardiovascular and respiratory systems: the lungs,

heart, and blood vessels the mayor change should be a decrease in heart rate and an increase

iii the amount ul blood etc-cted per heart beat.

llie Physical Fitness Program was designed to ubtalii specific results. Each exercise activity

should be completed as scheduled "Waft|I' up" means that all Wallllcllp exercises sltould be

coiiiplc-ted slowly and properly. Laidiovasculai conditioning guidelines must be followed,

iiiairttaiiiiiig pulse rates, but not exceeding specified rates. "Cool down" is as important as the

other exorcise 3(lI‘»l(IES,il\l1|I'lllSlbe completed to allow the body systems to gradually return

to normal.

warriiitggyriiptoiiis:

Exercises should he discoiitiiiiied and medical personnel contacted if arty of these warning

syiiipttniis occur.

1 lightness or pain iii the i.liest ill ea

1 “|llIllll|\:SS or pain iii the aims

i‘HlSt)(.it)fJ7

2
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Failure to Meet Minimum Physical Fitness Standards

iaiiiire to iiii.-et these standards dtiiirig scliedtilecl evaluation results in a series of steps

to tiiiiig the eiiiployee witliiit art acceptable litrtess level

t the lust step is to have the employee evaluated by a pltysician to determine the 

reason for non compliance with departmental standards. A report is made by the

doctor and sent to the departiitental ltead. ii a medical problem exists at this time,

the employee shall be allowed to conform to these standards without disciplinary

action being taken. the pltysical will determine the time frame in which the

employee riiust comply

2 it no riiedical problem exists, artd reasonable tritte frame shall be determined by the 

departnieiital head lor the employee to meet the inirtinttim requirements. A

notation will be made Dll the employee's performance evaluation. If the employee

fails to meet this time table, disciplinary actioit shall be takert.

3 Should the employer: not meet the iriiniiniiin requirements during scheduled 

evaluation a secoitd time, the employee may be given a suspension (up to 30 days

without pa.) when the employee conforms to standards, he/she shall be allowed

to return to work and need not serve the remainder of the suspension.

4 if at the end of a 30 days suspension, the employee does not meet the standards, 

termination procedures may be initiated.

Returning to work after extended absence:

in the event of art extended absence front work, for arty reason, sticli as military leave, personal

or family leave of absence, or extended leave for sickness or injury, which requires the

employee to be away from work for 6 ntuittlis or more, on return to work the employee will be

giver. a period not to exceed 8 weeks to prepare for and complete the rninirntiin physical

abilities reqtitreittents All possible assistance will be offered during this time to aid in training

and preparation lor successful completion of all requirements.

At the end of this period, the employee sliotild fail to meet triiiiiitiurn standards, and evaluation

will be peilornied if no rtiedical problem is found to be the cause of l\On‘C0mpll3lICE, the

eiiiploys will be put on a personalized training program to help prepare to successfully

complete the physical abilities requirenients. A reasonable time period will be allowed for

pic-paration belore testing is rescltedtiled.

iii siiiiie cases after returning from leave due to in)ury or extended illness, the employee may

he ic-ipiiietl, at the discretion of the I ire Council, to siiccessitilly complete all reqtiiienients

l'l l'l$llG()t)7
4
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before returning to full duty. In any event, the adminiskralinn of the fitness program will ���g�؏g��n% of Peta‘

remain the inherent rigm ofmanagement. m ���g�؏g���% ���g�؏g$��%

'
���g�؏g<�>%

“

EXHIBIT J“

PFDSOGOOI
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APPENDIX C

STATEMENT OF WORK and BUDGET

(1) rrubli.-in and Propusdd Strategy‘

Petul is kiinwti as "the Friendly City" iuid would like to continue being known as this ln

order to do ttus the Petal Police Dcpttnulcul will begin llhlttg its streets back one

neiglihorhood iii a time Uver me last few yc.irs the City ot'Petul has grown in pupulatiuti

by 30 perce .

With Lltts growth new cnnte lius tiseti which was tlul tecently Lriown to

Fetal. Tlus is gang crime Petnl has hegtui to have more and mute lm.lt.lr.fll5 uivolvtug 

guttgs, gang ‘.lCll\‘lly,
and guns Within the past six niotiths Petal h.ts h.t-t H gang related

drive by shooting, \'anti.i.lisni, and severui assaults We bi-ive worked with _-\'l’F ui Lbe past

on man)‘ gun/gang cases One third ufcnines coininittetl in Petal in: gang rel.ite.i Otie

ofour most active gangs is is white gang which has ti puflllclililp
“till one afour black

gangs This that makes our gang problem highly voliuile with the other black gangs and

the wlut: supreniaetsts gangs that also live within uttl city.

Another concern Petul has is the luciition ox" uie city Our western city limits buttkr high

cruue areas within our iieighhoiing city liuttiesburg This presents a problem with cnme

from that city crossing over into our city. We have htttl inany tticitlents where members

from Hattieshurg gangs have come into our city and committed ctiniu

The City al'Petul woultl like to educate its uriieers in gun; activity We would like to

work closely within our small cotuntuiuty. Partnership rind education with locnl business,

churches and the Petal Public School District, and working closely with other

juristiictloris will help reduce gttng activity in our cnntniunity.

Proposed Sinitegy ttud Pi-eveutiuu Attlivilies

Extra Patrol will be provided in tnrget areas during peak times. Satutiitiaris will be

intpleniented to deter gang and gun actitines Officers will be ph)\l-.l:t.l vtith exltn

equipment to help locate and identify gang members

- Officers will use cameras to trike pictures ofkriown and suspected gong

tttentben

- Officers will collect information ftom the nbove members and till out 

rs will make contacts within neigliborhuo-ls it! help gather

intonnution on gang members and gang activities

' Officers will input data into the gang his base to help keep records and 

infummtion nfgang members and gang nctit lty

Officers will uttenJ scliools and in service training to become fumiliar with local

gun/gang activity and trained in gun/gang prevention.
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One officer from each shift will attend it going school or gang/gun training

within a year. Once these officets are uiiined they will return to the

tlepanment uid train his or her shirt.

Each officuwill mend in service truirung during the year to be informed

of any new tnfom-tation relating to gun /gang infctn'n8li0t't.

The Paul Police deparunent will work with the community In help make petal I safer

place to il\'€ and to work. Gangs have no place in the friendly City.

Petal is In FJKCGI by 5 Community. Teaching children values and safety at

it young age can help them to make better decisions as they get older.

local Businesses, Churches and neighborhoods will be informed of gang

and gun activities in their nretts in help make them aware of safety

euntzms in their ncighhorlioods,

Crimes will be made public not only for cortcemed citizens or business

uwners to he made aware of what is happening in their neighborhoods but

also cnnzinals or patenunl criminals will he made aware that Petal Police

is out in force to stop gunlgang invnlvai crimes.

(2) Guts and Objectives

Guatl 01]

Objective:

Impact:

Coll III

Objective:

Reduce gang Ictiviry in Petnl

To provide overtime And equipment for our officers. Offioers ofthe Petal

Polio: Department will be active in the target tress during nights,

wedends, end summer months when crime is most prevalent. Petal

Police will have extu details for tnined gang officers to work in target

areas during peak times. Around 40 hours a month of exua time will be

dedicated to gang /gun related satumions and patrol of target areas.

As I ruuli of officer suunttion end extra patrol in tnrget areas, gang

related crtmu will be reduced. With the reduction of gang/gun activity,

crimes will go down and the citizens of Fetal will have a safer place to call

home.

Train luenl luv enforcetrtent oflfieersAnd to provide infornutlott to

target the imlividtnls involved in gun and gung nativity.

To provide Petal Police Depsnment with ndditiannl equipment and

infurrtiauon that would help them to identify the mnin tnrgets. One ofiicer

ftom each patrol shift will extend gong related u-aining. These officers will

them return to the Petal police department and train other members of the

1

i
l
i

l
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department. Each ofticer will also attend quarterly in service training to

keep them up today on new gangs and new gang activity in our area

Possible schools our officers uright anend are RCTA, ROCIC, and

MELOTA. Enable Petal Police department to maintain information on

offenders through current and post arrest information, photographs of

individual and photographs of gang tattoos. graffiti. Purchase digital 

cirnreras, computers, and other investigative and patrol equipment.

lmpact:
better able to record and document events in the field, resulting in more

firearrrrs and gang related prosecutions, and increased safety for law

enforcement officers and the citizens of Fetal. Officerswill use the digital

cameras that were purchased to take pictures of known gang members and

affiliates. They will also collect data on these individuals on gang cards.

This information will then be place on it database that is available to our

police offices.
Officers will be able to search for offenders through this

database also. They will be able to search for offenders by name, DOB,

address, alias, tattoos, and addresses. This will be an essential tool for

keeping up with gang rnernbers and gang activity.

Partner with other law euforceruent agencies, i'nit|r—based groups,

school, and private lnisirress to pronrtite a comprelierrsive and

coordinated comrnurrity actiuir plan to reduce gun and gang related

crime and awareness.

Goal #3

Objective:

and iritewention and awareness

Impact:
Puhlicizitig arrests of individuals who commit crimes of violence has

been a strong deterrent to offenders contemplating future crimes. Target

children through schools, aftersclrool programs, mentoring and summer

programs to make tlrertr aware of gang and gun violence and to help deter

them from that life. Working with other departments and youth groups not

only helps the Petal Police Departrncnl get t-l more clear picture of what is

going on in the corumutiity but it also helps us to recognize areas that we

might have overlooked or situations we were not aware of. Our youth of

today are our leaders of tomorrow. Having a positive affect on them and

working with tlrern to prevent crime and keep them from becoming a

statistic will benefit both the Police Department and the child in the long

run.

PSN Bridget N-.rrrative

Project Title Keeping Petal Safe

Total Request:
$12,675

Personnel _§_3 499

Explanation:
§§g1�in target areas dufing peak hours at d ig high crime target areas:

314 58/hou 20 hours per month it 12 months = $3499

Fringe Benefits

Explarrrrtion;
Tlrefi 500 will pay tl_1e FICA and State Retirement for the officers who wil work the extra

details involving gone/gun saturations. Ihis amount will cover the extra 40 on s a month in

gggzr patrol. FICA @ 17% and tetirernentVj@ 12%

i 1 S00

Tr-.ivel/Training
S 7 S00

Explanation;
,aggr1gggng/guru

related school. j hose schools might consi§t ofbut are or

limited_t_o_RCTA in Meridian. MS. ROCIC in Nashville TN MLEOTA in Jackson. MS. Clgfi

fee 5'15. 0 for 5 days per diem at $30 a day = fl50 00' hotel at $100/night =$S00' mileage for

200 miles at S 38 miles = flifor a total tfiSl250/officer

Euuipmerit _ 

0'__

Supplies
J 3 226

Explanation:
Di ital came a with me o cards to el identi a em e s‘ 2 desk to o uters l s

software to use as a database for the collected gang activity‘ ink cartridges for printer to print out

picturgs of gang members

8x$230=$18=t0
is x 5 3o=$240 

2 x 51075 = $2150

2xs3s.s<i= $71

(8) 10-megapixel cameras

(8) 4-GB memory cards

(2) desktop computers plus software

(2) ink cartridges

Construction
0

As a result of these equipment purchases, Petal Police Depannrent will be

To partner with other law enforcement agencies and non-law enforcement

agencies to advance the goals of gang suppression and firearm prevention

Cit‘
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(3) ltnplerirentinion

Officers will be attending classes and training that deal with gangs and

gang activities. With these classes our officerswill be better able to

locate, identify, and deter gang members and gang activity within our city.

These officers will return to our department better prepared and more

knowledgeable and they will then pass this information on to fellow

officers.

IdentificationGong members will be identified throughout our city. Gang members

will be photographed and their infonrration will be placed into is database

designed for gang information. These data bases will not only house

photographs of the individual members but it will also have information

regarding tattoos, alias, member affiliation, and known gang activity of

each individual. With this information our officers will be able to better

identify not only gang members but also types of crime and method of

operation associated with individual gangs or members.

Officers will saturate target gang areas during peak times. Extra patrol

ofiicerswill be out during night shift, on weekends, and surrtmet months

when gang and gun activity is at its highest. The extra patrol and

equipment will deter gang activity within our city.

Saturation

With the training they will have received Petal Police Ofificerswill be

better equipped with the knowledge to work in gang areas and stop gang

activity. With the extra officers and training our officers will be able to

reduce gang related crime in our city.

(4) Evitlualiutrgfletrsures

Petal Police Department will evaluate training, stats, and target areas on a 

quarterly schedule. We will make sure the proper type of training is given

to our offices and community in regard to what type of gun/gang activity

we are having. We will use quarterly analysis to determine the location of

any gang/gun violence in our city and deploy our officers to that area. We

will move our target areas to need based locations to utilize our training

and extra manpower. We will continue to update our gang data base to 

have a well documented collection of gang members and their affiliates.

Consrrltants/Contracting Q 1 950

Explanation:
~

39 cases @350 each will be sent to the Mississippi crime lab forfiu
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Personnel:
$3,-I99

Friug: Bznciiisz
SL500

Travel/I‘r;{ining:
$1.500

Supplies.
$3,216

Corisulianls/Conirdcls
$1,950

Subcontractor Name:

PROJECT HTLE.

USM CONTRACT S USLLGR {

INVOICE ac

INVOICE PERIOD
mum

1 0

Current Cumulative
cumm

Cumulative

Sponsar Sponsor
Subcantnclor Share Subcontractor Share

Amaunt to be Tuial expenses
Doaunenied malnh Total mporlad

reimbursed (or this from r lor this from

period‘ Egg‘ Inning To-Dare period" w_D$<

Salary
£1.00

0 00
n 00

0 00

Frlnga
0 00

0 00
0 (D

0 W

Travel
0 00

0 00
0 O0

0 (X)

Cnmmunicaliuns
0 00

0 00
0 D0

0 00

Rants
0 00

D 00
0 00

O (X)

Frofas5iana| Fees
11 on

o oo
o oaT n no

Other Contractual
0 00

0 00
0 00

0 W

Commudliies
0.00

D 00
0 D0

0 N

Equipment
0 00 0 00

0 00
0 M

Padicipant Costs
0 00 0 00

O 00
J

0 (K)

F 3. A
O 00

0 00
O 00 0 00

TOTAL L
0.00

0.00
n 00

0.00
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"Documonnflcn at match must be atuchnd in in: lnvoicol
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APPENDIX D

INVOICE TEMPLATE

Revised cum:

bulxurilraciur ri.m:¢: Mississippi Crirnc Lab

Pnqc.-I liliz. Kccping Paul Safe

USM Cunumil N. Likti-I2-i7—01

inwlpc S.

In\'uh.: I'cnmI Fidlll
To

éumnr Spansor Cunulniv: Currtnl cunmmm

Spouor
Subco-Irncrnr subcontnciur

Slur: sin”

Amount in be Tani exp-em: hum Documcnrcd mud: Ton] raporrnd from

uunbruga r.» em Beginning Tu-Du: r:pon:d for this Beginning To-Dare

._

WIN‘
Jcriod"

S.:_la_q *

0 o
9 0

Emu-:5
0 0 o o

jravcl
0 0 0 0

Communications
0 0 0 0

Rent:
>

0 Q 0 0

Pmf:ssiun.1I Fees 1950 00 1950.00 0 0

Other

0

Cunlracrual

0 0 0

Commodiiics
0 0 o 0

Eguipmcm
0 0 0 0

jmicjgani Costs 0 0 0 0

F .5.‘ A
0 0 0 0

TOTAL
_

I930 00 1950.00 0 0

‘A bncf budget unmmvc must bc dllflcbcd lo All invoiccs. 

"Ducumcnuiiiun of uialch musr bc aruchcd io uh:

I ccmry rim the amuunr nzpancd ubovc

xv g9 »~‘o.iV“<I:{{m
Signllun a(Fmancia|0fl'1cizl(Sign.1mr:

r

DCSAI

accurately reflects cxpcndirures.

Liloeizoii
:quired for reimbursemcnl) Du:

_"l__i__
mm ma rim affinmcini Ofiicizl

Subam on: signed nnguul invoice In! two i;0p|¢.i la. 

The Univusiry of Soulheni Mississippi

Sponsored Programs Admjuisinuon

I ll cmqr Dmc, MU?

Iiumsim; MS 3940.5

Alumina Mzrknc R.-ucy

x”.

50l~'l66-IH9

invmuc for reimbursement ID be processed.
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Ret:iplcttlNaine and Ao.lrsss:_Ee‘tg 1 92 l Ice wit mggfl-,_g3_’7 Q1 ���g�؏g�p�" ���g�؏gkq�# of Petal

Grclnl Title: ���g�؏g�p�"pv����������p�" gffi /1;] £ yfi Itgézlflf
' _Gr:tnt Nut-nbcr: ���g�؏g�p'" T7'DI Award

Atnoutttj["2fi‘ifi‘
.

O 5

Contact Person Name 'slt‘lt1 Title: 4 {Q 4 are! E ���g�؏g�p�" g C
Phone Number: (5 up 5Vi‘ 5 § 3

slice Programs row). its component tlgcricics. r ���g�؏g�p'" L”
Federal rcgullttions rcquirc rscipisnrs nrrtnoncitl sssisuncc from the orrtcc orln

ornus orcorninurnry Oriented Policing Sorviccs lcorsi lu prkpttrc. mninrltin on tile, submit to DIP tor rcvictv. nntl implement
um 

Employment opportunity Plun (EEOP) in ttctzortlttncrz with Ell c r R g; 42 3lll—.3tts. The rsnulvttntts attempt some rccipicttts rrorn tilt of

tin scar requirements ottrsr r=Clpt:nrs,IIccort}tnglt1 Ill: rcgulultultx. rnnsr prsporc, ntninrrrin on I'll: into iinplcntcnt tlll EEOP, but they

tin not met] to submit rltc not in me rnr review Recipients tttatclrtltn o cotrlptcte ctcrnptinn iron the poor rnqutisrnsttr rnnsr

complete Section rt bclutt’ itsciprcnn lltttt llttltllt ttt: Itrlllttzti cxsntpttnn rruni lhc snlirnission rcqtttrenlcnl, tltnst i.'t)lIlplt:tt: stctlnn B

bclott, A rt-t-ipiutt sttnnirl culltplelc slrlrsr Slzcltltn A or Sccliutt 8. not trtltlt iii. lctzirlictlt rctzeivcs multiple on or COPS grollls.

plcnss uulliptcte t ronn for cost gnnn, cnsurinn tliot any EEOP rcctpicilt certifies ns cnntplststl tint on his (ilitpplicoblo) lnts tsccn

prcpurcul nilttllt two ycttrr oiinc Itltestgrallr Floris: send tits cumplctetl rorntisi to the Oflico rnr Civil Rights, orncc oflttsltcc rrnnrnrtts,

U s ospstrrnsnr otluoricz. sin 7"‘ Strl:et.N \v., Wttstttltgtbtt, o.c 20531, Forrtssisloitce in completing rltis rortrt, plctts: ctlll (102)307-

0690 orTT\' (201)307-1017

Section .-t- Declaration Claiming Complete Exemption

npplt-.

from the EEOP Requirement. Please check rill llrs brnc-r mu:

:1 ltsciptcrtt ltrts less tliult so crrtployess. :1 Recipient is on inrlirn lrtbc,

u Recipient is a nonprofit orglnlzltlton, D Rscipisrtt is int cducutlonut tnstiturton. or

o Recipient is It nlcdlclt itlstitutiun. Recipient is receiving an owsrrl less Ihltn 315,000

t,
‘A

/ ,1 my 3 irssnonstliic otnuiol], certify that

9

'

1 75 Q Q
' ' [recipient] is nD1TEqtI11t‘.d_l0

nEEOP for the rcasouts) checked above, pursuant to 23 C.F.R §42.302. I further certify that
’ Q

g_ Lflm g Q f [recipient] will comply with tlpplicnble Federal civil rights

p ohibit di‘crl nation in employment and in thl: delivery ofs vi

I ma?! nctoo...
Mil/flwsr 4/$-/1

riot nr typ:-Ntlme and flu:

-

"5tElIlIlttr:
Dirt:

1’

Section B- Declaration Claiming Exetn tion from the EEO? Submission Rec utretnent ttnt.l Certifying That on

EEOP is on File for Review.

lr ti recipient nycncy nos so or more employees unit is receiving ‘A single ttwurtl or snouwotu tor 525,000 or more, but less rintri tsotititttl.

tllcn (ll: recipient rtgcncy does not ltovs to submit on Econ to OJP ror review Its long A511tifllltttchltlct-Dtltlwtltgl-1'1
c.l= R H2 305):

1,

[wspollsttttb on I]. certify tltot

the

|rt:t.tplt.-ttt|,whicIl has 50 or more

employees and is receiving a single awttrrl or suhaword for 525.000 or more. but less ltuttt $500,000, has fornntlutetl an

EEOP in occord-ttnce with 28 CFR §-I2.30l, at seq, subpurt E. tfurltlcr certify ttlflt the EEO? has been forlrtulttlci.I and

signed into effect within the past two yectrs by the proper authority rind than it is available for review. The EEO? is on tile in

lbc office of:
__

[urgttnizattiort].

or _‘

_

[nrldross],for review by the public and

employees or for review or audit by oflici.-lls of the relevttnt state planning rtgoncy or this Officc for Civil Rights. Office of

Justice Programs, U. S. Deportnlcnt oflusrice, as required by relevant lows and regttlotions.

l>Tlnt nr typs Nam: rind Tltle
Signature

Born

OMB .\pprt|\r’fl Nu ltllrtllilt ExptriI|tl)|tD.I|:.I1/Jl/11

OMB ApprovblNr.1. tlatosniltn

ASSURANCES - NON»CONS1RUcTl0N PROGRAMS

Frttvlou: edition usttols

Public reporting burden tor this collection of inlorrnaliorl is estimated to average 15 minutes per response, including ltms for reviewing

instructions, searching existing data sources, gathering and maintaining the data needed. and completing and reviewing the collection at

lnlorrrlation. sentl colntnents regarding this burden estimate or any other aspect or tltts collection ol inlormation. Including suggestions lor

reducing this btlldisll. tn the Office of Management and Budget, Paperwork Reduction Piojact (03-16-0040), Washington, DC 20503

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET.

SEND IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

NOTE: Certain ol these assurances may nut be applicable to your protect or program, It you have questions, please contact the

awarding agency Further. certain Federal awarding agencies may require applicants to codify to additional assurances. ll such

is the case, you will be notified

As the only authorized representative or that applicant, lctsrttly that the applicant:

Act 1:! 1973, as amended (29 ttS.C. §7B4), which

prohibits discrimination on the basis of ltortcllcaps; (II)

the Age Dlscllrninatlort Act of 1975, as amended [42

U.5 C. §§61fltA6tCl7),
which prohibits discrlmlrtatlorl

on the basis or age; (3) ins Drug Abuse orftcc anti

Treatment Act of 1972 (P L. 92-255). as amended,

relating to nondiscrimination on tho basis of drug

obtlsrs; til the Corrtpraltensive Alcohol Abuse and

Alcoholism Prevention. Treatment and Rehabilitation

Act of 1970 (PL 91-516). as amended, relating to

nondiscrimination on the basis or alcohol abuse or

alcoholism. (9) §§52a and 527 or llte Public Hocltn

Service Aclol1912 (42 U.S.C §§290 dd~Zl and 290 as

3). as amended, relating to confidentiality of alcohol

and drug abuse patient records; (h) Title Vlll of the

Civil Rights Act dl 1958 (42 U S.C. §§3fi01 et seq ). as

amended, relating to nondlscrlminatlon in the sale,

ranlal or financing or itousing; (I) any other

nonolscrtrntnotion provisions in tho spcciiic slalute(s)

under which application for Federal assistance is being 

1 Has this legal authority to apply lor Foursral assistance

and the institutional. rnsnsgsrlsl and financial capability

(including tunds stlfllctent to pay the non4Federa| shale

ol prolect cost) to ensure proper planning, management

and completion of the project described In this

application

2 Will give the awarding agency. the Comptroller General

or the United States and. It abproprlala, the state.

through any authorized representative. access to and

the rlght to examine all records, books, paprs. or

documents related to the award; and wlll establish a

proper accounting system in accordance with generally

accepted accounting standards or agency directives.

3 Will sslaollsh saleguarrls to prohibit employees tram

using their positions tor a purpose that constitute: or

presents the appearance cl personal or organizational

conflict of Interest. or personal gain

4 Will initials and complete trio worn within the applicable 
made; and. tn the requirements of any other

time lrantc alter receipt or approval or the awarding
nondiscrimination statule(5) which may apply to the

agency.

application.

5, will comply with inc lntotpovsrnntunloi Personnel Act or 7 will cornPIY- or has alread‘/ Wmnltad. with the

requirements ol Titles II and III of the Unltorm

Relocation Assistance and Root Property Acqttlsltlort

Policies Act of 1570 (F L. 9l»543) which provide tor

ialr and oouitanle treatment of poisons displaced or

whose prnpeny is acquired as a result at Federal or

larirsrolly-ssststott programs. rnoso requirements apply

to all interests In real property acquired lor prolecl

purposes rooarrlless or Feoorsl participation in

purchases.

1970 H2 U S C. §§-l72E—1753) relating to prescribed

stsnuoros ror merit systsrtts lor programs runoori under 

one ol the 19 statutes or regulations spsclrteri in

Appendix A ol 0FM's Standards for a Merit System ol

Pcrsonrtol Administration ls :2 FR. 9no, snopart Fl,

5 Will comply with all Federal statutes relating to

nclidtstzrlmtnatlorl. These Includa but are not limited to:

(a) Title VI of the Clvll Rlghls Act of I954 (P L. 38-352)

which prohibits discrimination on the basis or race, color 

or national origin: lb) Title IX of the Education
8 Will comply, as nppllcabla, wlth provisions ol the

Alrtondrttenls ol19‘I2, as atnanoso tzn us C §§lfiB1-
Hatch Act is use. §§150l-15oa and 7324-7326)

1583. and 1685-1686), which prohibits discrimination on
which limit tlirs political activities or ornpioyees whose

the basis of sex: to) section 504 ctfthe Rshabilllatlon principal amployrrttsnl activities are lttnrtad In whole or

In part with Federal Iunds

Stilldlrd Farm 42:3 (my. run

Aulhorlzud tor Local Raprodttotlon
Frbscrtb-tl oy OMB C|rt;ItlirA>1fl2

0

ute Book 31

rpm co rt:

tltEv 1?-I1-I)

u s oslmtrusttr or couttsrtes

CER'l‘lFlC.A’l‘l0N REGARDING LOBBYING

l..0Vt’ER'l‘lER COVERED TRANSACTIONS

Applicants should review the lrtstructions lor certlhcotion included in the regulations botora completing this form. Signature

on this lorm provides lor compliance with certification requirements under 15 CFR Part 26, ‘New Restrictions on Lobbying,‘

LOBBYING

ltnottledge and nellel. that:

agreement

In accordance wlltt its lnslrudhns

As required by section l:152, Tltlc 3| ol the US, Code. and

lmplorrtentsd at 15 CFR Part 28. for persons orttomg lrtlo a grant.

cooperative agreement or contract over $100,000 or a loan or loan

gtlaranlee over $150,000 as defined at 15 CFR Part 23, Sections "1 

20105 and 28 110, the applicant oertllles that to the best otlis other

(1) No Federal appropnaled funds have been paid or will be paid,

by or on behalf ol the undersigned, to any person tor illlluarlclng or

attempting to irllluenca on olrctsr or atnployes ol any agsrtcy. s

rvloittlsor or Corigrass tn cctnncaclion with the awarding or any ,3

Federal contract, the making or any Fedarlal grant. tha matting of

any Federal loan, the enteivlg into ol any cooperative agreement.

and the extension. cortliriuotlon, renewal, amendment. or

nlottllicaltort of any Federal contract. grant, loan. or cooperative 31 

12) it any funds other than Federal appropriated funds have been

paid or will be paid to any person tor lnlluenclng or attempting to 

influence art orricsr or cntployss or any agency. a Member or

Oongress. an olflcer or entployoo oi congrcss. or on ontptoyss pl s

member of Congress in connection with this Federal wnlracl. grant.

loan. or moperaltva agreement, tits undersigned shall complete and

submit Standard Form-LLL. "Dtsdosuro Form to Report Lobbying.‘

Stotomunt for Loan Guarantees and Loan Insurance

This undersigned states, to the best or his Of her lrnawlooga

and belief. that

any funds ltsva been pain ctr will be paid to any person lor

inllttoncing or attempting to llttiuenco an olficsr or employee

of any agency. a Member ol Congress, on olficor or employee

01 Congress. or an omployoe ot a Member cl Congress in

connection with this commitment providing lor the United

States to Insure or guarantee a loan, the undersigned shall

complete and submit Standard FormsLLt_. “Disclosure Form

Report Lobbying," In accordance with its Instructions. 

suorrtisstort ol llvls stotsntsnr ls ts prerequisite for making or

entering Into this transaction Imposed by ssctron tasz. title 

.05. Code. Any person wrvo fails to file the required slots-

ntanl shall be subject to a civlt penalty of not less than 510.000

and not morn than 5100.000 tor each suclt lailura occurring

tat The urldel signed shall require that tile language or this

certification be Included In the award documents loraflsubawards at

all tiers (including subcontracts. stlbgranm, and contracts under

grunts. loans. alto toopetstltvc agreements) and inst.-tit suloroctpients

shall certify and disclose accordingly.

This corufiralton is a material replescillallurt of tool upon which

reliance was placed when this transaction was made or antsrod lrtlb.

Submission of this cenlllcalion Is a prerequisite for making or

entering Into this trattsstolort imposed by scction I352. title 31. u s

Coda Ally person who falls to file the required certification shall be

subject to 5 civil pflrtalty oi not less than $10,000 and not more

than $100,000 tor each such latlure occurring on or before

October 23. 1995, and of not less than 511,000 and not more

than $110,000 ior each such lallure occttrrlng altar October 23,

1996

on or before October 23. 1996, and or not less than $11,000

and not more than 5110000 lor each such torture occurring

altar October 23, 1990.

As the dirty autliorlxed representative of the applicant, I hereby certify that the applicant will comply with the

above appllcable conlricotion.

NAME OF APPLICANT
AWARD NUMBER ANDIOR PROJECT NAME

PRIN

5‘-79

slGl<lATuRt=_

to .4 (

TE N E o ITLE or Atlrrlonlzeo REPRESENTATIVE 

a/-r-//
DATE

9 Will comply, as applicants, with the provisions ol Illa Davis-

11

Bacon Act (40 u so §§27Ea lct 27as—7), ins copciono Act

[~10 IJ.SC §27Sc and 15 U SC §E74), and tho Contract

Work l-tloltrs and Safety Standards Act (40 u s.c. §§a27-

333). regarding lsoor standards ior loderally-assisted

construction sttbagreemsrlts

will comply, If applicable, wttll llood insurance purchase 

requirements of Section l02ta) ol the Flood Disaster

Protection Act bl 1973 (Ft. 93-234) which requires

recipients In s spacial flood hazard area to partlclpote in tno

program and to purchaser flood Insurance it the total cost 01

Insurable construction and acquisition ls $10,000 or more.

Wlll comply with snvironrntsrtial standards which may on

prsscriuco pursuant to the latlowlng: la) institution or

environmental quality control measures under the National

Environmental Policy Act nl 1955 (F'.t.. 91-190) and

Eitsculiva Order (E0) 11514‘. (b) nollllcatlon ol vlcltaltng

facilities pursuant to E0 11738: (C) protection at wetlands

pursuant to E0 11990‘, (I1) evaluation at llooct hazards In

floctdpllailts in acuardanoe with E0 11953. (E) assutaittzts oi

protect consistency with the approved Stole management

program developbd under the Coastal Zone Management

Act ol 1912 its l.i,s c. §§l45t at saq.); (I) conlormlly nl

Federal actions to State (Clean Air) lmpltsrrtontotion Plans

under Section Note) at the Clean Air Act at 1955. as

amended [-12 t.|.S G, §§740l at seq); (9) protection ol

underground sources of drinking water under the Sale

Drinking Water Act of 1974. as amended (PL, 53-523);

and. th) protection or endangered species under the

Endangered Species Act of 1973. as amended (P.t.. 93-

zosl.

SIGNATURE OF AUTHORIZED CERTIFVING OFFICIAL

/%»//74470

15.

'13.

Will comply with the Wild and Scenic Rivers Act ol

istia (16 u.s.c. §§1271 at isoq.) related to protcctinn

components or potential components at the national

wild and scenic rlvors system.

Will assist the awarding agency In assuring compliance

with Section 106 DI the National Historic Preoorvatlon

AC1 ot196S, as amended (15 US C. §-170), ED 11593

(identification and protection oi historic properties). and

the Archaeological and Historic Preservation Act ol

1574 (lo u.s.r:. §§469a-I et son).

will comply with P.L. 93-348 regarding the protection ot

human subjocts involved In research, development. and

related activities supported by this award of assistance.

Wlll comply with the Laboratory Animal Wallarts Act of

lace (F.L. 89-544. as amended, 7 use, §§2t3l ct

saq,) pertaining to tho care. handling. and treatment 0!

warm blooded animals hold lor research. teaching. or

other activities supported by this award or assistance.

will comply with the t.6Ed~EE§SO Paint Poisoning

Prcvatilton Act (42 use. 554501 at sou.) which

prohibits the use at laad—bassd paint In construction or

rohabllilalion ol rasldance structures.

will cause to be psnormed this required financial and

cornpllaltce audits in accordance with tho single Audit

Act Amendments ol 1955 and OMB Circular No. A—133.

‘Audits or states, Local Governments. and Non-Profit

Organizations.‘

Wtlt comply with all applirmble requirements or all other

Federal laws, Executive orders. regulations. and policies

governing this program.

TITLE

/yIa3o/ ,

APPLICANT ORGANIZATION
DATE SUBMITTED

¢—f—//
slrtrtoord Form 4143 (Ruv.1-I1) Back

585
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GENERAL TERMS AND PROVISIONS
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AMILMJMEN la. Any ..llan;¢...
uaulkulom or Imcndnums ID lhls AGREEMENT shall be Ilzcunlplislled by wrillcn

ul.:.l.l.n¢lu
ucculell by Ih: July mill.-uuzd rzplasenullvn 

ufliu-. panic: and in Iccuulanca wilh Lil: lemls Ind provisions If

lhls AGREEMENT an an PRIME AGREEMENT.

FEIUIIINATION: Ellhu pally may lulnulala lhu AGREEMENT upon Iluny (30) days wrincn notice In the mile: pIny. ln

ln: null Jddaull by in: Subuziplcm Ill: perlomuncz aflh: Sublaclplull any h: luminum by Southern Miss ll my time

l, ‘mu; ml lm) Jap lnluzn mm Such nullu shall Ia: cflncliv: upon uulpl by lb: Sub-scipienl. Should Ill: SPONSOR

ulmuul: on um: I may want unkr al' my mum: lo Southern Miss, Soutlicm Min r=lIiln ill: right In lssuc I Iamlinalian or

Imp ml onkx pulnunl l..
Eh: mm oficlian usual by -in sl>oNsoll Iagu-Ill-_u ofsb: rim: tum plovlllcd.

in Ill: :~=nI u(IumInal)on_ ll.¢ Sublnilplznl shall in emllleal in lticlvc Ielmbuncnlenl fur Ill uonuncclallle expcllsés

pupal, irlcllnal pm; in list M: at’ mile: uflannlllulall 5-I:ll cxpuncs shall not cxccall the maximum Imnunl payable

lul.kl Lhls AGREEMENT

lzullll-Mmr. ll Ipplsabk, ill: slllnupleu mun laqlacu ma: ippnml rm-I Saul!-en: Miss In purullasc =qlllpmull

LILXLIHI In nun of IS 060 pa umlul-1 having I useful lift of man l.hIn on: yur. This condition Ipplies in Eqlllplllllll nul

s;s.lfi.ally |JQD|lfHfl Ind )lmifl¢-I in lb: Subrulplulrs ptupuul Ind Ippmval bualgu

GU\ ummc LAWS: The prmmon aflllu Iyumall mil h: cuuu-u:.l Icsmliing m, Ind lb: puiunnunu ulumr

g.nun:J ll, I'M 1... arm: sue uflllsslulnpi

DISPUTES. Any lllspm mlumul; . qlksuon nf in mm; undu ml. sul>cann'I-‘J shall he xuolved in lh: fallawilig

raamlu. in me mm Dilllangrntlnenl, Saumcrn Min Ind ma sulmlpiuu xhIll pluull lhslr position In lieull in U): cum

pan, in wining, Ind both Soutlcm Min and Suurgcipianl lluaby Iyev. in nqoliu: In equluble selIl¢mulL will-.r: lhis

AGi.EEl-ISN'T vzptuuus III Iyeemtnl bawccu Soulhnm Min Ind Inodlu Mississippi Sill: Inslilulinll of Highu Lnnling,

....u.;l.:.l lupuln shill be prtsulled Io lbfl Baud afTmsu-.4. Sid: lnsllluliolu nffliflluLunlin; for n-.mlul n. wllm

ins .«6REEMEN'l’ repnuellu In Ipaemull between Snulllun Miss and my om: otpninllou inn is nol I Mississippi Sm:

|r.sllLl.ulan afllipilu Lunllng unlzsalved dlspulu shall be Mndled by I mun nfcampalznl jurisdiction.

INDLPENDENT CONTRACTORZ The Subrcclpiclu is In lndependznl Comnuar, not I pannu Ofjblnl vclllulu, and

shall ml Iii Is In l‘¢l\( for Southun Mm Nallhnr lb: Sulxecioienl not lily of ill amployen shill be dunnd no he

nmpkayua of Souulem Mn: {.1 my pulpusc whatsoever. The Slihncipicnt mall not luv: Iny IuIhorily_ Ailhu cxprus DY

ll’|ipI|DI_ N; am: into my Iyulnull. incl: Iny nbllpllnns all Suullscm Mlsl‘ behalf, M wnunil Soulllzm Miss lll Iny manner

»l..u.mu Nllhullll Soulllnm Mu‘ upmu pnal wnnul Ippmnl,

ASSIGNMENT. Slbleilpbul Il|J.I|l|D1 mlyl mi: AGREEMENT or am: inm sulayoelmnn for my arm: work dascrlhed

haun uluml auainmg nu pm: Wrlllzn Ippmnl ofsoulhun Misi.

PROJECT DIRECTOR: Th: 5lJblS£'Jpi£fi('l projul dlluau ll rupomihk far I}: mndua of Ill: work colllempllled by 01:

Subteciplc.-I The pmjecl dunanr for lhis puljed is line! in App:-adix A. Thapmjecl dlmclat ls ml unlimited Io clung: Iny

Ilemull alibi: AGILEEMDIT All uungu Ilnll be ulnwl-nmalad by banal wrinul Immdmal: signed by Lil: Iulholizzd

uznnuual Iipalanu nfhnlh pal-uu In this AGREEMENT. filould the Suhtcciplenlfll ptojea dirtcmrbeconlc unav Ible,

in: Snbluiplula shall puma I auhulmla invcstigaanr for Igxovnl by Southern Mb; Clunga: In the Suhncipielirs prnjaci

Juana‘: kvzl of tflon IhI|l lnquhe ���g�؏g�j�J Ipplovll by Soutllem M\LI in I0mnlIlK'£ with the lam: Ind cundiliolls Mill:

PRIME AGREE}-KENT

PUBLICATIONS: I12 Suunclpiml Iyus In suhlnfl la in: Soulllenl Min pmjccl dlleunr fol lEVlBVI Ind Ippmltll Iny

cum.-ula. Hllflln‘maluialx, proposed puhIic.I1iom,rupom.nr my uhu wrillza malarial: that will be publislled. incllldi

Wen-hilt-l uuluim uu vrth an conlun. llllaugll funds bum mil pm u in: buy-five (45) working days prim’ In

urgugd Jinsmlnullzn Jana Any l-nuui, vi:uIL in India publications. with the ucquioa nfprcss muses, ahnll can

fallen-in; bdnowkalgzmam arm: mum: ur mum,

~ llu pmJ=a mu mppulud hy om. Na. zooarancx-4011 lwllflfial by the lam.» nflusliu Assisunc: lhxoujh Th:

llluluauy ufsoud-ern lllmmppi 11.: am... afluslicc Assisunc: is . cnmponun Dflhc om. ofluuic: Pragnms, which

.o.l...lu is: Blue»: nfluulce SIIlmic.x_ III: Nulonal lnslllult nlluuinc, um olrla allllnnil: Jllslica ma Delinquency
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The current edition oftht: OIP Financial Guide provides guidance on allowable printing and publication activities:

hnp:l/wv\w.ojp.trsdoj.gov/firirrriciailguidtfl

IN'l'ELLI7.C'l"U.-tL PROPER l'Y: ltitellecttial Property rticuni ittaivtatturry nnti collectively all inventions, impmvcmzlits,

or discoveries and all works of trutliorsltip, excluding articles, dis nations, theses, and books. which are generated in the

peifurrmnce ofthe research agreement during the agreement period

Subject to the rights ofthe Fet.i=i‘tligLI\‘t:l’nIIlBtll|1lldtI‘
37 Cl’-‘It 401 the following shall apply:

Patents, lnverrtrorrs, or Computer Sntitvrrre: Anything in this AC-R.EEIvIEl*l‘l' to the contrary notwithstanding (including the

prime agreement attached hereto), all rights and title to Intellectual Property conceived and firsl reduced to prac
'

by

Sitbrecipieot employees in the perfunnance of this AGltEEIvl'E‘NT during the tlgtacitient period belong to Slibrccipient and

are subject to the terms and conditions ofihe AGREEMENT. All rights and title to Intellectual Property conceived and first

reduced to pnictice by sotttrtsrtt Miss employees in tits performance or titis AGREEMENT during the ttgrcemenl period 

belong to Souihcm Miss Intellectual Property conceived and first reduced to practlcejoinily by Subreoipient and Southern

Miss employees will bejuinily owned. Strbrecipieru shall repon to Southern Miss any inventions first acnrally reduced to

practice in the pcrforrnunce utthis AGREEMENT.

Where the deliverable, scope, or purpose tifthis AGREEMENT is to develop computer sohware, anything in this

AGREEMENT to the contrary nattvirhsttrndirtg, the deliverable sh-.tll be an executable format of the software and does not

include source code.

Other Scholarly Products. Southern Miss acluiotvledges that this conttrtict in no way curistiitites a Work made forliire as

:scribed in the Copyright Act of 1976, 17 USC ltll
.

and as such iinderstantls that all Suhrecipient materials and articles that

y result fiorn conduct under this project shall be copyriglitcd by the Sribrecipienr. The Siibtecipient shall in no way litrrit

clisseniirrtttion and/or utilization of such material and data as shall arise from the work perfontied under this

GREEMENT.

At the tune a juirit invention is disclosed, Southern Miss and Ill: sttbrecipienr will printer and agree to tvitiurt puny will take

the lead in prosecution and licensing ofthe invention.

CONFIDENTIAL INFORMATION. Each party will clearly nitirlt curilidentiai irifurnratinn atitl inaititaiii in canfitietice any

confidential iiiformtriioti owned by one and formally accepted by the other in writing during the course oftliis

AGREEMENT, and there must he at signature ofreceipt by the receiver of tire confidential irtfurrntrtioir.

witen one party accepts the tttrters confidential inrorttttrtion (its evidenced by written receipt tliereofwilhtiiit objection within

30 days), that party ayees to exercise reasonable eiforts to use the confidential iiiformation only in fulfilliiientof obligations

hereunder; to not publish or otherwise reveal said confidential information to arty third pony without the permission nfthe

other; and to not disclose the confidential information to persons not having it “need to know.“ Each parry retains the right to

refuse to accept any such ctinfidetttial inforrtiatioit which it does not consider to be essential to the perfonnatice ofresetlrcli

pursuttrit to this AGREEMENT. or which it believes to be irnpruperly designated,

Notwithstanding any provision to the corrtrary contained herein, it is recognized that Soirtltem Miss is a public agency of the

Stat: ofhiississippi and is subject to the Mississippi Public Records Act. §§25-6l~l, gum, Miss. Code Ann. iru public

records request is made for any INFORM.-\Tl0‘N provided In sctttritern Miss pursuuntto this AGREEMENT, sottrrtent Miss

shall promptly notify the Subrecipient ofsucn request. The Subrecipient shall promptly institute appropriate legal

proceedings to protect its INFORlvl.-‘~.TlON. ‘No party to this agreement shall be liable to the other party for disclosures or

INFORMATION required by court order or required by row.

CERTIFICATIONS: rite specific certification requiretneitts ute tr iunutipn nfllie type urnrgonittttinn. Tiles: requirenients

are outlined in the General Tenns and Conditions ofihe PRIME AGREEMENT. The Subrecipicnt certifies that it complies

with all applicable regulations and guidelines and agrees to provide written doctiiiientulion to support such certificatioti ir‘

Rnviserl as/i0

REG|JLA"l'ORY CUIvIPI.I.~\NCE: 

l.

r.t
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Research lnvoltirig llurriari Subjects: lfuse uflrnrnrin subjects is required in the perfonnance ottlte research work,

Subret.-ipient certifies and agrees to comply with the applicable federal lttws, regulations, and policy statements then in

effect. Subrecipient fiirtheragrees to provide certification to Soutliem M , upon execution ol'this AGREEMENT, that

an Instittitiorial Review Board (IRE) operating iti aizcordaticc with provisions DMS CFR 46. has reviewed and approved

the procedures involving human subjects.

lleseisitih involving Animals (Live Venebratesl. Tilt: use ofltvc: vertebrate atiiiirals in the conduct urtite reserrttit requires

conipliaiitze Wilil rtppiicuitir provisions rrrtite Animal weirttru Act (P 1 .. suit, was its amended), and the policies and

prorotiuru ortite Public Hcallli Service (PIIS) Policy on lltimane Care ttrtti Use prtrrbprutoty Animals, (OPRR I996).

and Tilt Guide or rite Cat‘: and Use of'Lal>oratory Atilitiiiis, mac 1995)

it use of live venebrtttes is required in ilie pettor-titrrnce attire reseureit work, Stibrecipiciit certiiies nnd agrees to comply

with the applicable federal laws, regrtltttiuns and policy statements llicn in effect. Srrbrecipiertt further agrees that in

accoitlatitie with the above cited rererencee, verificatioit
ofreview and approval nftlie proposer) tlltimiti protocol by an

appropriately constlorted Institutional Animal Can: 3: Use Committee (IACUC) shall be submitted by the Subrrzt.-lpieni

to Soiithem Miss upon execution ofthis AGREEMENT.

Recutnhtndnt DNA (rDNA), Bioliazurcis, and Occupational Health and Safety: Suhrecipieut shall act responsibly in

matters oi’ occupational health and safety and shall take all necessary and appropriate safety measures in performing under

this agreement. Srtbrecipienr shall comply with all applicable federal, state, and local laws, regulations and policy

statements relating to use of rDNA, biohaziirds, and occupational health and safety.

irtrre work to be perlonnetl by rite Subtecipietrt requires the use oErDNA at biohazards. Sltlirecipicnl agrees to provide

certir'icat.ion to Souilteru Miss, upon execution ufthis AGREEMENT, that an institutional comminee responsible for

oversight of such matters has reviewed and approved the procedures involving rDNA andlor the use ofbiohazards as

referenced in NIH Guttleiirres

Revtsctl ozmi
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requested by Southern Miss and/or the Federal government. The Subrecipient shall require that the language of this

certification be included in the award tlocunreiits for all subawards itl all tiers (including subcontracts. subgranis, and 

contracts utider grunts, loans, and cooperative agreements) and that all subrecipients, subconu-actors. and contractors shall

certify and disclose accordingly.

Acceptance of this AGREEMENT constitutes cenification
of the following:

I. stthrecipierri is not presently tleharred, suspentled, proposed for disbannent. declared ineligible or voluntarily

=xt:iltt.lct.l rrttnt covered transactions by any Federal department or agency.

2. Srrbreclpierit is not deliircjuerii on any Federal debt,

3. To the best oftlre Subreclpietrt‘s knowledge and belief:

a. No Federal appropriated firnds have been paid or will be paid by, or on behalf of, the Subretzipient to any

person for influencing or attempting to irrfltrerioa an officer or employee ofany agency, a Member of

Congress in connection with tlte awarding of arty Federal cortorret, the rttnkittg of any Federal grant, the

making of any Federal loan, the entering irrio lily cooperative agreement. and the extension. continuation.

renewal, amendment, or modification of any Federal contract, grant, loan, or cooperative agreement.

It, lffurtds other than Federal appropriated funds have been paid or will be paid to any person for irrnuencing

or attempting to intltrenr.-e an olficer or employee of arty agency. a Member of Congress, In ofiicer or

employee ot‘Congress. or any employee of a Mcmber of Congress in connection with this Federal contract,

grant, loan, or cooperative agreeoienl, the Subiecipietit shall complete and submit Standard Fonn-LLL.

“Disclosure Form to Report Lobbying," in accordance with its instructions.

4. Subteclpietit is in cornpiitrttoe with the fulltiwliig provisions and iii: provisions ot'Appendix A of0MB Circular A- 

IIO as applicable:

a. E 0. H246. "Equal Etnpiuytnent Dppurtultlly," as amended by ED. H375, "Amending Executive Order

H246 Relating to Equal Employment Opportunity." and as supplemented by regulations at 41 CFR pan 60.

“Office oil-‘ederal Contract Compliance Prograt-ns. Equal Employment Oppominity, Department of Labor."

I). Title Vi oftho Civil Rights Act of I954 (P.L. 33452; 42 USC. 200:1-I), wliicli provides that no person in

- 
the United States shall. on the ground ofrrrce, color. or national origin, be excluded fiorn participation in. be

denied the benefits of, or be subjected to discrimlrratioir under any program or activity receiving Federal

financial ossisitrttce.

c. Title IX ofthe Education Amendments of I972 (P.L. 923 iii; 10 USC. lolll-I686). prohibits the exclusion

ofperaons on the basis of sex from any education program or activity receiving Federal financial assistance.

d. State and federal rules regarding Affinrtativc
Action for Disabled Veterans. Viemarn Era Veterans and

Veterans and Workers with Disabilities.

e. ‘lire Drug-Free Workplace Act (PL I00-690). 

f. Regulations regarding Corrllict of interest.

5. Regulations regarding all us. expon conttui laws and regulations, including the ltiteniutiatiiti rrttntc in 

Arms Regulations (may, 12 can Parts rzn lrhtuugh istr, nnri the Export Administration Regulations

LEAR), is can Parts no through 799.

Sutttecipieni agreu to notify Soutlrem Miss ittrtrtediaieiy if there are any changes to compliance with any oi‘ the items in

section T oftliis AGREEMENT.
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