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Ordinance 1974 (14) - An ordinance requiring that gasoline service

stations, open to the public, will have an attendant or supervisor on duty when-

ever the station is open for business.

There being no further business the meeting was ordered adjourned

on this, the 19th day of November A. D., 1974.

(SEAL)

ATTEST:

s .g (\;_D_fi_H .L&X3£XJv , 

‘

CITY CLERK, Susan B. Smith

BE IT REMMBERED that there was begun and held a regular meeting

of the Mayor and Board of Aldermen of the City of Petal at 7:30 P. M., Tuesday,

December 3, 1974, in the Mayor's office in the City Hall.

Those present:

Mayor Ulmer Byrd

W. H. Clearman

Mitchell Curry
George B. Draughn
A. L. Henderson, Jr.

Aldermen

City Attorney Thomas W. Tyner

Others Present Larry Rumsey

Mayor Byrd then declared a quorem was present and declared the

City Council in session.

The invocation was offered by Alderman, Mitchell Curry.

The minutes of the meeting held November 19, 1974, were read by

Susan B. Smith. The motion to adopt, as read, was made by Alderman, Mitchell Curry,

and seconded by Alderman, W. H. Clearman.

Those present and voting "Aye":

Alderman W. H. Clearman

Alderman Mitchell Curry
Alderman George B. Draughn
Alderman A. L. Henderson, Jr.

Those present and voting "Nay":

NONE
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WHEREAS Thomas Tyner, City Attorney stated that he has not received

a reply from the Attorney General's office concerning the amount of premium that

could be paid by the municipality. Mr. Tyner stated that in his research he had

found a law passed by the 1974 Legislation that the municipalities may pay up to

40% of the premium, for the plan set forth in the statute. This law is very vague

as to the type of premium this 40% covers. Mr. Tyner suggested to the Mayor and

Board of Aldermen that since there has not been written approval from the Attorney

General‘s office that the Board of Aldermen could pass a resolution adopting the

payment of 40% of the employee's share of the premium as stated in the Mississippi

Code of 1972.

THEREUPON Mitchell Curry, Alderman, stated to the Mayor and Board

of Aldermen that the representative of Aetna Insurance had contacted Mr. Black,

Assistant Attorney General in the Insurance Commission Department, and that Mr.

Black had some additional information concerning the amount of premium the municip-

alities could pay

Affer/a lengthy discussion, Mayor Byrd stated to the Board of

Aldermen that the City of Petal should receive written approval from the proper

officials before any ruling on the employee's insurance could be made. Therefore,

Mayor Byrd requested Mr. Tyner to get in contact with Mr. Black of the Insurance

Comission, and Mr. Curry, Mr. Tyner and the Aetna Representative to compile all

available information and present the compiled information at the next council

meeting.

THEREUPON Mr. Tyner presented to the Mayor and Board of Aldermen

the Notice to Bidders for a Depository.

THEREUPON Alderman, A. L. Henderson, Jr., made a motion to adopt

the Notice to Bidders and to send copies to all banks pursuant to provisions of

Section 27-105-305, Mississippi Code 1972 Annotated; the motion was seconded by

Alderman, Mitchell Curry.

Those present and voting "Aye":

Alderman W. H. Clearman

Alderman Mitchell Curry
Alderman George B. Draughn
Alderman A. L. Henderson, Jr.

Those present and voting "Nay":

NONE

ORDERED BY the Mayor and Board of Aldermen of the City of Petal,

Mississippi, that the following Notice to Bidders be and the same is hereby ap-

proved for publication for the time and in the manner required by law, to-wit;

NOTICE TO BIDDERS

PURSUANT to the provisions of Section 27-l05—305,and 27-105-353,

.Mississippi Code 1972 Annotated, and amendments thereto, Notice is hereby

given to all banks in Forrest County, Mississippi, that bids will be

received from banks at the regular meeting of the Mayor and Board of

Aldermen of the City of Petal, Mississippi, to be held in the office

9f the MaYOr-in the City Hall ofltheiflity of Petal uatil;7;Q0SP,Eh,, 

Tuesday;rJanuary:7}~1975a for theipriviledge of~keeping funds of said
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Henderson, Jr.

and particularly as provided by Sections 27—l05—305, and 27—l05-353,

Mississippi Code 1972 Annotated, and amendments thereto.

The City of Petal, Mississippi reserves the right to reject

any and all bids and to waive any formalities. Any bid accepted

will be on the basis on the lowest and best bid.

WITNESS my signature and the seal of said City on this, the

3rd day of December, A. D., 1974.

CITY OF PETAL, MISSISSIPPI

BY:/s/ Susan B. Smith

CITY CLERK

(SEAL)

THEREUPON the Claims Docket was read by Susan B, Smith. Claims 176

through 209 were read, totaling $8,883.93._

Alderman, George B. Draughm, made the motion to'accept>and pay in full,

Claims l7§ through 209 in the amount of $8,883.93. The motion was seconded by A. L._
.

Those present and voting “Aye”:

Alderman W. H. Clearman

Alderman Mitchell Curry
Alderman Geroge B. Draughn
Alderman A. L. Henderson, Jr.

Those present and voting "Nay":

NONE

Mayor Byrd stated to the Board of Aldermen that a representative

from the Bureau of Outdoor Recreation was in town last week to review the proposed

land sites the City of Petal are interested in buying for proposed recreational

land sites. Mayor Byrd said that this representative was only in the position of

reporting an observational survey of the proposed land site.'

Mayor Byrd requested from Mr. Curry the consideration of the comm-

ittee on the Proposed Personnel Policy Manual for the City of Petal's employee's.

Mitchell Curry stated that the committee had recommended some

adjustments, and they read as follows:

On Page four (4), Section two (2), Residency Requirements reads as

follows:

2. Residency Requirements.

(a) All employees of the City of Petal, Mississippi, shall

maintain their domicile and principal place of residence within Forrest County

during the period of their employment with the City.

(b) New employee's of the City who do not maintain their

domicile and principal place of residence within Forrest County at the time of their

employment shall move their domicile and principal place of residence into the

corporate limits of Forrest County before the expiration of the first six (6)

months of the probationary period. Failure to comply with the policy will be cause

for consideration of removal from the position occupied.

Alderman, Mitchell Curry stated that the committee felt that these
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Residency Requirements should be deleted.

On Page four (4), Section three (3), Disqualification read as

follows:

3. Disqualification. The Director of Personnel may remove from

further consideration at any time the application of an applicant who: (a) does

not possess the minimum qualifications; (b) has established an unsatisfactory

employment or personnel record as evidenced by reference check of such a nature as

to demonstrate unsuitability for employment; (c) has made false statement of

any material fact or practiced deception in his application; (d) is afflicted

with any mental or physical disqualifying disease or defect that would prevent

satisfactory performance of his duties; (e) is believed to be addicted to the

habitual use of drugs or intoxicants; (f) has been convicted of crimes other

than traffic or other than traffic or other minor violations; (g) does not reply

to a mail inquiry within ten business days or does not return a telephone inquiry

within two business days; (h) fails to accept appointment within two business

days or to report for duty within the time prescribed in the offer; (i) or does

not meet residency requirements.

Alderman Mitchell Curry stated that Section (i) should be deleted

completely as in accordance with the deletion of Section two (2), Residency Re-

quirements.

On Page 12, Section Two (2), Holidays with Pay reads as follows:

2. Holidays with Pay.

(a) Authorized Holidays. The following days are official

holidays for regular full-time employee's whose work does not require being on

duty on holidays:

New Years Day (January 1)
Washington's Birthday (3rd Monday in February)
Memorial Day (May 30 or other appropriate day)
Independence Day (July 4)
Labor Day (lst Monday in September)
Columbus Day (2nd Monday in October)
Veteran's Day (4th Monday in October)

Thanksgiving Day
Friday after Thanksgiving
Christmas Eve

Christmas Day

Alderman, Mitchell Curry stated that the committee felt this

section should be changed to read as follows, to-wit;

2. Holidays with Pay.

(a) Authorized Holidays. The following days are official

Holidays for regular full-time employee's whose work does not require being on

duty on holidays:

New Years Day (January 1)

Independence Day (July 4)
Labor Day (lst Monday in September)
Thanksgiving Day
Christmas Day

On Page Fourteen (14), Section four (4), Sick Leave, read as

follows:

4. Sick Leave.

/1\ -r-119,3,
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are credited with six (6) work days sick leave at the end of that period.

(c) Amount of Sick Leave. Each employee working a minimum of

forty (40) hours, five (5) days or more per week shall earn sick leave credits at

the rate on one day per month. Sick leave may be accumulated up to a maximum

of sixty (60) working days.

Alderman, Mitchell Curry stated that the committee desired this

section to read as follows to-wit:

On Page Fourteen (14), Section Four (4), Sick Leave, General

Information.

4. Sick Leave.

'

General Information.

(b) Eligible City employee's who have worked six months are

credited with three (3) work days sick leave at the end of that period.

(c) Amount of Sick Leave. Each employee working a minimum of

forty (40) hours, five (5) days or more per week shall earn sick leave credits at

the rate of one day every two months. Sick leave may be accumulated up to a max-

imum of thirty (30) working days.

Mayor Byrd then stated to the Board of Aldermen that they had re-

viewed and considered the adjustments on the Personnel Manual, and requested the

wishes of the Board, as per the recommended changes and adjustments to the adoption

of the Proposed Personnel Policy Manual for the City of Petal. 

THEREUPON Mitchell Curry, Alderman, made the motion to adopt the

Proposed Personnel Policy Manual for the City of Petal, with adjustments as stated

above. Alderman, A. L. Henderson, Jr. seconded the motion.

Those present and voting "Aye":

Alderman W. H. Clearman

Alderman Mitchell Curry
Alderman George B. Draughn
Alderman A. L. Henderson, Jr.

Those present and voting "Nay":

NONE

WHEREAS Mayor Byrd requested the Board of Aldermen to seriously

consider the Analysis report of the Department of Labor FLSA regulations on Police

and Firefighters. Mayor Byrd stated the City of Petal will have to establish by

January 1, 1975, two (2) work periods - one (1) for the Police Department and

one (l) for the Firefighters. Mayor Byrd stated that he and Mitchell Curry,

Alderman, will establish with Chief Garwood a positive declaration determining

the work periods for the Police Department, and that he and George B. Draughn, will

establish with Chief Perry the work periods for the Fire Department. After this

information is gathered, Mayor Byrd said that the inclusion of this information

would give the City of Petal a positive work period for their two departments.

WHEREAS Mayor Byrd stated to the Board of Aldermen that Walter

C. McDavid, Court Clerk and Dispatcher has resigned. Mr. McDavid's date of re-

signation was effective November 29, I974.

ORDERED by the Mayor and Board of Aldermen of the City of Petal,


























